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Beta Alpha Psi meas-

ures success by achieving what 

we have yet to achieve, all while 

realizing the importance of humil-

ity in our accomplishments. Dur-

ing our spring dinner, when I ac-

cepted the nomination for Presi-

dent, I spoke on how during this 

year we were going to innovate 

new programs in order to expand 

our organization.  We have in-

creased our marketing and have 

found new ways to attract stu-

dents, and are proud to announce 

that we have forty prospective 

pledges this semester. 

 Our executive board‟s 

appearance is the manifestation 

of diversity.  We have neither 

minority nor majority, and with 

that we have access to diverse 

perspectives and opinions.  Our 

diversity has enabled us to utilize 

each other‟s experiences for the 

betterment of our organization.  

During the past couple of months, 

we have learned to utilize our 

colleagues‟ most intricate idiosyn-

crasies to make our team 

stronger. The diversity of our or-

ganization ensures constructive 

friction, which drives us to work 

harder to achieve our potential. 

 Since our chapter‟s 

inception in 1998, the Iota 

Lambda Chapter has always been 

recognized as a superior chapter.  

This year, the stakes have been 

raised.  KPMG is sponsoring a 

new award, named The Gold 

Chapter, which will be awarded to 

the top 15 chapters around the 

globe.  To put this competition 

into perspective, there are about 

280 active chapters and only 

fifteen will receive this award, 

roughly five percent. 

 We want to paint a 

candid picture of who we truly 

are, a well-rounded chapter, a 

golden chapter.  This year, as you 

will read in the following articles, 

we have increased our commu-

nity service efforts. During one of 

our first executive board meet-

ings, we had a long discussion of 

our views, aspirations and goals 

for Beta Alpha Psi.  What we em-

phasized the most during the 

meeting was our desire to help 

our members and students, but 

above all, help all people within 

reach. 

 We have started the fall 

semester with new additions to 

professional and community ser-

vice events. Our goal was to bring 

new firms to campus, and we 

have done just that.  Amidst the 

economic turmoil, firms were 

extremely receptive to the invita-

tion to speak during our profes-

sional events.  To make our 

events more attractive, we 

teamed up with our peer organi-

zations to collaborate on such 

events.  In this way, we have had 

superb audiences, leaving a good 

impression from our organization 

and school. 

 Beta Alpha Psi‟s legend 

stands as we work to enhance 

our programs.  Our customary 

(Continued on page 8) 

PRESIDENT’S ADDRESS by William H. Santos 

NATIONALS RECAP by Treisha Ramcharan 

The beautiful Anaheim, California was the 

location of the 2008 Annual Beta Alpha Psi National 

Conference. Because of our success in the Best 

Practice Topic: Making a Difference in an Economi-

cally Distressed Community at the Atlantic Regional 

Conference back in March 2008, I am proud to an-

nounce that our chapter was able to present during 

the National Conference in California. The team that 

presented included, Chapter Recording Secretary, 

Treisha Ramcharan; Directors of Community Service 

and VITA, Jeccy Heng and Charles Worden; and Na-

tional Member, Mags Castaneda. 

   

  (Continued on page 9)
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This semester marked 

the third year that Pricewater-

houseCoopers (PwC) sponsored 

the xTREME Competition at Pace 

University. In previous years, we 

had the xTAX competition.  How-

ever, this year our school com-

peted in the xACT. The only differ-

ence between xTAX and xACT is 

that the xTAX involves tax issues, 

laws, and regulations, whereas 

the xACT competition includes a 

broader view of business and 

accounting related issues.   

The xTREME Games 

helps participants to better un-

derstand the career opportunities 

in public accounting, while also 

helping them network with profes-

sionals in the industry. 

There were a total of four teams 

competing in this competition.  All 

teams were given only two weeks 

to work on a real life business 

issue, which was then presented 

in front of a panel of PwC profes-

sionals.  Each team consisted of 

five members, which included two 

sophomores, one junior, and two 

from any class.   

A common misconcep-

tion about the PwC xTREME Com-

petitions is that one would need 

to know a great deal of account-

ing or tax rules and laws. This 

often intimidates students from 

participating in this event.  As 

quoted from one participant, 

Janki Patel, "xACT was a wonder-

ful experience and I encourage all 

students to take part in this in the 

following years.  I thought you had 

to know many aspects in the 

finance and accounting field, but 

this is not the case at all."  An-

other nerve-racking factor for 

most students is the 2-week time 

limit to work on the case.  How-

ever, as another participant, An-

thony Ciak, stated, "It was in-

tense.  For two weeks, my life was 

dedicated to making this presen-

tation perfect."  Another partici-

pant, Fatim Jaffer, said, "the 

whole experience was a lot of 

work, but fun at the same time."  
(Continued on page 11) 

PRICEWATERHOUSECOOPERS XTREME COMPETITION by Amy Ching and Jeccy Heng 

Detective informed us that an 

anonymous tipster gave word 

about a nearby bar owner who 

may or may not have been writing 

phony checks to buy himself mul-

tiple Hummer‟s. One of our 

agents gave the man a call back 

and set up a confidential meeting 

at a nearby park by the Brooklyn 

Bridge.  

Afternoon: We met up with our 

anonymous man in the courtyard 

next to the City Hall, by the sub-

way station. He disclosed to us 

that he had met up with our sus-

pect earlier, and showed us a 

flyer that the suspect had given 

him. The suspect was selling his 

bar, aptly named Cheater‟s Bar 

and Grill. Our unit made the next 

move by calling the sales broker 

to set up a meeting, secretly dis-

guised as a potential buyer. With 

our next clue in place, we headed 

out for our meeting place, the 

McDonald‟s on Fulton Street, to 

discuss the details of the sale. 

We arrived at the restaurant 

early, so that a few members of 

our team could conspicuously 

station ourselves around the 

meeting table, disguised as pa-

trons, in case anything went 

wrong. When the broker arrived, 

we soon found out some grue-

some details. The man was at-

tempting to sell his bar due to 

 I meant that title to be 

taken literally. Do you have what 

it takes? To be honest, being an 

IRS Agent takes a lot more than I 

ever could have imagined. In fact, 

it took BAP’s IRS Agent for a Day, 

on October 3, 2008, to show me. 

At this event, a group of students 

shadowed IRS Agents, who 

showed us what it is really like to 

be a government agent. I was 

ultimately astonished by how 

much the Pace University campus 

and surrounding city opened up 

to us and became intertwined 

with our mission. Even for those 

who are not interested in pursu-

ing a hands-on career in practical 

tax and accounting issues, the 

day was fun pretending to be a 

suave government agent. See for 

yourself, my recap of the day‟s 

mystery unfolds in four action 

packed parts: 

Morning: As any detective will tell 

you, our story begins early in the 

morning with a hot cup of coffee 

and assorted pastries. But more 

importantly, our staff was holding 

a high-level departmental confer-

ence to debrief us what the day 

might look like. After finishing the 

meeting and a healthy amount of 

(an unhealthy) breakfast, we 

broke off into our special units. 

The honorable Detective Alan 

Fogal headed our unit. The good 

some money problems he was 

having. While still in character, we 

thanked the sales broker and 

informed the suspect to call her 

back if they were still interested. 

We headed back to headquarters 

for lunch, but the question still 

lingered, how could the owner of 

Cheater‟s Bar and Grill have se-

vere money problems, yet engage 

in buying multiple Hummers? Our 

case was developing some seri-

ous plot.  

Late Afternoon: After lunch, we 

were expected to do some stan-

dard IRS Agent training to make 

sure that we were on top of our 

game. Our squad reconvened in a 

small training facility located in 

the basement of 41 Park Row. 

Our trainer was an experienced 

IRS Agent who informed us he 

would be teaching us tactical 

entry into a hostile room. We were 

given plastic pistols with holsters 

accompanied by strict instruction 

on how to clear a potentially „hot” 

room. Our team practiced enter-

ing a test room, baited with 

dummy dolls, and learned some 

hands-on practice. Next, we 

learned proper police procedure 

on handcuffing a suspect. Our 

training ended abruptly by a call 

to Detective Fogal‟s cell phone, 

informing us that some important   

(Continued on page 7) 

WHAT DOES IT TAKE TO BE AN IRS AGENT? by Steve Berry 

“It was intense. For 

two weeks, my life 

was dedicated to 

making this 

presentation 

perfect.” 

“ We were given 

plastic pistols with 

holsters accompanied 

by strict instruction 

on how to clear a 

potentially „hot” 

room. Our team 

practiced entering a 

test room, baited 

with dummy dolls, 

and learned some 

hands-on practice.” 



 

 

With the outlook of the 

US economy falling into reces-

sionary conditions, it has be-

come a challenge for many stu-

dent organizations on campus to 

bring financial companies to our 

weekly meetings as we have in 

previous years. With financial 

firms being forced to continu-

ously write-down losses on their 

balance sheets, their expenses 

have been cut. As a result, time 

allocated for recruiting events 

throughout the year has also 

been impacted.  However, as a 

distinguished business honor 

society, known for our continu-

ous success, we have been able 

to overcome this obstacle 

through the use of the networks 

that we have created over time 

and through the help of other 

business organizations on cam-

pus. Throughout the fall semes-

ter, we have collaborated with 

various organizations on cam-

pus, increasing the publicity of 

valuable events taking place on 

campus to students of all levels, 

especially those who are search-

ing in the current job market.  

On October 15, 2008, 

Deutsche Bank (DB) visited the 

Beta Alpha Psi chapter of Pace 

University for the first time. Mem-

bers and candidates of BAP were 

given the opportunity to network 

with professionals from the Pri-

vate Wealth Management divi-

sion, as well as a chance to ask 

career related questions. Not 

only did this present itself as a 

networking opportunity to BAP 

members, but it also provided an 

educational experience. Being 

one of the top investment banks, 

Deutsche Bank attracted many 

enthusiastic members and stu-

dents.  Given the condition of the 

financial sector, many students 

took the initiative to ask ques-

tions about the current credit 

crisis and the affect it currently 

has on DB, as well as the clients 

of their Private Wealth Manage-

ment division.  

Aside from the invest-

ment banks, we have had many 

reputable accounting firms, and 

mid-size finance firms visit our 

chapter this semester.  A few of 

the firms were KPMG, Pricewa-

terhouseCoopers (PwC), BTIG 

(Institutional Sales Trading firm), 

Wachovia Securities and Elite 

Strategic Partners.  Professionals 

from each firm discussed intern-

ship and job opportunities, tips 

to stand out in this job market, 

and so much more. We have also 

collaborated on many other 

events with other business or-

ganizations on campus this se-

mester.  On October 14th, BAP 

and ALPFA (Association of Latino 

Professionals in Finance and 

Accounting) invited Merrill Lynch 

to Pace.  The event was a huge 

success, with both BAP and 

ALPFA members over-

capacitating the room. Profes-

sionals from Merrill Lynch dis-

cussed their own experiences at 

the firm, and students were 

given the opportunity to ask 

questions about possible job 

opportunities.  Credit Suisse was 

another firm that visited this 

semester. WICA (Women in Cor-

porate America) and BAP joined 

together to present a representa-

tive from Credit Suisse, who 

discussed interviewing skills to 

the students.   

It is no surprise that 

the current stage in the financial 

market has affected our meet-

ings, but by using our networks, 

alumni contacts, and by working 

with other business organiza-

tions on campus we were very 

successful with our professional 

lecture series this semester. The 

turnout at our weekly meetings 

were higher than expected, as 

students were both concerned 

with the current job market, and 

seeking a variety of ways to 

make themselves marketable in 

the workforce.  As we success-

fully end this semester, with 40 

new pledges, we are extremely 

excited about the events we 

have planned for the next se-

mester! 

as elevators were transformed 

into pieces of art. The elevators 

at the Bloomberg building did 

not have arrows indicating the 

direction.  They had lights that 

changed color depending on the 

direction that the elevators were 

going.  Red meant that it was 

going down and green meant it 

was going up. When the eleva-

tors were not in use, it was pur-

ple. The different colors also 

represented the stock market, 

which I thought was creative, as I 

have never seen any building 

that had such a color scheme. In 

addition to their unique eleva-

On November 14, 

2008, we went to visit the 

Bloomberg office located at 731 

Lexington Avenue. Being a 

sophomore and not having had 

much real work experience, it 

was my first time going into and 

experiencing a business‟s corpo-

rate culture. The architecture of 

the Bloomberg office was very 

unique, and it seemed very wel-

coming to the public.  Even 

though I really liked the outside 

of the building, it was the design 

of the inside that truly intrigued 

me.  

Something as simple 

tors, every floor except for the 

lower levels had windows where 

natural light came through.  On 

the lowest level, there was a wall 

lined with pastel fluorescent 

lights. This was done to repre-

sent the sunlight and create an 

energetic environment.  On the 

same floor, they also had train-

ing rooms for the Bloomberg 

system. Each room was labeled 

as a country instead of using 

ordinary room numbers. This was 

done to create a sense of global 

unity, as there are Bloomberg 

locations worldwide.  I also really 

(Continued on page 4) 
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Members networking with 

one another after yet an-

other successful profes-

sional meeting 



 

 

enjoyed the large cloud decora-

tion that hung in the middle of the 

curving escalator, one of the few 

in the United States.  It was said 

that the cloud was the first thing 

placed into the building before 

anything else. This symbolizes the 

great potential of the company as 

it can grow into anything imagin-

able.  This really struck me in 

particular because I have always 

have believed that anything is 

possible as long as you put your 

mind to it.  

(Continued from page 3) Aside from the tour of 

the building, we also got a chance 

to learn about the culture of the 

company. At Bloomberg, they 

strongly believe in teamwork. This 

is why everything is out in the 

open and no one will feel left out. 

Even upper level management 

sits and works with everyone else 

in the office. Many people prefer 

this type of culture, not only be-

cause there is exposure to every 

department of the firm, but also 

because it is an opportunity to 

have a professional connection 

with their colleagues. To further 

develop a sense of community, 

the elevators were designed so 

that they do not stop at every 

floor. To get to certain floors, 

people would have to cross over 

to the other side and then take 

another elevator. In doing this, 

they pass by other departments 

and colleagues that they would 

not normally see. I really like this 

idea because work should not 

only be the place to make money, 

but should also be where you can 

find comfort. 

be committed, it did not matter 

when I would start.   

When the pledging 

experience began, I had to reor-

ganize my schedule and priorities. 

This was not too hard since BAP 

kept everyone on point with e-

mails about all of their events.  

Because of this, I have become a 

compulsive e-mail checker, which 

is not necessarily a bad thing, 

considering that it is better to be 

well informed rather than left in 

the dark.  

The first professional 

event that I attended was the 

Business Etiquette Dinner with Dr. 

Walker. We learned about proper 

business etiquette, while having 

dinner. I really enjoyed this event 

because it was fun and we all 

learned something new. Before 

this, I never knew that the minor 

things we did at a dinner table 

affected how others view us; 

things such as using proper silver-

Before sophomore year, 

I did not know which professional 

organization I wanted to join. It 

was not until two members from 

Beta Alpha Psi came into my Ac-

counting 203 class and told us 

about who they were and what 

they did. Previously, having bad 

experiences with clubs, I was a bit 

hesitant but still decided to give it 

a try. I attended their first general 

meeting and was impressed with 

what they had to offer and with 

the friendliness of the E-board 

members. Usually, during these 

events, it would be a little awk-

ward if you did not know anyone. 

However, the BAP E-board broke 

the ice and I started to get more 

comfortable with attending their 

events. A few weeks later, I de-

cided to join, and realized that it 

was something that I wanted to 

be a part of. Most people join 

when they are juniors or seniors 

but I figured that if I was going to 

ware to the number of times we 

were supposed to blot our 

mouths.  One particularly interest-

ing part of the presentation was 

the explanation of how to choose 

the right kind of wine.  I found this 

to be very helpful, since there are 

many social events where wine is 

present. In addition to this, Dr. 

Walker also gave us tips on what 

to look out for when we attend 

business dinners.  

Overall, I have really 

enjoyed the pledging experience. 

The process requires commitment 

and hard work but it is also just 

as rewarding. It is great to meet 

people with similar interests and 

goals and you never know when 

opportunities might arise. Even if 

you are not ready to be commit-

ted to an organization, just attend 

one of the weekly meetings- it 

might change your opinion! 

 

BLOOMBERG OFFICE VIST (continued) 

PLEDGING EXPERIENCE by Diana Situ 

“I have really 

enjoyed the pledging 

experience. The 

process requires 

commitment and 

hard work but it is 

also just as 

rewarding.” 
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MEMORABLE MEETINGS OF FALL 2008 by Raymond Wu 

great networking opportunity. 

Many of these guest speakers 

came from large firms to give us 

some insight about their com-

pany. It was surprising to find that 

many guest speakers were recent 

graduates from Pace University as 

well as former members of Beta 

Alpha Psi. It showed us what we 

are all capable of becoming in a 

One of the most helpful 

things about Beta Alpha Psi is 

that every semester they work 

hard to invite guest speakers to 

the professional meetings. As a 

candidate, I was new to these 

meetings and did not know what 

to expect from them. After attend-

ing a few meetings, I found out 

that it was very informative and a 

few years from now.  

 All of the guest speak-

ers started at Merrill as an intern 

and told us about their rotational 

program. It was very interesting 

because of the extensive knowl-

edge gained from the program.  

(Continued on page 5) 



 

 

(Continued from page 4) 

They not only received 

experience in one field of the 

industry, but also had a well-

rounded experience in finance. 

Hearing them talk about their 

everyday life working with trades 

also informed me about how 

they actually execute them. Hu-

man resource representatives 

from Merrill Lynch were also 

there to tell us about the intern-

ship opportunities offered and 

how to apply to them.  

Another meeting that I 

found helpful was the Credit 

Suisse meeting. A human re-

source representative came and 

taught us interview techniques. 

She told us about the various 

types of interviews, such as 

group and stress interviews, and 

how to prepare for them. As a 

person who conducts many inter-

views, she taught us why they 

ask certain questions such as, 

“What is the class you enjoy the 

most or the least and why?” She 

taught me to think about what 

the interviewer wants to know 

before students answer. 

My favorite meeting 

was with Wachovia. The guest 

speaker was a recent Pace 

graduate that came to the meet-

ing with his boss. His success 

story was inspiring. He went from 

graduating college as a Spanish 

major to managing millions of 

dollars for wealthy people such 

as professional athletes and 

entertainers. He also lectured us 

about the state of the economy 

and what he forecasts the future 

to be.  At the end of the meeting, 

he gave out business cards and 

allowed us to apply for an intern-

ship position in his group. These 

meetings have left a powerful 

impression on the kind of profes-

sional I one day hope to be.  

again thriving. People that had 

never dreamed of owning a 

home were now homeowners. 

Houses were selling so fast that 

developers could not build them 

fast enough. Realtors were sell-

ing homes at tremendous prof-

its. There was always a buyer out 

there. Banks were making 

money writing loans, realtors 

could not sell houses fast 

enough, home inspectors, law-

yers, home furnishings, and 

landscapers all benefited from 

the flourishing housing market.  

Then Wall Street got 

into the game. The game of Wall 

Street was to quantify and sell 

the associated risk and could be 

compared to a casino. A home 

mortgage was a promise to pay 

back the loan, backed by real-

estate. Wall Street brokers bun-

dled these loans, then bought 

and sold them to investors. 

These deals looked like low-risk 

deals, because the loans were 

backed by both the federal gov-

ernment and their corresponding 

real estate. Unions, 401k‟s, 

banks, even foreign countries 

bought them. 

 This booming econ-

omy continued for almost ten 

years. Then the tide changed 

and the system began to back-

fire. The investors were investing 

in real estate and number one 

rule of real estate was over-

looked; "Caveat Emptor", or let 

Let‟s go back in time 

twenty years ago, to 1987.The 

stock market dropped over 500 

points, one of the largest drops 

in history. Many of the major 

banks and companies were 

predicting massive lay-offs. Air-

lines were going out of business 

or merging to stay competitive. 

Retailers were closing their 

doors because of massive 

losses. Unemployment figures 

were rising and recession 

seemed inevitable. Adding to the 

hard times was the commonality 

of home foreclosures and bank-

ruptcy filings. 

Sounds familiar? What 

was the government to do? 

Money had to be put back into 

circulation so as to ward off a 

recession. One way of doing this 

was to offer the "American 

Dream" to almost any one. The 

federal government made use of 

its two agencies Freddie Mac 

and Fannie Mae to wholesale 

money to banks and mortgage 

companies for the purpose of 

buying homes. Federal govern-

ment guaranteed the mortgages 

by buying the loans back. The 

more loans that were written, 

the more loans were bought 

back and this meant that more 

money was being circulated in 

the economy.  

 It looked like a win-win 

situation. Cities that were turn-

ing into ghost towns were once 

the buyer beware. Government 

agencies were insuring loans 

given to people with little or no 

money to buy, and even ap-

proved loans for closing costs. 

Many of these buyers didn't even 

have a job. The property‟s value 

was inflated to make the loans 

work. The buyers didn't care, as 

they had nothing to lose be-

cause they were not making an 

investment. It was like free 

money. When the going got 

tough for these homeowners, 

many of them walked away from 

their debt. Banks began to fore-

close on houses that were not 

worth the money that was origi-

nally lent out. 

 The dominos began to 

fall. Investors were left holding 

worthless paper. All of the sec-

tors of the economy that once 

thrived with the booming econ-

omy are now feeling the pinch. 

The cycle repeats itself. Anyone 

who invested in these mortgages 

are now taking major losses. 

This crisis even affects foreign 

economies that invested in the 

seemingly rock-solid American 

economy. 

 The question that 

plagues us all is: Was this a 

chance for the "American 

Dream" or was it the "Great 

Fall?” 

MEMORABLE MEETINGS OF FALL 2008 (continued) 
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“The question that 

plagues us all is: Was 

this a chance for the 

"American Dream" or 

was it the "Great 

Fall?” 



 

 

Though less recognized, 

George Soros is considered on 

par with Warren Buffett in terms 

of his contribution to the investing 

world and his sense of philan-

thropy. He is known for his many 

successful years of running his 

hedge fund, the Quantum Fund. 

His rise to that status is anything 

but ordinary.  

  George Soros was born 

in Budapest, Hungary in 1930. 

His father was taken prisoner 

during World War I and eventually 

fled from captivity in Russia to 

reunite with his family in Buda-

pest. George was thirteen years 

old when Hitler seized Hungary 

and began deporting the country's 

Jews to extermination camps. In 

1947, he emigrated to England. 

To support himself, George was a 

railroad porter and a restaurant 

waiter. In 1952, George gradu-

ated from the London School of 

Economics and obtained an entry-

level position with an investment 

bank. He based his investment 

strategies on a philosopher 

known as Karl Popper. Popper‟s 

philosophy allowed Soros to de-

velop his own theory, which he 

deemed as his theory of reflexiv-

ity. George‟s theory of reflexivity 

could be used to predict financial 

bubbles. His theory of reflexivity 

describes the effects of trend-

following speculators. He decided 

that his theory could not make 

him money unless he could utilize 

it by trading with it to its full ex-

tent. He eventually worked his 

way to establish a private invest-

ment firm that eventually evolved 

into the Quantum Fund. The 

Quantum Fund was unmatched in 

its success. An initial investment 

of $1,000 at the fund‟s inception 

in 1969 would be worth $4 mil-

lion by the year 2000. During that 

time, he achieved a cumulative 

32% annual return. Soros was a 

fan of large macroeconomic 

moves. His most famous trade 

was to short 10 billion British 

Pounds in 1992, which earned 

him a record-breaking $1 billion. 

Over the years, he has amassed a 

personal fortune of $9 billion, 

making him the 97th richest per-

son in the world.  

 George Soros has al-

ways been deeply vocal about his 

political views. In an interview 

with The Washington Post, he 

said that he would sacrifice his 

entire fortune if it guaranteed that 

George W. Bush was removed 

from office. He has donated mil-

lions to political organizations that 

have a similar mindset. During 

the 2004 election, he toured the 

states with a speech, Why We 

Must Not Re-Elect President 

Bush. The online transcript to this 

speech received many hits after 

Dick Cheney accidentally referred 

to FactCheck.org as 

"factcheck.com" in the Vice Presi-

dential debate, causing the owner 

of that domain to redirect all traf-

fic to Soros's site. 

Despite whether or not 

you agree with his political beliefs, 

it is his sense of philanthropy that 

makes him such an admirable 

man. In 1979, he founded the 

Open Society Fund, which pro-

vides grants to promote democ-

ratic governance, human rights, 

and economic, legal, and social 

reform. Soros‟s financial contribu-

tions to philanthropy have ex-

ceeded $7 billion. His support has 

ranged from eradicating extreme 

poverty in Africa to constructing 

internet infrastructures for re-

gional Russian universities. His 

compassion knows no bounds. 

George Soros has shown the real 

value that can be obtained 

through investing wisely.  

assigned to a team of partners.  

Each intern was provided with a 

KPMG laptop and access to all of 

the firm‟s resources.  KPMG re-

quires that we work a minimum 

of fifteen hours a week. We are 

given assignments by our part-

ners and our jobs consist of re-

searching different companies 

and providing accurate and effi-

cient information to the partners.  

The partners also have the choice 

of inviting the interns to accom-

pany them on client engage-

ments.  At the client sites, we get 

to meet the senior managers and 

CFOs of the company, and learn 

by observing what is going on in 

our surroundings. Like most em-

ployers, KPMG required us to 

take online courses that taught 

us the information that would be 

helpful for years to come. These 

 How many of the big 

four accounting firms hire sopho-

mores?  How many upperclass-

men still have not had any experi-

ence in a big four?  I bet you have 

never heard of an intern whose 

job it is to work with a partner; 

not an assistant, but an actual 

partner.  Well, KPMG has re-

started their Pre-Professional 

intern program.  This firm has 

hired 12 students from Pace 

University, NYU, Baruch College, 

and Fordham University for a 

program allowing younger stu-

dents to be exposed to the possi-

ble careers at the firm.  Their 

objective is to get students at an 

early stage of their education to 

learn about how the firm works 

and to decide whether it is some-

where they would want as a ca-

reer. The other interns and I were 

classes covered similar informa-

tion that we are learning in 

school, such as the structure of 

how corporations are run. We 

also learned about new policies 

that all firms large or small have 

to follow due to new laws.  KPMG 

is also very understanding about 

student life.  They accommodate 

our class schedule and are very 

flexible for exams. The firm treats 

us not as interns, but like any 

other employee.   

 If you are thinking that 

this is a once and a lifetime op-

portunity, then you are correct. 

This is not the type of experience 

that you can get in a classroom 

and it is openly available through 

Co-Op & Career Services.  This 

opportunity is extended to both 

upperclassmen and others alike.  

PHILANTROPY UNBOUND by Charles Worden 

EARLY OPPORTUNITIES AT BIG FOUR FIRMS by Thomas Bishop 

“Despite whether 

or not you agree 

with his political 

beliefs, it is his 

sense of 

philanthropy that 

makes him such an 

admirable man. ” 
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(Continued from page 2) 

papers had been faxed over to 

the offices of the Lubin School of 

Business. The papers turned out 

to be from the bank, proving that 

the checks had not been cor-

rectly drafted, and were obvi-

ously false. The unit quickly as-

sembled our evidence and put 

together a case. Presented in 

front of a real judge, we were 

given arrest warrants for our 

suspect‟s arrest. The gumshoes 

were off to Cheater‟s Bar and 

Grill, which was conveniently 

located in the Student Union.  

Evening: As a trained group of 

cunning super-sleuths, we 

cracked down on Cheater‟s Bar 

and Grill. As before, we sent in 

some scouts to make sure things 

would be safe, but we were met 

with a quirky surprise. It turned 

out that some other IRS Agents, 

from another unit had evidence 

of illegal gambling and were also 

set up for an arrest. Our suspect 

was in it knee deep. We braced 

ourselves to enter and took swift 

action. We secured the room 

quickly with pistols blazing and 

sending innocent civilians back 

to safety. We cuffed the crook on 

top of his own bar and took him 

into IRS custody for multiple 

felonies. The (real) IRS Agents 

thanked us for all of our hard 

work, and dismissed us for the 

day. 

WHAT DOES IT TAKE TO BE AN IRS AGENT? (continued) 

ported they may only have 

enough cash to carry them to the 

end of 2008 or if their lucky, 

early 2009.  This estimate could 

very well be to the decline in 

their stock price over the past 

year.  The General Motors stock 

stands at a low $3 range for the 

month of November 2008, re-

sulting in the stock falling over 

90.5 percent from the prior year.  

If General Motors was 

to receive some form of bailout 

by the government, economists 

wonder if it will save the industry, 

or if it is just delaying the ulti-

mate fall of General Motors? 

 Despite your opinion of 

a potential bailout, one thing 

that can be agreed upon by all is 

how much GM slipped up.  One 

big problem that is causing GM 

many millions of dollars is their 

glorified benefit package that 

they were offering workers in the 

1950‟s.  They proposed pension 

plans, medical insurance, and 

retiree benefits.  What made 

these benefits so grand was that 

their extended health insurance 

extended beyond employment to 

their survivors and retirees, and 

they were giving out pensions 

after 30 years of service to the 

company, no matter your age.  In 

2005 Jerry Dubrowski, a spokes-

man for GM, described how an 

expected $5.6 billion will be 

spent on over 1 million people 

covered by this benefit.  And 

although General Motors is in 

good standings to their pension 

accounts for now (due to their 

You wouldn‟t be able 

to tell by looking at the General 

Motors Website or their high-

praised glory of the “OnStar” 

success, but like many of the 

companies in the auto industry, 

General Motors (otherwise 

known as GM) is heading into 

one of the biggest failures in 

auto industry history.  This im-

pending failure leads to the con-

troversial question on whether 

the government should launch a 

bailout to the auto industries, or 

should they let them follow the 

fate of Lehman Brothers and file 

for Chapter 11 bankruptcy? 

With the possible fall 

of General Motors, 3 million jobs 

and more than $150 billion in 

tax revenue could be lost!  This 

collapse would affect everyone in 

the GM team, but most impor-

tantly could lead to the downfall 

of the rest of the US auto giants, 

Ford and Chrysler. This is why 

economists are arguing why 

General Motors cannot reach the 

lowest point, bankruptcy.  So 

should the government know-

ingly let General Motors fall?  

In early November 

2008, the auto industry 

(including the Big Three, GM, 

Ford, and Chrysler) proposed the 

push for a $25 billion emergency 

bailout.  Although since 2005 

the “Big Three” have cut down 

their work force by more than 40 

percent, Ford estimates they 

only have enough cash to put 

them through 2009.  General 

Motors, on the other hand, re-

move to sell bonds at low rates 

three years ago), they are ulti-

mately consuming much of their 

cash on pension plans. One error 

in their planning was that they 

did not think or predict that the 

cost of medication and health-

care could get so high from the 

1950‟s.  In the big picture, Gen-

eral Motors is making automo-

biles to pay for benefit plans of 

mostly retired workers. 

While the benefit pack-

age did contribute to some of 

GM‟s slide, the reality of GM‟s 

known “gas-guzzling” automo-

biles and the price of gas during 

the economy‟s turmoil did not 

create a good formula for suc-

cess.  Sales have dropped drasti-

cally since credit is not as readily 

available, and consumers are 

saving money by purchasing 

more economical vehicles. Gen-

eral Motors failed to create a 

more economic-friendly car, such 

as the hybrid vehicles GM‟s com-

petitors were able to manufac-

ture.   

What was once consid-

ered the foundation of the auto 

industry is now the latest to fall 

under the wave caused by the 

recent economic turmoil. The 

once mighty General Motors has 

taught us to plan for the future 

and realize that the world can 

change in a blink of an eye. 

GENERAL MOTORS by Nina Aguilar 

“The once mighty 

General Motors 

has taught us to 

plan for the future 

and realize that the 

world can change in 

a blink of an eye.” 
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 In today‟s declining 

economy, many are blaming the 

United States‟ accounting proce-

dures known as GAAP (Generally 

Accepted Accounting Principles.  

Soon, it will not be a debate any-

more as to whether or not GAAP 

is partly at fault for the current 

economic situation, because the 

issue is currently being rectified. 

“The Securities and Exchange 

Commission unanimously ap-

proved a plan last month to allow 

some U.S. companies to apply 

international accounting stan-

dards, beginning with next year‟s 

financial statements and for all 

U.S. companies to follow by 2016 

(1).”  This new set of accounting 

standards is called IFRS 

(International Financial Reporting 

Standards). 

 A change such as this 

will allow companies that are 

international to easily prepare 

their financial statements.  Com-

panies such as Sony or Toyota 

will not have to endure the bur-

den of preparing their financial 

statements according to both 

GAAP and IFRS.  This will make it 

easier for companies to report 

their financials as well as to stan-

dardize the world‟s accounting 

principles. 

 IFRS will also have an 

impact on the future economy.  

“The movement towards IFRS has 

been facilitated by the perception 

that U.S. GAAP was not obviously 

superior to IFRS in terms of its 

effectiveness at revealing issues 

related to the sub-prime crisis 

(and that both systems have 

weaknesses that need to be ad-

dressed)(1).”  There have been 

three debates since March of 

2007 questioning the perform-

ance of both standards relating to 

the sub-prime crisis. 

 A shift like this will 

greatly limit the ability of the SEC 

to control accounting standards 

applied to U.S. companies.  The 

current U.S. standards are set by 

the FASB (Financial Accounting 

Standards Board).  The SEC has 

held control of this board to a 

great degree because it approves 

any new standards made by the 

FASB.  The board that manages 

IFRS is the International Account-

ing Standards Board based out of 

London.  The move to IFRS leaves 

the SEC as a board that simply 

reports to the International Ac-

counting Standards Board in-

stead of overseeing any changes 

it may make. This will eliminate, 

for the most part, the authority of 

the SEC over accounting stan-

dards used by U.S. companies. 

 So what does the U.S. 

think of this? 

 “The U.S. Chamber of 

Commerce, which represents 

more than 3 million businesses 

around the world, said the SEC‟s 

move would improve the competi-

tiveness of America‟s capital 

markets.  The Chamber has been 

a proponent of a convergence of 

global accounting standards and 

has urged U.S. regulators to 

adopt a more principles-based 

outlook (2).”  It is apparent that 

the U.S. seems to be in complete 

agreement that the move for a 

change in the accounting princi-

ples is a step in the right direc-

tion.  The chairman of the AICPA 

(American Institute of Certified 

Public Accountants) even said in 

a letter to the SEC that the AICPA 

supports a “single set of high-

quality comprehensive account-

ing standards (2).” 

 The switch from GAAP 

to IFRS will eventually make 

things easier on international 

companies as well as the U.S. 

economy.  It will provide a better 

framework for accountants to 

better foresee potential crises, as 

well as mitigate the damages of 

the current one. Utilizing IFRS is 

very much in favor by the United 

States as well as the by the IASB. 

Although switching accounting 

standards will be quite a timely 

process, it has the promise to 

provide the necessary unity in 

accounting practices beyond 

borders. 

IFRS by Michael Barba 

said, we are also in the process 

of implementing two innovative 

community service projects, 

Educating the World‟s Children 

and the AHRC project, both 

which are crucial to our Best 

Practice Competitions in March. 

 This semester I wit-

nessed firsthand the power of 

inspiration.  Our chapter has 

inspired many to commit their 

time to help our community, to 

help people.  As humans, it is in 

our nature to desire recognition. 

Nevertheless, as we approach 

The Gold Chapter decision date, 

no matter the outcome, we will 

hold no regrets and hold our 

events, thus far, have been ex-

ceptional.  The IRS Special Agent 

for a Day had members, stu-

dents, and passersby‟s playing 

poker, bingo, and blackjack 

while students investigated hy-

pothetical fraud cases alongside 

special agents from the IRS. 

Peanut Butter & Jelly Wars is 

another event that was tremen-

dously successful. Members and 

pledges produced over 150 

sandwiches for the homeless, 

while enjoying themselves 

through a fun-filled day of giving 

back to the community. With that 

(Continued from page 1) heads high because this year we 

will strive to make a difference. 

This chapter has shown resil-

ience amidst macroeconomic 

obstacles by surpassing the 

difficulties that continue to pre-

sent themselves.  The facet of 

this organization, of this univer-

sity, has given me courage to 

believe in our destiny by fighting 

harder than the rest to achieve 

our objective.  Come spring, we 

will write of our successes, and 

challenges, but until then we will 

recoil at the thought of compla-

cency and continue our efforts 

towards helping people achieve 

their own notion of success. 

PRESIDENT’S ADDRESS (continued) 

“Come spring, we 

will write of our 

successes, and 

challenges, but 

until then we will 

recoil at 

complacency and 

continue our 

efforts towards 

helping people 

achieve their own 

notion of success.” 

Page 8 ΒΑΨ Courier 

Iota Lambda Chapter 

1 http://economictimes.indiatimes.com/International  

2 http://www.businessweek.com/magazine  



 

 

we walked away from this event 

with a sense of accomplishment 

and pride because we had made 

a difference in someone‟s life. 

 The second day of the 

conference consisted of a variety 

of information sessions. The ses-

sion topics ranged from dressing 

for success and dining etiquette 

to what it takes to be a Wall 

Street investor and investment 

banker. During these sessions, 

we were presented with a wealth 

of knowledge and each of us 

learned something new.   

The Project Run With It 

Competition was also held during 

this day. Project Run With It was a 

case competition in which only 

about 30 students were chosen 

to participate. Each team, con-

sisting of five people, was given a 

different not-for-profit company 

that presented actual technology 

and financial problems in need of 

solutions. After the teams were 

able to review the problems pre-

sented, they chose the issue they 

wanted to solve and had approxi-

mately 12 hours to fully research 

the issue and put together a com-

prehensive presentation. Our 

chapter‟s very own Siddharth 

Vats competed in this competi-

tion and although we did not take 

home the prize, Siddharth made 

our chapter very proud with his 

hard work and dedication.   

 In addition, our chapter 

also competed in the Best Prac-

tices Competitions held during 

the second day, where we pre-

 President, Will Santos; 

Vice President, Amy Ching; Direc-

tors of Professional Events, Wai 

Htoon and Radhika Chopra; Re-

porting Secretary, Jennifer Rah-

man;  National Member, 

Siddharth Vats; and Treasurer, 

Mary Chen, were among the 

members from the current Execu-

tive Board who traveled alongside 

the presenting team for support. 

The conference started on August 

7, 2008 and ended on August 9, 

2008. Those two days were filled 

with excitement, hard work, and 

lots of laughter.  

 Given that the majority 

of us had never been to Califor-

nia, we all arrived in Anaheim a 

day earlier. We were excited to do 

some sight-seeing and settle in 

before the conference began. As 

we toured Downtown Disney and 

Anaheim‟s surrounding areas, we 

all shared in countless memories 

that will remain with us forever.  

 The conference began 

with Community Service Day, held 

at one of Anaheim‟s largest and 

most treasured parks. With hun-

dreds of members from around 

the nation working together, we 

were responsible for weeding, 

pruning, planting, spreading 

mulch, and removing debris. 

Although this seemed like a huge 

undertaking, Beta Alpha Psi was 

able to make a significant differ-

ence in the community. Despite 

the long and scorching-hot day, 

(Continued from page 1) sented on Making a Difference in 

an Economically Distressed Com-

munity. Before the competition, 

our team spent whatever free 

moments we had perfecting our 

presentation and practicing it in 

front of our fellow E-Board mem-

bers. They gave us the support 

we needed and offered helpful 

tips on how to improve our pres-

entation skills. My team‟s confi-

dence, excitement, and nervous-

ness grew with each run-through 

of our presentation. After we 

presented, my team felt an amaz-

ing sense of accomplishment; it 

was finally over! Although we did 

not place in the competition, we 

were all still content because of 

the impact we were able to make 

in an economically distressed 

community, in our very own 

Brooklyn, NY!  

 Attending the National 

Conference was an amazing ex-

perience. We were all able to 

network with other Beta Alpha Psi 

members from around the nation 

and learn about how their chap-

ters operated. I know that I have 

learned a lot during this trip and 

am confident that my fellow 

teammates did as well. Working 

with such an amazing E-board on 

our presentation has been a truly 

transformational experience. We 

have each learned so much from 

one another and we were able to 

develop a strong team dynamic 

that has enabled us to work well 

and efficiently together.  

REGIONALS RECAP (continued) 

Presenters and supporting E-Board mem-
bers alike pose after a successful National 
Competition presentation 

“As we toured 

Downtown Disney and 

Anaheim‟s 

surrounding areas, we 

all shared in countless 

memories that will 

remain with us 

forever.” 
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Throughout the coun-

try, from Wall Street to Main 

Street, Americans have one ma-

jor concern, will I be laid off?  

How will I make a sufficient in-

come to support me and my fam-

ily?  The current economic down-

turn has many people worried 

about their job security, espe-

cially in recent months with un-

employment levels skyrocketing 

to a 16-year high.  

 So far this year, more 

than 1.2 million people have lost 

their jobs.  The unemployment 

rate in the United States jumped 

to 6.5 percent in October.  This 

made the total amount of Ameri-

cans who are unemployed about 

10.1 million.  Of the 10.1 million 

people, only 22 percent of them 

have been without a job for over 

six months.  Although many are 

afraid to admit it, it is clear that 

our economy is heading towards 

a recession. 

 There were job losses 

in almost every sector of our 

economy.  There were over 

90,000 job cuts in manufactur-

ing, 49,000 in construction, 

38,000 in retail, and 24,000 in 

the financial industry.  In the last 

couple of months, the rate of 

layoffs increased significantly.  

Between January and August, 

there was an average of 75,000 

layoffs a month.  However, in 

recent months, the rate of job 

losses was significantly higher; 

September had 284,000 cuts 

and October had 240,000 losses. 

 The bailout plan helped 

the financial system by facilitat-

ing the ability for businesses to 

secure capital.  However, the 

prices of houses continue to 

decline, while outstanding debt 

rises.  The declining employment 

market has reduced the income 

received by households.  This 

year, businesses have hired 

fewer employees, have enforced 

hiring freezes, or they have laid-

off several workers as company 

sales declined.  Businesses have 

also implemented a decrease in 

working hours for wage employ-

ees.  Since consumers are not 

making as much money, they are 

reluctant to spend. The de-

creased paychecks earned by 

consumers are causing industries 

such as retail to suffer because 

consumers have no money or 

desire to spend; they would 

rather save money or use the 

money they have towards paying 

off their debts. 

 Recently Citigroup 

announced that they would cut 

52,000 employees within the 

next few months.   In the begin-

ning of the year, globally Citi-

group had about 375,000 em-

ployees.  They plan to reduce 

their work force to 300,000 work-

ers. 

 Detroit‟s big three auto-

makers, General Motors, Ford, 

and Chrysler are currently in des-

perate need of a financial bailout.  

If these three companies were to 

fail, there would be 2.5 to 3 mil-

lion job losses affected directly 

and indirectly.  Not only would 

employees of the auto compa-

nies be unemployed, but the job 

security of employees at steel, 

glass, electronics, advertising, 

and many other companies 

would also be in jeopardy.   

 For those people who 

are currently unemployed, it has 

been difficult for them to find 

jobs.  There is a lot of competi-

tion in the market for the few job 

openings that are available.  As a 

matter in fact, the finance indus-

try is flooded with tons of re-

sumes.  Compared to last year, 

the amount of resumes floating 

around is up 71 percent while job 

openings are down 40 percent.  

With unemployment rates multi-

plying, job-hunting for even those 

educated and well experienced is 

difficult.      

Some economists say 

that this economic downturn is 

likely to develop into the worst 

recession since the early 1980‟s.  

The Federal Open Market Com-

mittee estimates that by the end 

of this year unemployment may 

rise up to 7.1 percent and 7.5 

percent by next year.  It is not 

clear what the future will consist 

of, but one thing is for certain, 

conditions are going to get worse 

before they start to improve.  

American workers will face a 

more difficult and challenging 

time as layoffs continue to in-

crease and the economy further 

deteriorates. 

DECLINING ECONOMY INCREASES UNEMPLOYMENT LEVELS  
by Hiren Prajapati 

DEBATE ON BAILOUT MONEY by Adam Parker 

In Washington D.C., 

Henry Paulson, the U.S. Treasury 

Secretary, met on Tuesday, No-

vember 18, 2008 with the House 

Financial Services Committee for 

talks on how to use the $700 

billion bailout money, which Con-

gress had approved prior to the 

election. The debate was on the 

idea of pouring the money into 

our financial institutions as op-

posed to our homeowners and 

carmakers.  

  n Washington D.C., 

Henry Paulson, the U.S. Treasury 

Secretary, met on Tuesday, No-

vember 18, 2008 with the House 

Financial Services Committee for 

talks of how to use the $700 

billion bailout money, which Con-

gress had approved before the 

election. The debate was on the 

idea of pouring the money into 

our financial institutions or into 

our homeowners and carmakers. 

 In the opening re-

marks, Mr. Barney Frank, the 

chairman of the Financial Ser-

vices Committee,  
(Continued on page 11) 

“The current 

economic downturn 

has many people 

worried about their 

job security.  

Especially in recent 

months as 

unemployment levels 

have skyrocketed to 

a 16-year high.”  



 

 

(Continued from page 10) 

argued that the main policy issue 

was that money is not being used 

from the $700 billion to support the 

reduction of mortgage foreclosure. 

Paulson responded to the 

argument with the purpose of pro-

tecting the financial system and 

preventing it from collapse. He told 

the House Financial Services Com-

mittee that the money package was 

not intended to be an economic 

stimulus nor an economic recovery 

package, but a package to repair 

the damage of financial institutions. 

The House Financial Ser-

vice Committee was astonished to 

see to the quick change in Paul-

son‟s decision of how to use the 

money. 

One of the representa-

tives, Gary Ackerman, made a re-

mark towards Paulson‟s decision. 

He said that Paulson appeared to 

be flying on the $700 billion plan by 

the seat of his pants because he 

came to the House with a plan, but 

the next day he woke up and pre-

sented another plan for the money. 

Another representative, 

Spencer Bachus, mentioned that 

Paulson changed his decision too 

quickly without any inherent expla-

nation. Bachus argued that the 

obvious change in Paulson‟s rea-

soning must have been that the 

risks to the current marketplace 

were sending mixed signals about 

what to do. Furthermore, he stated 

that due to these risks Paulson was 

in need of certainty and a sense of 

direction. 

Paulson stated that the 

change of thought and abandoning 

his original plan to save the mort-

gage crisis was necessary based on 

the current conditions and situa-

tions that the balance sheets of 

banks demonstrate. He argued that 

putting the $700 billion into our 

financial institutions will be the 

most appropriate use of the money.  

The White House spokes-

woman, Dana Perino, stated that 

we do not know if that is the right 

use for the money.  

Some individuals thought 

that the obvious change in Paul-

son‟s decision-making would bring 

everyone to an agreement and 

justify the next step of action, but it 

only brought turmoil and disap-

pointment. The idea of putting the 

$700 billion into financial institu-

tions did not seem to pass during 

the House Financial Services Com-

mittee meeting with Paulson. To-

wards the end of the debate it was 

apparent that the citizens of the 

United States will have to wait until 

our president elect Barrack Obama 

steps into office next year to find 

out what is going to happen with 

the $700 billion bailout money. 

DEBATE ON BAILOUT MONEY (continued) 

1. http://www.abcnews.go.com/Business/Economy/wireStory?id=6276280 

2. http://www.businessweek.com/bwdaily/dnflash/content/nov2008/db20081119_340421.htm?chan=top+news_top+news+index+-

+temp_news+%2B+analysis 

3.http://online.wsj.com/article/SB122701809545436757.html?mod=googlenews_wsj 

4.http://www.usnews.com/blogs/barone/2008/11/19/paulson-bernanke-and-congress-on-the-bailout-incompetence-all-around.html 

5.http://www3.signonsandiego.com/stories/2008/nov/19/1b19crisis62046-paulson-under-fire/?zIndex=14115 

6.http://www.cnsnews.com/public/content/article.aspx?RsrcID=39557 

PRICEWATERHOUSECOOPERS XTREME COMPETITION (continued) 

(Continued from page 2) 

Fellow team member, 

Amanda Shuleski, also included 

"this competition was a fun learn-

ing experience.  Our team had put 

so much work into this competi-

tion that is was both relieving and 

exhilarating to know that we had 

won.” 

The winning team from 

Pace University was "PwC Prodi-

gies." The members of this team 

included: Anthony Ciak, a junior in 

the five-year Public Accounting 

program; Fatim Jaffer, a sopho-

more Finance student; Janki 

Patel, a sophomore Finance ma-

jor; Frank Imperato, a freshman 

Public Accounting major; and 

Amanda Shuleski, a sophomore 

International Management stu-

dent. As the winning team, they 

will share the award of $1,000 

from PricewaterhouseCoopers 

and have their video-recorded 

presentation submitted to com-

pete for a spot in the National 

Finals.   

The second place team 

was the "Powerful and Witty Con-

sulting Group." The members of 

this team included: Steven Berry, 

a junior Accounting major; Jiayin 

Carmen Hou, a graduate Account-

ing major; Syed Nazul, a senior 

Accounting major; Manish Patel, a 

sophomore Accounting major; and 

David Wong, a sophomore Ac-

counting major. Each member 

received an iHome entertainment 

system as their prize for placing 

second. In addition, all teams 

were rewarded with 4 GB USBs for 

participating.  

We would like to thank 

PwC for sponsoring this event at 

Pace University again, as well as 

the judges, Andrew Bergman, 

Anthony Graziano, and Jill Butler, 

with a special thanks to Dinesh 

Dani, the PwC xACT coordinator at 

Pace University. We thank all the 

participants for all their hard work 

and dedication to the Competi-

tion. The judges were impressed 

with everyone's level of profes-

sionalism, approach to the case 

issues, and had positive feedback 

for all the teams. We would like to 

thank the faculty mentors: Joseph 

Dibenedetto, Mary Long, Kaustav 

Sen, and Charles Tang, and the 

PwC mentors for all of their 

time and support during this 

competition.  We hope that 

next year will bring even 

greater success!! 

Winning team PwC Prodi-

gies after a successful 

presentation 
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Student finally learn the case 

study that they will be present-

ing on. 

https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fwww.abcnews.go.com%2fBusiness%2fEconomy%2fwireStory%3fid%3d6276280
https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fwww.businessweek.com%2fbwdaily%2fdnflash%2fcontent%2fnov2008%2fdb20081119_340421.htm%3fchan%3dtop%2bnews_top%2bnews%2bindex%2b-%2btemp_news%2b%252B%2banalysis
https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fwww.businessweek.com%2fbwdaily%2fdnflash%2fcontent%2fnov2008%2fdb20081119_340421.htm%3fchan%3dtop%2bnews_top%2bnews%2bindex%2b-%2btemp_news%2b%252B%2banalysis
https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fonline.wsj.com%2farticle%2fSB122701809545436757.html%3fmod%3dgooglenews_wsj
https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fwww.usnews.com%2fblogs%2fbarone%2f2008%2f11%2f19%2fpaulson-bernanke-and-congress-on-the-bailout-incompetence-all-around.html
https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fwww3.signonsandiego.com%2fstories%2f2008%2fnov%2f19%2f1b19crisis62046-paulson-under-fire%2f%3fzIndex%3d14115
https://email.pace.edu/owa/redir.aspx?C=2338ecbd24524dbb801908f4c13a3cc4&URL=http%3a%2f%2fwww.cnsnews.com%2fpublic%2fcontent%2farticle.aspx%3fRsrcID%3d39557


 

 

 From the first day I 

stepped into a Beta Alpha Psi 

meeting, I was astounded by how 

everyone was professionally 

dressed for just a simple meet-

ing.  While my focus was mainly 

on their professional attire, I also 

noticed that everyone in the 

meeting had great charisma.  The 

attendees spoke in an intelligent 

manner and the speaker asked a 

variety of questions, while others 

listened attentively and partici-

pated in the discussions.  With 

that said, Beta Alpha Psi was the 

ideal business honor society for 

me to become a part of, espe-

cially since I was looking for a 

dynamic and professional organi-

zation. 

Since sophomore year, 

I wanted to join a professional 

organization because I believed 

part of my college experience 

should include meeting new peo-

ple and networking with profes-

sionals, who would guide me 

through my years in college.  I 

was exposed to many business 

organizations on campus, such 

as the Association of Latino Pro-

fessionals in Finance and Ac-

counting  (ALPFA), Beta Alpha Psi 

(BAP), National Association of 

Black Accountants (NABA), and 

Women in Corporate America 

(WICA).  I decided to attend at 

least two meetings for each of 

the business organizations, so 

that I could experience each club.  

In addition, as a double major in 

Finance and International Man-

agement, I felt I needed an or-

ganization that would expose me 

to issues that would be more 

relevant to my area of study.  

Thus, I was determined to choose 

the most suitable organization 

that I believed fit all of my condi-

tions and would benefit me the 

most during my college experi-

ence. 

The first meeting I 

chose to attend was ALPFA‟s 

because it was a well-known 

organization on campus for Fi-

nance majors.  My experience 

with ALPFA was mediocre be-

cause it was my first business 

meeting and I did not have many 

expectations.  However, I did 

enjoy an extremely well informa-

tive meeting and was able to 

make new friends.  After attend-

ing two sessions with ALPFA, I 

decided to attend NABA and 

WICA meetings to experience a 

different environment.  With 

NABA, I felt that their topics did 

not address both of my majors 

because the organization was 

mainly focused on accounting-

related areas.  Nonetheless, I still 

learned a lot from attending this 

meeting.  During the meetings 

with WICA, I was impressed with 

the high emphasis placed on 

women in corporate America and 

learned a tremendous amount 

about their mission to make 

changes in the corporate world.  

The last meeting I attended was 

one of BAP‟s.  I chose BAP over 

the other organizations because 

this society has a prestigious 

reputation and even its members 

had high credentials.   

All of these organiza-

tions had provided me with a 

general description of who they 

are and what they are striving for.  

My top three choices were ALPFA, 

BAP, and WICA because they met 

my criteria on what I was looking 

for and impressed me with their 

overall professionalism.  I ulti-

mately chose to become a part of 

BAP for three reasons.  First, I 

was impressed with the overall 

professionalism that the students 

who attended the meeting pro-

jected.  Secondly, the interactive 

and lively discussions within this 

organization inspired and moti-

vated me.  Lastly, at the end of 

the meeting, I felt that I could 

always count on one of the E-

board members to help me with 

anything I needed.   

To this day, as a senior, 

never for a moment have I regret-

ted joining BAP because I have 

enjoyed all of my experiences 

with the new friends I have made, 

and developed many new rela-

tionships with the professionals I 

have met through Beta Alpha Psi.  

Even though certain moments of 

my days I would wonder what 

happened if I did not join BAP, I 

would just remind myself that 

BAP was my best choice. Beta 

Alpha Psi is not only the most 

prestigious and professional 

organization on campus but also 

the E-board members, as a team, 

provided the best image and role 

models for the members to fol-

low.  Therefore, not only am I glad 

that I decided to join BAP, I am 

also very happy that I have be-

come part of the current execu-

tive board.  

WHY CHOOSE BETA ALPHA PSI? by Mary Chen 
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“...never for a 

moment have I 

regretted joining 

BAP because I 

have enjoyed all of 

my experiences with 

the new friends I 

have made, and 

developed many new 

relationships with 

the professionals I 

have met through 

Beta Alpha Psi.  ” 



 

 

 Although Beta Alpha Psi is 

primarily known for its professionalism 

and networking opportunities, we still put 

aside time to have fun. Every year we try 

to hold at least one social event during 

the fall and spring semesters. Last year, 

Beta Alpha Psi launched its Bowling 

Night, which turned out to be a huge 

success. We decided to hold this event 

again, in hopes that it would be just as 

successful.  

 On Saturday, November 22, 

2008, thirty-five members and candi-

dates traveled to Leisure Time Bowl to 

participate in a fun night of bowling with 

unlimited pizza and soda. The attendees 

were divided into teams of five or six. The 

teams all wore t-shirts that they previ-

ously designed with markers and cray-

ons. This gave the members and candi-

dates the opportunity to express their 

originality and creativity. One team even 

took the initiative to iron on their team 

names.  Some of the creative names that 

were thought of included the Fantastic 6, 

Team Spare-It, and That’s Alley Do It!  

 One good thing about this 

event is that it gave the members and 

pledges the chance to get to know one 

another better. We were all able to see 

each other in a different light, outside of 

a business suit and outside of the class-

room. Several Beta Alpha Psi alumni also 

participated in this event. It was great to 

see that even after graduation they were 

still loyal to our organization. 

Overall, the night was filled with laughter, 

competition, and of course food! All of 

the participants had a wonderful time.  

Our first social event of the year has 

turned out to be a great success! 

 

 Courier Staff 
 

Treisha Ramcharan 

Editor 

 

Thank you to our 
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BOWLING SOCIAL EVENT by Jennifer Rahman 

Nina Aguilar 

Michael Barba 

Steve Berry 

Thomas Bishop 

Mary Chen  

Amy Ching 
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Jeccy Heng  

Wai Htoon 

Adam Parker 

Hiren Prajapati 

Jennifer Rahman  

William H. Santos 

Diana Situ 

Charles Worden 

Raymond Wu 
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A SEMESTER FULL OF SERVICE 
By: Jeccy Heng and Charles Worden   
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MS Bike Tour (October) 

During the MS Bike Tour, our members were part of the Spirit 

Team. We were stationed at Pier 94, which was the finish line. 

Our task was to congratulate and cheer for those who completed 

the Bike Tour. We also handed out medals to the bikers. Mem-

bers enjoyed cheering the bikers on and it was great way to 

show our appreciation to those who biked for a good cause dur-

ing that rainy day! 

 

New York Cares Day (October) 

On October 18, 2008, Beta Alpha Psi cleaned and painted an 

elementary school in Brooklyn, The Weeksville School. Members 

enjoyed painting murals, which focused on themes such as kids 

going to school, the universe, and an aquarium. A group of mem-

bers were also inside painting various types of food on the doors 

right outside the cafeteria. We also moved and threw out old 

materials and furniture that teachers did not need. After we were 

finished that day, the school looked a lot brighter and cleaner! 

 

PB&J Wars (November) 

Our PB&J Wars took place on November 8, 2008 and was a 

messy, fun way to contribute to our community. About twenty-

five students were split into 4 teams and raced to see which 

team could make PB&J sandwiches the fastest. The exciting 

second round required each member to use only their left hand 

to make and package the sandwiches. Afterwards, our judges 

meticulously scored the sandwiches. Our chapter made over 

150 sandwiches. They were boxed up and donated to the Coali-

tion for the Homeless.  

 

ASPIRE (November) 

Beta Alpha Psi had a great time working with ASPIRE during 

Pace‟s Open House on November 16, 2008. Prospective stu-

dents approached us with various questions, which we were able 

to answer with experience and guide them in the right direction. 

Our members also supplied information about Beta Alpha Psi, in 

case they decided to attend Pace University and were interested 

in our organization.  Our members had the opportunity to feel 

what it was like to give tours around Pace as opposed to receiv-

ing them.  

 

Computers for Youth (November) 

Computers have become a necessity in the education of our 

nation‟s youth. We joined Pace‟s Center for Community Outreach 

and the organization Computers for Youth (CPY) to address the 

issue. CPY donated computers to the youth of low-income fami-

lies. As volunteers, we educated the families on the uses of their 

new computers. We take much of our technical knowledge for 

granted and we are grateful to be given the chance to pass it on 

to others. 

 

Holidays for the Hospitals (November) 

Our “Holidays for the Hospitals” event was a tremendous suc-

cess! Members made holiday cards to be distributed to the pa-

tients at the NY Downtown Hospital (located across the street 

from Pace University). It was a chance for us to flex the right side 

of our brains. The cards will be personalized by the nurses and 

delivered around the holiday season. This was an opportunity to 

show our creativity and to spread holiday cheer where it was 

needed most.  

This team won the second 

round hands-down. 

Hanging out with a prior presi-

dent of BAP, Rongchen Chen 

Caption 

Coalition for The Homeless was 

amazed by our sandwich-

making skills. 

At Pace‟s Open House our volun-

teers told potential students about 

the benefits of BAP. 

Those PB&J sandwiches sure look 

yummy! 

Busy showing just how creative 

we can be by making Christmas 

cards. 

These cards will surely bring 

holiday smiles to the patients‟ 

faces 


