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 Leading an established 

organization is a difficult task; 

however, leading an organization 

with outstanding accomplish-

ments is another story.  The Iota 

Lambda Chapter of Beta Alpha 

Psi at Pace University strives to 

foster academic excellence while 

promoting and maintaining the 

importance of professionalism 

and philanthropic involvement.  

With that in mind, I accepted the 

nomination for President in the 

beginning of the semester. The 

spring semester has always been 

a busy time for our organization, 

with an array of activities ranging 

from Meet the Firms, insightful 

weekly professional meetings, 

annual Best Practice competi-

tions, and our biggest community 

service event of the year, Volun-

teer Income Tax Assistance 

(V.I.T.A.).   

 Due to the current fi-

nancial crisis and the trend of 

downsizing among Corporate 

America, we expected that it 

would be a challenge reaching 

out to recruiters for our Meet the 

Firms event.  As an organization 

that puts the best interest of the 

members and students first, we 

knew that we had to make this 

event as successful as possible, 

regardless of any obstacles.  

However, little did we know that 

the firms were thrilled to accept 

any invitation from Beta Alpha Psi 

because of the outstanding repu-

tation that the organization has 

built over the years.  From the big 

four accounting firms, to new mid-

size companies, members were 

able to network and share their 

resumes for potential internship 

and job opportunities at this 

event.  During the year, we were 

also able to collaborate more with 

other business organizations on 

campus to create lasting syner-

gies.   By taking advantage of the 

many established business or-

ganizations on campus such as 

ALPFA, NABA, and Pace Finance 

club, we were able to improve our 

relationship among the student 

groups while offering the profes-

sionals the best that Lubin has to 

offer.  

 Our Chapter‟s participa-

tion in the annual Best Practice 

competitions, sponsored by 

Deloitte & Touche, has been a 

continuous accomplishment that 

illustrates our Superior Chapter 

status.  This year, we won 1st 

place in “Developing Life Skills” 

and 2nd place in “Service Learn-

ing” categories. We were able to 

once again carry the great tradi-

tion of our outstanding chapter.  

Lastly, our VITA program, where 

we help prepare tax returns for 

low to middle income families in 

New York City, kicked off at the 

beginning of the spring semester.   
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PRESIDENT’S ADDRESS by Wai L. Htoon 

REGIONALS RECAP by Jennifer Rahman and Treisha Ramcharan 

Every year, the National Beta Alpha Psi 

Board holds a Regional Conference for all chapters. 

During the last weekend of March, members of Beta 

Alpha Psi‟s Iota Lambda Chapter traveled to Boston, 

Massachusetts to compete in this year‟s Annual 

Atlantic Coast Regional Conference. The two day 

event was hosted by the Zeta Theta chapter of SUNY 

Buffalo at the Renaissance Downtown Waterfront 

Hotel. 

Accounting Professor Dr. Susanne O‟Cal-

laghan and over 20 of our chapter members and 

pledges attended the conference. Schools from our 

entire region participated in the Best Practice com-

petitions sponsored by Deloitte.    

 (Continued on page 9)  
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 What are tax havens?  

Tax havens are countries where 

taxes are levied at a low rate or 

sometimes not at all.  Different 

jurisdictions tend to be havens for 

different types of taxes or for 

different categories of people 

and/or companies.  There are 

almost 60 different countries and 

states that are considered to be 

tax havens with the Caribbean 

being the most favorable of them 

all. 

Change came to Amer-

ica on the historic day, Tuesday, 

November 4th, 2008, when the 

first black president became 

president-elect of the United 

States of America.  While the 

world cheered with triumph, tax 

havens were shaken with appre-

hension by the subsequent 

events that may follow.  Barack 

Obama verbalized during elec-

tions that if he became president 

that he would eliminate tax haven 

abuse.  He said that this in turn 

would make the tax system in the 

United States more fair and effi-

cient.   

Obama echoed this 

view on September 22 when he 

said “We lose $100 billion every 

year because corporations get to 

set up mailboxes offshore so that 

they can avoid paying a dime of 

taxes in America. Imagine if you 

got to do that… I will shut down 

those offshore tax havens and 

corporate loopholes as President, 

because you shouldn‟t have to 

pay higher taxes because some 

big corporation cut corners to 

avoid paying theirs.” 

Obama‟s plan which 

can be viewed on his website, 

simply states that he will give the 

Treasury Department the tools it 

needs to stop the abuse of tax 

shelters and offshore tax havens 

and to help close the $350 billion 

tax gap between taxes owed and 

taxes paid.  With this said, off-

shore centers are threatened by 

this as many of these tax shelter 

countries are dependent on their 

tax free financial/banking sys-

tems.  Many Americans have 

taken advantage of these coun-

tries by creating offshore interna-

tional businesses and funds in 

order to reduce their taxes sub-

ject to the tax laws in the United 

States.   

If Obama steps in and 

wipes out these tax havens, how 

will this enactment affect these 

countries?  According to recent 

news, some countries, especially 

the Cayman Islands, which is a 

prominent tax haven, are trying to 

build a better reputation. They will 

try to refute accusations of being 

a tax scammer by implementing a 

five-nation,   
 

 

(Continued on page 10) 

TAX HAVENS- INTERNATIONAL TAX AVOIDANCE by Angela Whittaker 

sity. Panel members spoke from 

experience and aspirations about 

their perceived notions of diversity. 

Ebony Thomas spoke of her experi-

ence dealing with a diverse crowd 

and how she dealt with them di-

rectly, but at the same time em-

braced each individual‟s unique-

ness. Professor DiBenedetto spoke 

about his history of dealing with and 

facing diversity, and spoke of a 

world where diversity does not exist. 

This event not only addressed ques-

tions from eager business students, 

but it also addressed the diversity 

that all individuals have to experi-

ence when working in a profes-

sional environment.  

 The panel members 

remained a half-hour or so more to 

answer any remaining questions. 

Students approached not only panel 

members, but also professionals in 

attendance to network and learn 

from their experience. The dinner 

ended at 8:00pm or so and still 

some professionals and students 

remained to mingle. Beta Alpha Psi 

Members and Pace University Stu-

dents were able to successfully 

network with members from the big 

four accounting firms.  

 As a member of Beta 

On Tuesday, March 31, 

2009 Beta Alpha Psi hosted its first 

ever Diversity Dinner. In attendance 

were Beta Alpha Psi Members, Pace 

University Students and Faculty, 

and Professionals from the tri-state 

area. The dinner opened with a 

networking session, where atten-

dees mingled amongst each other. 

After a half-hour or so, guests were 

seated and the dinner officially 

commenced. Although the event 

was business professional, the 

atmosphere seemed to be causal.   

A panel of professionals 

and faculty consisting of Dean Bell, 

James Thomas, Fernando Coro-

nado, Ebony Thomas, and Professor 

Joseph DiBenedetto were in atten-

dance as well. The panel provided 

insight, tips, and invaluable infor-

mation to attendees. The tips 

ranged from how to effectively and 

efficiently network and follow up to 

what type of opportunities are avail-

able outside of school. After an hour 

or so of questioning the panel dis-

assembled and networking re-

sumed. 

The Diversity Dinner hosted by Beta 

Alpha Psi was not only an opportu-

nity to network with professional, 

but also a chance to embrace diver-

Alpha Psi and a prospective candi-

date for next years Executive Board, 

I was very proud of our first annual 

dinner. This was the first event that 

was not directly setup by the execu-

tive board, but rather by the shad-

ows. A shadow is a national mem-

ber of Beta Alpha Psi who is running 

for a spot on the Executive Board. A 

shadow is also a member who fol-

lows a current Executive Board 

member around to learn about their 

interested position. As a shadow, I 

was in charge of ordering food with 

one of my fellow member‟s named 

Isaiah. Together we learned what it 

takes to get an event approved and 

how much work it really is.  

 Other shadows were in 

charge of various tasks ranging 

from invitations to balloons. All 

shadows really stepped up their 

game and it was reflected in the 

quality of the event. Through this 

event, all involved shadows saw a 

glimmer of what it takes to be an 

Executive Board Member. Person-

ally, I enjoyed the task and really 

felt a sense of pride seeing every-

one‟s hard work come together.  

PLANNING FOR DIVERSITY by Dominick Mele 

“ The Diversity 

Dinner hosted by 

Beta Alpha Psi 

was not only an 

opportunity to 

network with 

professionals, but 

also a chance to 

embrace diversity.” 



 

 

 Throughout the Spring 

2009 semester, Beta Alpha Psi 

has conquered the ability to 

successfully capture and main-

tain the interest of our members 

and students within Pace Univer-

sity. As I am sure many of you 

read in the media, we are all 

constantly reminded of current 

US economic conditions. This 

constant reminder creates a 

psychological effect on many 

business students, especially 

those in search for a job in the 

business industry. Beta Alpha Psi 

has taken the initiative to over-

come this issue and reinforce 

confidence into many of our own 

members, and Pace University 

students by providing numerous 

networking opportunities at our 

weekly meetings. Many events 

provided opportunities to net-

work with recruiters and senior 

professionals from the account-

ing and finance industries. As a 

result, members and students 

were able to find internships and 

guidance on how to search for a 

part-time/full-time career.  

 Some of the compa-

nies that presented at our 

weekly meetings this semester 

include:  Wells Fargo, Kaplan, 

Deloitte & Touche, Ernst & 

Young, Becker CPA, Enterprise 

Rent-a-Car, Securities Exchange 

Commission (SEC), KPMG, Mor-

gan Stanley, Princeton Review, 

WhiteRock, Roger CPA, Kelly 

Services, and Pricewaterhouse-

Coopers. To provide evidence for 

our success, our attendance at 

weekly meetings has stayed 

consistent during our busiest 

semester, as we plan for our 

Best Practice competitions and 

members undergo the shadow-

ing process.  

 One of the main com-

ponents to gain interest from the 

students is to keep the topics for 

each of our weekly meetings 

intriguing and informative. Keep-

ing this factor in mind, we diver-

sified our topics throughout the 

semester. Some topics that com-

panies/organizations presented 

include: International Soft Skills, 

Interview Skills, Kaplan Sample 

GMAT Class, Becker CPA Sample 

Review Class, and a Deloitte 

Simulation on Audit. These are 

just a few of the many topics 

discussed at our weekly meet-

ings throughout the semester. At 

the end of each meeting, stu-

dents are provided with a ques-

tion and answer session. This 

portion of the meeting is crucial 

for our members and students, 

as it allows them to express 

concerns or inquiries they may 

have regarding the industry, the 

organization, or the position of 

the presenter, which also gives 

them an opportunity to interact 

with the professionals.   

 Not only have we pre-

sented opportunities at our 

weekly meetings for our mem-

bers, but with our well-developed 

network, we have provided mem-

bers with numerous internship 

opportunities within the finance 

and accounting industries.  

 During downturns in 

an economy, it is proven that 

networking is one of the most 

effective ways to search for em-

ployment. Outside of our weekly 

meetings, Beta Alpha Psi has 

also provided our members and 

the Pace community with the 

opportunity to network at our 

annual Meet the Firms event, an 

intimate career fair consisting of 

accounting and finance firms. 

Some of our other professional 

evening events during the spring 

semester include: Diversity Din-

ner, Lubin Spring Banquet (held 

amongst all business clubs), and 

our upcoming annual Beta Alpha 

Psi Spring dinner.  

 As we plan for the 

following school year, we hope to 

continue our success in main-

taining the interest of our mem-

bers and business students 

through our weekly events, col-

laborated events, and profes-

sional evening events. One of 

our main goals is to continue our 

diversity in our topics throughout 

the semester, and to continue to 

open our meetings to as many 

business students as possible.  

families.  Similarly to Beta Alpha 

Psi, AHRC tries to make an im-

pact on the community by help-

ing needy individuals without 

expecting anything in return.  

After choosing the 

organization, we reached out to 

the controller of AHRC to explore 

how our chapter could contribute 

our accounting and finance skills 

to benefit the organization.  

From a list of potential projects, 

provided by the controller, we 

chose to help create a Polices 

and Procedures manual.  AHRC 

Last semester, Beta 

Alpha Psi set a goal of aiding an 

organization in our community.  

When choosing an organization, 

we mainly focused on trying to 

match the organization‟s mission 

to our own beliefs.  We identified 

that organization as the Associa-

tion for the Help of Retarded 

Children (AHRC), a non-profit 

organization based in New York 

City.  AHRC serves over 11,000 

individuals with intellectual dis-

abilities and other developmen-

tal disabilities, as well as their 

has been faced with severe 

budget cuts from government 

grants and lacks the resources 

to create this vital piece of docu-

mentation.  A Policies and Proce-

dures manual is a necessity for 

an organization because it al-

lows for more effective internal 

controls, efficient organizational 

structure, and proper govern-

ance.  

From our auditing and 

accounting classes we learned 

that one of the best ways to write 

(Continued on page 4) 

REINFORCING CONFIDENCE  by Radhika Chopra 

HELPING OUT A LOCAL NON-PROFIT ORGANIZATION by Adam Igayev 
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Members networking with 

one another after yet an-

other successful profes-

sional meeting 



 

 

a Policies and Procedures manual 

is by interviewing employees to 

create narratives and flowcharts. 

These narratives consisted of the 

general description of the respon-

sibilities and day-to-day processes 

of each AHRC staff member.  

Flowcharts, represented by vari-

ous shapes and connected by 

arrows, are used to analyze, docu-

ment, and manage the responsi-

bilities of an employee within the 

organization.  These components 

provide a thorough understanding 

of the inner workings of AHRC.  To 

start the interview process, we 

developed a comprehensive ques-

tionnaire to refer to during the 

interview and scheduled an intro-

ductory meeting with the AHRC 

staff. 

At the introductory 

(Continued from page 3) meeting, we exchanged informa-

tion with employees and set up 

meeting times on a weekly basis.  

Weekly correspondence occurred 

over a period of five weeks, during 

which we asked  employees from 

the accounts payable department 

numerous questions to help us 

explain their job function.  In be-

tween these weekly meetings, we 

drafted narratives and flowcharts 

based off the interviews, as well 

as brainstormed on how to en-

hance the next interview session.  

Ultimately, we created narratives 

and flowcharts for a number of 

AHRC employees, which provided 

a better understanding of the 

finance and accounting division. 

The process and com-

pletion of this project has signifi-

cantly impacted both AHRC and 

our chapter members.  The Poli-

cies and Procedures manual has 

and will help AHRC better control 

their organization.  In addition, 

AHRC did not have to pay for pro-

fessional services, and as a result 

of our efforts may potentially 

receive endorsements and further 

assistance.  We also provided our 

own insights and suggested 

strategies and methods to help 

them operate more effectively 

and efficiently.  As for the mem-

bers of Beta Alpha Psi, not only 

did this project allow them to 

receive experience working in a 

professional environment,  but it 

also gave them hands-on experi-

ence working in a dynamic team 

setting.  We also took advantage 

of this opportunity to apply our in-

class lessons to real-life business 

situations.  

HELPING OUT A LOCAL NON-PROFIT ORGANIZATION (continued) 

I’m really proud of 
being part of this 
organization 
because of the 
people I’ve met so 
far and being able 
to guide others and 
watch them succeed.  
It’s an awesome 
feeling – knowing 
that you’ve made 
an impact on a 
person’s life.  
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BAP MEMBER PROFILE: AMY CHING by Steven Berry 

Steve: Hello Amy! Thank you for 

taking the time to talk to me to-

day! 

 

Amy: Oh, well you‟re welcome! I‟m 

always around when you need 

me. 

 

S: Question number one…when 

did you fist pledge with Beta Al-

pha Psi and why? 

A: Ok, let me remember, I was a 

pledge in my spring semester of 

my sophomore year. It was 2005 I 

believe, and I initially joined be-

cause of Helen Dong. She was 

really the one that was pushing 

me to be apart of the organiza-

tion.  She has made me into 

much of the person that I am 

today.  

 

S: That‟s great. Tell me about 

some of your proudest moments 

within the organization? 

A: One moment, would have to be 

winning first at both Regionals 

and Nationals, when I was still 

just a shadow. We had a really 

good team, because everybody 

contributed and we all worked 

really hard. The presentation was 

about Corporate Social Responsi-

 Our university is filled 

with all sorts of highly interesting 

and distinguished individuals. In 

fact, each of us carries our own 

unique and complex traits, which 

is what makes us each so differ-

ent from our peers and profes-

sors. However, one such individ-

ual that stands out to me as being 

truly unique and carries the out-

standing qualities of dedication, 

courage, and patience, is none 

other than Amy Ching. Amy is the 

Director of the KPMG Gold Chal-

lenge and a Long Island native 

who is now in her last year of the 

5-year, BBA/MBA program in 

accounting. She currently has a 

full-time offer, at the NYC office at 

PricewaterhouseCoopers in the 

assurance department (which she 

will begin after a bit of down 

time). Amy Ching is truly a one-two 

punch of dynamite! 

 

I recently had a chance to pick 

apart Amy’s brain, and ask her a 

few one-on-one questions: 

  

 

 

 

 

bility and I presented with Benja-

min Wong, Shirley Lau and Lorynn 

Riley.  I‟m really proud of being 

part of this organization because 

of the people I‟ve met so far and 

being able to guide others and 

watch them succeed.  It‟s an awe-

some feeling – knowing that 

you‟ve made an impact on a per-

son‟s life.  

  

S: Congratulations! That‟s a really 

big accomplishment! Okay, Next 

question…tell us about the Amy 

that nobody knows about? 

A: Ha-ha…oh jeez! Let me think…I 

recently picked up the guitar. I 

wasn‟t fortunate enough to have 

music in my life when I was 

younger and I have never really 

had the chance to play an instru-

ment before. One of my friends, 

Justine Flores, started teaching 

me how to play the guitar last 

semester and then another friend 

bought me my own guitar to prac-

tice with.  I can‟t believe I missed 

out on 22 years of playing an 

instrument!  It‟s a great stress-

reliever! 

  
(Continued on page 10) 



 

 

bad a business might have to 

grind out every resource they 

have just to keep their business 

alive.  It is a tough decision that 

arises, where it may come down 

to either remaining ethical and 

watch your business slowly die 

or take the risk of performing 

actions that may seem ethically 

gray in order to ensure the sur-

vival of your business. 

  Some businesses 

focus on social responsibility all 

throughout their company.  Busi-

nesses such as McDonald‟s 

have a dedicated site promoting 

their social responsibility.  Their 

site has sections focused on 

their philanthropic efforts, as 

well as what goes on inside the 

business.  McDonald‟s states 

that they get fresh foods from 

ethical and environmentally 

friendly suppliers.  Inside the 

restaurant they promote a 

healthy environment for both 

their customers and employees 

by keeping each McDonalds a 

clean and comfortable place to 

relax while enjoying food that is 

both nutritious and affordable. 

  In the corporate world 

social responsibility is not any 

different.  Firms like Ernst & 

Young and Deloitte & Touche 

promote social responsibility in 

 It seems like it was 

yesterday when corporate social 

responsibility took a command-

ing role over the corporate 

world.  What is corporate social 

responsibility you might 

ask?  The purpose of corporate 

social responsibility is to show 

the public that your business is 

running under good circum-

stances.  This practice is so 

important that it can affect a 

company‟s survival.  Businesses 

ensure that they are not break-

ing any laws and nothing is out 

of the norm because one unethi-

cal move can ruin the face of a 

company in seconds.  Busi-

nesses today tend to focus a 

major amount of their resources 

on corporate social responsibility 

because of the benefits it can 

bring to both the company and 

the world. 

  We are in a time 

where social responsibility is 

commonplace, but it brings up a 

major issue. Can a business be 

too ethical? Many businesses 

take pride in their social respon-

sibility and some critics feel that 

there‟s a point where you just 

have to focus on profitabil-

ity.  When things are going good, 

being socially responsible isn‟t a 

tough feat.  It‟s when times are 

the workplace as well as the 

external community.  They reach 

out to the community by partici-

pating in various local volunteer 

programs and even by offering 

skills training and educational 

programs for the professionals 

of tomorrow.   Firms also must 

follow strong conduct codes to 

run their businesses through 

providing excellent and reliable 

services that their clients can 

feel confident about. 

  Years ago, questions 

like where and how my product 

came to be was never a con-

cern.  Nobody cared about how a 

business was ran as long as it 

remained profitable.  In an ideal 

business model, it cannot be 

stressed enough on how essen-

tial corporate social responsibil-

ity is. It is almost impossible to 

keep things “in house” anymore 

and increased regulation means 

more transparency of financial 

statements.  So there is no more 

hiding any dark secrets of how a 

business is running unethical 

practices.  The only thing a com-

pany can do is just run their 

business ethically or turn out to 

be the next infamous failure of a 

business. 

CORPORATE SOCIAL RESPONSIBILITY by Sang Lee 
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TEACHING IN CHINATOWN by Isaiah Urbino 
 Being a superior chap-

ter for many years, the Iota 

Lambda chapter of Beta Alpha 

Psi at Pace University has fo-

cused a considerable amount of 

time on service to the commu-

nity.  Not only do we promote the 

study and practice of accounting, 

finance and information sys-

tems, but we also encourage our 

members to give back to the 

community by requiring our 

members to complete a desig-

nated amount of community 

hours in order to remain active 

members.  During this semester 

we are able to collaborate with 

the Chinese Progressive Associa-

tion, located in Chinatown, to 

teach financial literacy to Chi-

nese immigrants. 

 The Chinese Progres-

sive Association not only pro-

vides us the means to promote 

our program but also gives us 

the opportunity to use class-

rooms in Pace High School to 

teach the fifteen students that 

registered for the program.  Our 

Beta Alpha Psi members are 

involved in every step of the 

process behind getting the pro-

gram to the students.  By utiliz-

ing our business backgrounds 

we were able to create a six 

week program aimed at address-

ing the fundamentals of the 

United States Banking system.  

There was much planning that 

went into determining what ma-

terial should be covered during 

the lessons.  The topics that are 

covered throughout the six week 

program includes checking ac-

counts, savings accounts, credit 

cards, the credit score system, 

loans, basic taxes, basic invest-

ments, and budgeting.  As we 

know, especially in today‟s eco-

nomic situation, having the nec-

essary skills to obtain a job is 

essential.  For this reason, we 

are dedicating a portion of our 

time to resumes and interview-

ing skills.  

 Our members serve in 

many different ways in order to 

make this program possible.   

There are those who spend many 

hours doing research and writing 

the lesson plans that are being 

used during our teaching ses-

sions.  Some members come as 

volunteers to provide one-on-one 

assistance to any students who 

need clarification while the les-

sons that are being taught.  And 

of course, some of our members 

volunteer to teach the lessons.   
 

(Continued on page 7) 



 

 

 Coming to Pace for 

three semesters, I knew I would 

have to overcome the barriers 

that separated me from American 

students. Luckily, Pace has a 

strong International Program and 

I have been able to overcome 

these barriers by drawing upon 

the experience of other interna-

tional students.  

 Due to its unique loca-

tion in New York City, Pace has 

many students who are working 

while they are in school. They 

come to class and then go back 

to work or go back to their houses 

to prepare for classes the next 

day.  Trying to create friendships 

in this type of framework requires 

an unlimited mobile phone plan 

and the dedication of a stalker. 

Other international students I met 

were also feeling the social bar-

rier and trying to overcome it. I 

feel that the most challenging 

part of their journey in the U.S is 

actually overcoming the barrier. 

 It is often said that 

cities host a strange paradox; the 

more people living in the same 

area, the lonelier an individual 

can get. A tremendous amount of 

my fellow students are home sick, 

not because the U.S. is different 

from their home country, but be-

cause they feel isolated. It is obvi-

ous that eventually an individual 

will create a group of friend and 

this feeling will drift away. Pace 

provides this opportunity to inter-

national students through its 

different clubs and societies.  

 I never was a party 

animal and do not like being 

forced to mingle with people I 

don‟t know. I find myself wonder-

ing how to not become one of the 

forgotten individuals, whose life is 

based on the subway, work, sub-

way, home routine. One day in 

class, my mind was wandering, 

two people came to present a 

business honor society, known as 

Beta Alpha Psi. This kind of or-

ganization does not exist where I 

come from and my curiosity be-

came stronger than my laziness.  I 

decided to visit their office to get 

more information.  

 The second I came in, I 

saw the awards they had re-

ceived. I wanted to be part of that, 

to have the opportunity to create 

links with people sharing the 

same interests and the same 

standards of success.  

 I began by accepting 

the task of going to a non-profit 

organization and interviewing 

employees without really knowing 

the overall plan behind my com-

mitment. I met professionals 

during the organized events and 

began creating links with other 

members. One day, someone 

asked me if I wanted to work on a 

presentation. I said that would be 

nice to try speaking and present-

ing to other students. I realized 

later that this was not going to be 

a presentation in front of other 

students in a classroom, but actu-

ally a competition between other 

Beta Alpha Psi chapters. I must 

say that I was beyond afraid. I was 

about to leave, but the team 

helped me overcome my doubt. 

We worked tirelessly on our pres-

entation and we won first place. I 

was proud to be part of such a 

team and a group that empha-

sizes friendship, success, and 

dedication to people in need of 

help. 

 I can say now that I feel 

apart of the big picture and I am 

now able to have insights into the 

great American culture. 

LLC, and its usage has been 

growing ever since.  In fact, it is 

estimated that the figure will 

reach 50% of all stock trading by 

2010. Most importantly, it is not 

only stocks that have been influ-

enced by this new technology. 

Bonds, futures, options and forex 

trading have increased their pro-

portions of trading done by com-

puters.  

 Computers can be pro-

grammed to spot and act upon 

arbitrage opportunities. They can 

watch the current relationship 

between a domestic bond, a for-

eign-currency denominated bond, 

the spot price of the currency, 

and the spot price of the cur-

rency. If there is a large enough 

discrepancy to cover the transac-

tion costs, the algorithm performs 

the trade to guarantee a risk-free 

profit.  

 Even financial market 

 The Finance Industry is 

always on the look out to inno-

vate, improve, and stay one step 

ahead of the curve. New techno-

logical innovations within the 

industry drive growth and become 

more and more mainstream, 

making them a necessity until the 

inevitable unveiling of the next 

tool of the future. 

 One such technological 

innovation that has changed the 

industry is algorithm trading, or 

the use of computer programs to 

enter trade orders. Its name 

stems from the programmed 

algorithms that make automated 

trade decisions based on certain 

aspects of orders such as timing, 

price, or even the final quantity of 

the order. A third of all EU and US 

stock trades in 2006 were driven 

by automatic programs, or algo-

rithms, according to the Boston-

based consulting firm, Aite Group 

news is being formatted by firms 

such as Reuters, Dow Jones, 

Bloomberg, and Thomson Finan-

cial, to be read and traded on via 

algorithms. Computers are now 

being used to generate news 

stories about company earnings 

results or economic statistics as 

they are released. This instanta-

neous information forms a direct 

feed into other computers, which 

trade directly on the news. The 

algorithms do not simply trade on 

simple news stories but also in-

terpret more difficult to under-

stand news. Some firms are also 

attempting to automatically as-

sign "good news" or "bad news" 

labels to the news story that it is 

analyzing, giving this technology 

the ability to work directly on the 

news story. 

 However, with the rise 

of algorithm trading is the rise of 
(Continued on page 11) 

ADJUSTING TO A NEW COUNTRY by Bert Pigeon 

ALGORITHM TRADING: MAKING TRADERS OBSELETE? by Charles Worden 

“I was proud to be 

part of such a team 

and a group that 

emphasizes 

friendship, success, 

and dedication to 

people in need of 

help.” 
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TEACHING IN CHINATOWN (continued)  

events. 

 This organization also 

disciplines its members to set 

goals and achieve them.  From 

doing well in class to being in a 

competition, members learn to 

achieve, excel and go beyond.  

Members of Beta Alpha Psi par-

ticipated in competitions like 

xAct, hosted by Pricewaterhouse-

Coopers and competitions with 

other chapters all over America.  

In these competitions, members 

of Beta Alpha Psi placed either 

first, second or third.  Just re-

cently, one of the teams repre-

senting Beta Alpha Psi from the 

regional competition took first 

place and will be going to the 

national conference to compete.  

 Besides being ambi-

tious, self-motivated and well-

rounded, members of Beta Alpha 

Psi find time to take off their 

professional suits and dive into 

community service.  Throughout 

the years, Beta Alpha Psi partici-

pated in community service like 

repainting schools, visiting a 

hospital and climbing the stairs 

of Rockefeller Plaza.  This se-

mester, Beta Alpha Psi greatly 

helped out the community 

through the Volunteer Income 

Tax Assistance program.  Accord-

ing to the Beta Alpha Psi web-

site, “The VITA Program offers 

free tax help for low-to moderate-

 In the past couple of 

months, I have actively started 

participating in the Beta Alpha 

Psi events and following what 

they have been up to for an arti-

cle that is to appear in the Pace 

Press.  According to the Mission 

Statement of Beta Alpha Psi, it 

“encourages excellence in aca-

demic endeavors and seeks to 

instill strong ethical values.”  In 

the time that I have been partici-

pating in the events of Beta Al-

pha Psi and learned more about 

its members, I have found that 

mission statement to be com-

pletely true.  

 Beta Alpha Psi is not 

just an organization for those in 

the business, finance or account-

ing fields, but it is also a good 

school of life.  It instills in its 

members strong and meaningful 

characteristics and brings out 

the best traits in them that they 

can use in school, the workplace 

and life.  Whether it is organizing 

the Diversity Dinner or just one 

of the meetings during the com-

mon hour, the Executive Board 

and the members of Beta Alpha 

Psi present themselves in the 

utmost fashion and take care of 

everything with great diligence.  

Each event is well organized and 

once more puts Pace University 

in a good light for the corpora-

tions that come to visit these 

income (under $50,000) people, 

who cannot prepare their own 

tax returns. Volunteers are 

trained by the IRS and receive 

certification by passing a basic 

proficiency exam in preparing 

income tax returns.  Beta Alpha 

Psi at Pace University runs one 

of the most successful and larg-

est VITA programs in New York 

City.”  VITA has been a great 

service to the New York City 

community.  Members trained on 

weekends to become certified 

and then, if they were certified, 

committed many hours to doing 

taxes.  On some days, lines were 

very long and people kept on 

coming, but Beta Alpha Psi mem-

bers were able to stay organized 

and focused in order to take care 

of the situation at hand. 

 In the long run, Beta 

Alpha Psi does not just give back 

to the community, but instills 

great traits and characteristics 

and creates leaders.  It also 

allows members to use what 

they learned in the professional 

world and in life.  Members of 

Beta Alpha Psi continue to learn 

more and more and are always 

looking for new ways to excel.  In 

the words of Niccolo Machiavelli, 

“One change always leaves the 

way open for the establishment 

of others.” 

 

“In the long run, 

Beta Alpha Psi 

does not just give 

back to the 

community, but 

instills great traits 

and characteristics 

and creates 

leaders.”   
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OFFERING AN OUTSIDERS PERSPECTIVE by Karina Gyadukyan 

(Continued from page 5) 

 Each of the lesson 

plans that are created and 

taught to the students are tai-

lored to fit the needs and ques-

tions of our participants.  Many 

of the participants have anxieties 

about the banking system and 

through our program we are able 

to alleviate their uncertainties.  

Our main objective was not to 

come with a fixed, preset lesson 

plan, but to give them a custom 

lesson that they would benefit 

from.  Although they were a little 

apprehensive at first the stu-

dents quickly opened up to the 

volunteers and instructors feel-

ing comfortable to freely interact. 

 The program was pre-

sented at this year‟s Beta Alpha 

Psi Regional Competition in Bos-

ton.  The category for which the 

program with the Chinese Pro-

gressive Association qualified 

was Best Practice Two: Develop-

ing Life Skills.  A team of five 

Beta Alpha Psi members pre-

sented the material to a panel of 

judges and placed first amongst 

the competing teams.  Since they 

placed first, they will now con-

tinue to the next level of competi-

tion and will attend the Beta 

Alpha Psi national competition 

which will be held in Brooklyn 

during August.  We are extremely 

proud of all those who helped to 

make this program such a suc-

cess. 



 

 

panel session. As part of the 

shadowing process, the potential 

executive board members were 

given the task of planning the 

entire event. Aside from guid-

ance, the current board had a 

very little input in planning this 

event, as we wanted the shad-

ows to take initiatives and make 

the final decisions. I anxiously 

came into the student union, 

seeing the event for the first time 

and was struck speechless.  The 

hanging flags of different coun-

tries in the room, the diversified 

menu consisting of food from 

three continents, and impecca-

ble programs for the evening, 

neatly placed on each seat im-

pressed me beyond belief.  The 

evening was a huge success as 

an insightful panel discussion as 

well as a great networking event. 

 To improve and sus-

tain the VITA program, we added 

additional site coordinators this 

year.  By having three site coordi-

nators, we were not only able to 

train more students to pass the 

IRS sponsored exam, but were 

also able to operate the program 

much more efficiently.  With over 

50 students certified by the IRS, 

we were heading to a new and 

enhanced stage of our commit-

ment to the community. Within 

the first six weeks, we have com-

pleted almost 100 returns for 

many individuals in our commu-

nity. 

 Additionally, we exem-

plified innovation at our weekly 

professional meetings by creat-

ing new relationships with firms 

that are not familiar with Beta 

Alpha Psi.  On October 15, 

Deutsche Bank visited our pro-

fessional meeting to discuss 

about the firm‟s Private Wealth 

Management division.  Not only 

was it the first time this reputa-

ble firm visited Beta Alpha Psi, 

but also it was their first visit to 

Pace University, which was a 

 Knowing that innova-

tion is an important factor in 

maintaining a successful organi-

zation, the executive board went 

above and beyond by creating 

new operational strategies for 

our organization. The shadowing 

process, where potential candi-

dates for the next year‟s execu-

tive board watch and learn from 

the current board members was 

improved this year. Not only did 

we discover new talent earlier in 

the academic year, we also im-

proved the open door policy, 

which allowed all members and 

candidates to get to know the 

board on a personal level.  As 

the president, to witness the 

enthusiasm and the eagerness 

of students was a gratifying ex-

perience.  For the first time, 

shadows were given the opportu-

nity  to take on more responsi-

bilities, work in a team environ-

ment, delegate duties among 

one another, and make critical 

decisions as they would if they 

were part of the executive board. 

 In December of 2008, 

the Iota Lambda Chapter en-

tered in the Diversity Award 

sponsored by Ernst & Young.  

The purpose of this award is to 

acknowledge how Beta Alpha Psi 

chapters define diversity within 

their organizations as well as on 

an institutional level.  One of the 

areas of focus to promote diver-

sity for our chapter was the first 

annual Diversity Dinner, held on 

March 31, 2009.  The purpose of 

this event was to embrace diver-

sity among Beta Alpha Psi mem-

bers, Pace students, and profes-

sionals.  A panelist series, con-

sisting of professionals from all 

big four accounting firms and 

one accounting professor was 

the major part of the event. Stu-

dents also had the chance to 

network before and after the 

(Continued from page 1) huge accomplishment that we 

provided for the entire Pace 

community.    

 Without the support of 

the diverse executive board, and 

the determined shadows and 

members, I would not be able to 

guide our chapter to this degree 

of accomplishment.   Our mem-

bers exude professionalism and 

dedication in their daily interac-

tion, the support from our faculty 

advisors, business organizations 

on campus, and the Lubin 

School of Business was invalu-

able. I have no doubt in my mind 

that our tradition of excellence 

will surpass impeccable bounda-

ries in the future.  As my journey 

with the Beta Alpha Psi‟s execu-

tive board nears its end, I am 

extremely thankful for the most 

challenging and rewarding job 

I‟ve ever had in my professional 

career.  I have been given the 

opportunity to work with a board 

consisting of talented future 

business leaders, interact with 

the group of ambitious students 

and members, and push myself 

to the limits that I never thought 

I would be able to reach as a 

transfer student of Pace. How-

ever, this ending is not what I 

define as success.  I believe that 

success was reached throughout 

this journey when the executive 

board implemented innovative 

strategies for the organization 

and through the continuous 

dedication of our shadows dur-

ing the semester who have now 

earned themselves positions on 

the board. As I continue to find 

new ways to challenge myself in 

my final year as a student, I 

leave the newly elected execu-

tive board of the Iota Lambda 

Chapter with the inspirational 

words of Arthur Ashe: “Success 

is a journey, not a destination. 

The doing is often more impor-

tant than the outcome.” 

 

PRESIDENT’S ADDRESS (continued) 

“Without the 

support of the 

diverse executive 

board, and the 

determined shadows 

and members, I 

would not be able 

to guide our chapter 

to this degree of 

accomplishment.”    
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“Service Learning: Using Your 

Skills to Help a Local Organiza-

tion,” and “Chapter Sustainability: 

The Future Success of Your Chap-

ter.”  

Participating in the 

“Service Learning: Using Your 

Skills to Help a Local Organiza-

tion” topic was Steven Berry, 

Juliana Clarkson, Adam Igayev, 

and Treisha Ramcharan. This 

team secured second place in the 

category with their amazing pres-

entation on the Policies and Pro-

cedures manual that they created 

for a non-profit organization, 

AHRC. Presenting in the “Chapter 

Sustainability: The Future Suc-

cess of Your Chapter,” topic was 

Matthew Cavallo, Jeccy Heng, 

Fatim Jaffer, Hiren Prajapati, and 

Jennifer Rahman.  They dis-

cussed the strategies that we 

have implemented and devel-

oped to ensure our chapters suc-

cess. Although they did not place 

in this category, this team made 

our chapter very proud with their 

commitment and dedication to 

the project.  

Pace University was 

one of the only schools that par-

ticipated in all three competi-

tions.  

During the Regional 

Conference, our members at-

tended a variety of information 

sessions. Our chapter presented 

on the topic of “Effective Candi-

date Recruiting,” where we dis-

cussed our successful methods 

of promoting our chapter as well 

as recruiting and maintaining our 

members. Presenters Mike 

Barba, Dominick Mele, and Diana 

Situ did a fantastic job in express-

ing our strategies, while keeping 

the audience engaged. Additional 

topics discussed during these 

sessions consisted of “How to 

Use Your Networking Skills Effec-

tively,” “Ethical and Social Re-

sponsibility,” and “How to Make 

the Most of My Internship Oppor-

tunity.”  

This years Best Practice 

topics were “Developing Life 

Skills: Helping Others Succeed,” 

(Continued from page 1) Competing in the 

“Developing Life Skills: Helping 

Others Succeed” topic, was Sang 

Lee, Bertrand Pigeon, Isaiah Ur-

bino, Angela Whittaker, and Rid-

wan Zaman. They used their fi-

nancial and accounting skills to 

teach financial literacy to immi-

grants.  In addition, the team also 

taught English and helped with 

citizenship testing to Chinese 

immigrants. Their outstanding 

presentation exhibited all of their 

hard work and dedication to this 

project and awarded them first 

place. 

  Our students exceeded 

expectations during the Regional 

Conference. Aside from the host-

ing chapter, we had more stu-

dents than any other chapter 

attend the conference.  Our stu-

dents gained a wealth of knowl-

edge from the various sessions 

they attended and took advan-

tage of the networking opportuni-

ties available. Overall, the Re-

gional Conference was a memo-

rable experience. 

REGIONALS RECAP (continued) 

You can‟t spell Beta Alpha Psi without 

sleepless nights of practicing! 

“Their outstanding 

presentation exhibited all 

of their hard work and 

dedication to this project 

and awarded them first 

place, which gives us the 

chance to compete at the 

Beta Alpha Psi National 

Conference in Brooklyn, 

New York.” 
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Best Practice Two‟s greatest asset 

was their commitment to the commu-

nity. 

The AHRC Team stunned the crowd 

with their professionalism and clarity. 

Our Third Best Practice Team presented on 

innovative ways to increase membership. 

http://www.facebook.com/photo.php?pid=33340915&id=19600894
http://www.facebook.com/photo.php?pid=33340915&id=19600894
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S: Do you have any role models? 

A: Yes, I do have a few. My dad is 

my biggest role model. When I 

was younger, I would tell people 

that I wanted to be my dad when 

I grew up. He is very patient and 

very supportive of me and any-

thing I do. I also consider Dr. 

Susanne O‟Callaghan as a role 

model because she challenges 

you in a way that makes you a 

better person than you already 

are. And of course, Helen Dong is 

a role model to so many people – 

myself included. She‟s a very 

driven and independent woman, 

who is also very supportive and 

encouraging when times get 

tough for others. She finds ways 

to make my life easier by looking 

out for me and always makes 

sure that I‟m not feeling over-

whelmed. 

 

S: Are you much of a family per-

son? Do you have any brothers or 

sisters? 

A: Yes and yes! My parents came 

to the US from China when they 

were about 16 or 17. My mom 

was basically the girl next door. In 

fact, my dad‟s aunt used to go 

over to my mom‟s house and play 

with dolls when they were even 

younger. Many of my family mem-

bers live close by.  Actually, one 

of my cousins graduated from 

Pace and another cousin is cur-

rently at Pace.  I have an older 

sister, who graduated from St. 

John‟s Law and is currently work-

ing as a corporate bankruptcy 

lawyer. I am the second oldest, 

but next comes my younger 

brother, who is at St. John‟s (also 

majoring in accounting) and last 

my youngest who is still a senior 

at high school. 

 

S: Do you ever get to do much 

traveling? 

A: No…I actually have never even 

left America, once! I was sup-

posed to go to visit China the 

year before enrolled at Pace, but 

I never went. 

 

S: Where do you see yourself in 5 

years? 

A: On a beach…soaking in the 

sun. 

  

S: Do you have any fun-facts 

about Amy Ching that you‟d like 

to share with the readers? 

A: Ha-ha. You mentioned my 

name before and I have a funny 

story about that. My parents 

didn‟t speak English so well when 

I was born, they didn‟t know any 

American names. So, they asked 

my 12-year-old cousin to name 

me instead. He had a crush on 

this girl in his class named Amy, 

and that was the name he gave 

me. Ha-ha…I‟d actually be inter-

ested in meeting and talking with 

her today. 

 

S: What‟s one thing that you 

would like to pass on to Beta 

Alpha Psi members? 

A: Hmmm…one thing? I‟d say you 

get what you give. A lot of new 

members join BAP because of 

the things that they hear, „it‟s a 

great networking opportunity‟, 

„you get an internship‟ or „it looks 

great on my resume.‟ To me, 

when people who don‟t put in the 

effort or time, they really miss out 

on that full experience and a 

great opportunity. 

 

S: Well, that‟s about all the time 

we have for this issue. Thanks so 

much for sharing with all of us 

A: Oh, it‟s no problem…talk to you 

later! 

BAP MEMBER PROFILE: AMY CHING (continued) 

TAX HAVENS: INTERNATIONAL TAX AVOIDANCE (continued) 

(Continued from page 2) 

seven-territory information ex-

change agreement which will 

prove their commitment to a 

continued sharing of tax informa-

tion with jurisdictions globally.  

The issues with these tax havens 

are transparency and the United 

States wants no places where 

people can go to hide money to 

avoid taxes.  Some of these tax 

havens are crying out for fair 

treatment and want to prove to 

the world that tax scamming is 

not part of their business and 

that they have no problem sup-

plying information on tax matters.   

What are your views on 

this?  Should tax havens be pe-

nalized for conducting business 

in accordance to their countries‟ 

bylaws?  Me, being from the Cay-

man Islands, believe that tax 

havens should not be stripped 

apart for what they are and what 

they are most dependent upon, 

but should assist the U.S. Gov-

ernment in finding the culprits 

who are dodging taxes. 

“To me, when people 

who don’t put in the 

effort or time, they 

really miss out on 

that full experience 

and a great 

opportunity.” 

http://www.politifact.com/truth-o-meter/article/2008/jan/09/obama-targets-cayman-islands-tax-scam/ 

http://www.caymannetnews.com/news-11041--1-1---.html 

http://www.caribbeannetnews.com/news-15456--30-30--.html 

http://www.barackobama.com/issues/fiscal/ 

http://www.huffingtonpost.com/2009/02/24/obama-to-target-tax-haven_n_169576.html 

https://email.pace.edu/owa/redir.aspx?C=64c607f680504b7ba47ae9d727d98eee&URL=http%3a%2f%2fwww.politifact.com%2ftruth-o-meter%2farticle%2f2008%2fjan%2f09%2fobama-targets-cayman-islands-tax-scam%2f
https://email.pace.edu/owa/redir.aspx?C=64c607f680504b7ba47ae9d727d98eee&URL=http%3a%2f%2fwww.caymannetnews.com%2fnews-11041--1-1---.html
https://email.pace.edu/owa/redir.aspx?C=64c607f680504b7ba47ae9d727d98eee&URL=http%3a%2f%2fwww.caribbeannetnews.com%2fnews-15456--30-30--.html
https://email.pace.edu/owa/redir.aspx?C=64c607f680504b7ba47ae9d727d98eee&URL=http%3a%2f%2fwww.barackobama.com%2fissues%2ffiscal%2f
https://email.pace.edu/owa/redir.aspx?C=64c607f680504b7ba47ae9d727d98eee&URL=http%3a%2f%2fwww.huffingtonpost.com%2f2009%2f02%2f24%2fobama-to-target-tax-haven_n_169576.html


 

 

“You were TERRIBLE,” 

seems to keep ringing through my 

mind.  I was infuriated, but deter-

mined to make it better.  Many 

laughed, but I viewed it in a differ-

ent manner.  Dr. O‟Callaghan said 

the most inspirational words 

through the highest level of criti-

cism to my team.  It was about 

eight hours before we were due to 

present, with the clock showing 

12:30 a.m.  We were awful.  The 

harsh reality sunk into my head and 

I took this to heart.  Beta Alpha Psi, 

Iota Lamda Chapter is based on 

excellence and nothing short of 

that.  Our efforts proved that we 

were very far from that.  Represent-

ing a team that is known for hard 

work and quality, our presentation 

would not reflect those values 

unless we made major changes. 

When growing up, I was instilled 

with a winning attitude and to never 

settle for second place.  With sports 

and other activities I had the all-or-

nothing mentality.  Losing was not 

an option.  So after Dr. O‟Callaghan 

called our presentation “painful”, I 

felt terrible and did not want to go 

on.  I hate the feeling of failure and 

being inferior.  My drive to be at the 

top is hard to duplicate, but through 

finally realizing that we were as 

dreadful as Dr. O‟Callaghan said, I 

understood that it might be too late 

to be number one.  Running on no 

sleep and having barely enough 

energy to function, I was put in a 

situation where I was hoping to 

experience some type of miracle.  

After given a break to refocus our 

thoughts, four members of the 

executive board helped me break-

down our situation. Understanding 

our situation, they offered their 

insight of how to better my presen-

tation.  However, when all five of us 

came together, I had felt a some-

thing greater than the situation.  

Helen, Wai, Mags, and Steven came 

together and helped me accomplish 

something deeper than our presen-

tation.  These four actually had 

showed me how a real team func-

tions.  Outside of our office I knew 

nothing about these four people, 

but at that moment they came to-

gether and helped me achieve 

greatness.  They were no longer my 

fellow BAP members, but they had 

became my role models.  These 

four helped me take a sub-par pres-

entation and address it with confi-

dence. Through this experience, I 

have attained something that I 

have long searched for.  I have 

found people that could contribute 

the same amount of effort to me as 

they would themselves.  Little did 

they know they helped me in more 

ways than one.  Besides the fact 

that all of these students are doing 

something great with their lives in 

the near future, they are all amaz-

ing individuals for reaching their 

hands and hearts out to help me in 

a time of need.  Though we did not 

place, this experience has given me 

a different view of Beta Alpha Psi.  

The Iota Lamda chapter offers 

something deeper than just flashy 

firms and high recognition.  They 

offer an intellectual and social bond 

with their members.  We instill a 

team atmosphere to ensure that 

the team could truly be depended 

on.  My experience at the Atlantic 

Coast Regional Conference was 

more than meets the eye.  I devel-

oped four role models and hope 

that I can one day be a role model 

to someone else.  

OVERCOMING MY INHIBITIONS by Matthew Cavallo 

ALGORITHM TRADING: MAKING TRADERS OBSELETE? (continued) 

(Continued from page 6) 

its misuse. Some traders can use 

different algorithms to place small 

orders in order to locate large hid-

den orders placed by other parties. 

Once detected, traders will front run 

the order, or place an order in front 

of the larger order in to make a 

profit from the price appreciation 

that follows the larger orders. This 

is one of many illegal activities that 

authorities will have to consider 

due to the rise in algorithm trading.  

 The cost of developing 

and maintaining algorithms is still 

relatively high, especially for new 

entrants, as the need for stability, 

bandwidth and speed is even 

higher than for regular order execu-

tion. Firms that have not developed 

their own algorithm trading plat-

forms have had to buy competing 

firms. More fully automated mar-

kets such as NASDAQ have gained 

market share from less automated 

markets such as the NYSE. Econo-

mies of scale in electronic trading 

have contributed to lowering com-

missions and trade processing fees, 

and contributed to international 

mergers and consolidation of finan-

cial exchanges. Competition is de-

veloping among exchanges for the 

fastest processing times for com-

pleting trades. For example the 

London Stock Exchange started a 

new system called TradElect, which 

promises an average 10 millisec-

ond turnaround time from placing 

an order to final confirmation, and 

can process 3,000 orders per sec-

ond. Spending on computers and 

software in the financial industry 

was $26.4 billion in 2005. 

 “Now it‟s an arms race,” 

said Andrew Lo, director of the 

Massachusetts Institute of Technol-

ogy‟s Laboratory for Financial Engi-

neering. “Everyone is building more 

sophisticated algorithms, and the 

more competition exists, the 

smaller the profits.” 

 Algorithm trading is be-

coming more and more necessary 

to remain competitive in the market 

today. There is discussion of nega-

tive correlation between the algo-

rithm trading and the need for hu-

man traders. Computers have the 

advantage of speed, the ability to 

process large amounts of data, and 

are emotionless. However, they can 

never replace real traders that are 

able to adapt and use their intui-

tion. There are also worries that any 

sort of disruption with the auto-

mated trading desks could cause 

business interruption or even mar-

ket failure. Despite these worries, it 

is undeniable that algorithm trading 

has created value through innova-

tion and will continue to do so for 

some time..   
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“Outside of our 

office I knew 

nothing about 

these four people, 

but at that 

moment they came 

together and 

helped me achieve. 

greatness.”   



 

 

Just when you think 

that Beta Alpha Psi can‟t amaze 

you anymore, it continues to 

surprise with its excellence. In 

addition to a committed execu-

tive board, professional meetings 

and numerous community ser-

vice events, their shadowing 

process alone could entice you to 

join the organization.  

For those of you who 

don‟t know, shadowing is the 

process of education and prepa-

ration for obtaining an executive 

board position for the next se-

mester. Students learn about the 

tasks of a particular job or posi-

tion by observing the daily behav-

ior of the current position occu-

pant.  The individual who I have 

been shadowing is the Vice Presi-

dent of Beta Alpha Psi here at 

Pace University, Charles Worden. 

Not only is he an exceptional 

mentor to shadow, but he was 

able to open me up to the entire 

Executive board. That is exactly 

what you could expect from the 

Iota Lambda Chapter of Beta 

Alpha Psi. 

During my shadowing 

process, I got to attend a number 

of professional and community 

service events, as well as organ-

ize meetings with fellow shad-

ows. We were given the responsi-

bility to plan a Diversity Dinner 

where the shadows had to take 

care of EVERYTHING. I am proud 

to say that the event turned out 

to be a complete success. In 

addition, we presented at the 

Beta Alpha Psi, Best Practices 

Regional Competition, sponsored 

by Deloitte. We took home first 

place! Although this may seem 

like a long and rigorous process, 

one soon realizes that Shadowing 

isn‟t something you have to do to 

be involved of Beta Alpha Psi, but 

is something everyone should try 

at least once. 

 The camaraderie be-

tween the executive board and 

the never-ending friendliness 

they provide to others is some-

thing that creates a comfortable 

environment. Despite a hierarchy 

of positions, you may never be 

able to tell who has what position 

because they are all so involved 

in every aspect of the organiza-

tion. Whenever I needed help 

with something and I couldn‟t 

find Charles, I was glad to know 

that I could comfortably turn to 

any of the other board members 

without hesitation. Whether it 

was Treisha Ramcharan assisting 

me with her ever-lasting smile, 

Amy Ching willing to give guid-

ance based on her experience, or 

Steven Berry extolling me for my 

work, they all are willing to give a 

helping hand.  

From working with the 

all the executive board members 

as well as my fellow Beta Alpha 

Psi members at the Regional 

Conference in Boston, MA, I felt 

as if I was with my second family. 

I realized that this is the organiza-

tion that I definitely want to be a 

part of. So if anyone has any 

doubts or worries about shadow-

ing, I would tell them to put their 

fears aside and go with Beta 

Alpha Psi. You will get recognized 

for your hard work. 

SHADOW BOXING by Ridwan Zaman 
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Iota Lambda Chapter 

“...never for a 

moment have I 

regretted joining 

BAP because I 

have enjoyed all of 

my experiences with 

the new friends I 

have made, and 

developed many new 

relationships with 

the professionals I 

have met through 

Beta Alpha Psi.  ” 

(Continued from page 7) 

 Each of the lesson 

plans that are created and 

taught to the students are tai-

lored to fit the needs and ques-

tions of our participants.  Many 

of the participants have anxieties 

about the banking system and 

through our program we are able 

to alleviate their uncertainties.  

Our main objective was not to 

come with a fixed, preset lesson 

plan, but to give them a custom 

lesson that they would benefit 

from.  Although they were a little 

apprehensive at first the stu-

dents quickly opened up to the 

volunteers and instructors feel-

ing comfortable to freely interact. 

 The program was pre-

sented at this year‟s Beta Alpha 

Psi Regional Competition in Bos-

ton.  The category for which the 

program with the Chinese Pro-

gressive Association qualified 

was Best Practice 2: Developing 

Life Skills.  A team of five Beta 

Alpha Psi members presented 

the material to a panel of judges 

and placed first amongst the 

competing teams.  Since they 

placed first, they will now con-

tinue to the next level of competi-

tion and will attend the Beta 

Alpha Psi national competition 

which will be held in Brooklyn 

during August.  We are extremely 

proud of all those who helped to 

make this program such a suc-

cess. 

TEACHING IN CHINATOWN (continued) 



 

 

 On March 31st, 2009, 

Beta Alpha Psi held its first Annual 

Diversity Dinner. The Executive 

Board decided to hold this event as 

part of the “shadowing” process. 

The shadowing process is a semes-

ter long opportunity for members 

interested in joining the Executive 

Board to learn about their respon-

sibilities.  The process also enables 

current Board members to see who 

will be best suitable to lead the 

chapter in the upcoming year.  

These Executive Board candidates, 

also known as shadows, were able 

to put their experience from being 

members of Beta Alpha Psi to the 

test and worked on this event for 

about three weeks.  The shadows 

took their organizational, motiva-

tional and leadership skills and put 

together a fabulous evening with 

delectable food and a great talk on 

diversity.   

 As a non-member, I only 

heard about how much work was 

put into this event.  When I came to 

the event, the hard work they put 

in was definitely apparent and was 

nothing less than I came to expect 

from this organization.  As this 

event was a celebration of diver-

sity, all countries were represented 

with flags and each brochure had 

some interesting facts about a 

certain country. The speakers of 

this event were Dean Bell - the 

Director of Transaction Services at 

KPMG, J. Fernando Coronado - 

New York Metro Campus Recruiter, 

PricewaterhouseCoopers, Joseph 

C. DiBenedetto - a Professor at the 

Lubin School of Business at Pace 

University, James Thomas – 

Deloitte & Touche and Ebony Tho-

mas - Associate Director and Cam-

pus Recruiting Leader at Ernst & 

Young. In addition, Isaiah Urbino 

and Adam Igayev, both shadows, 

spoke in the beginning and at the 

end of the event, respectively. 

 The event touched on 

some important key issues that 

one might not think about every 

day.  For example, diversity in the 

workplace and how it influences 

working and the working environ-

ment was a major point that was 

addressed upon. Throughout the 

discussion, it became clear that 

diversity is important and that dif-

ferent backgrounds of team mem-

bers can lead to success through 

their different perspectives.  Diver-

sity allows for travel and working 

internationally, as well as seeing 

the professional culture in other 

countries. Professor DiBenedetto 

also chimed in with an interesting 

thought saying, “I don‟t know if we 

need diversity,” in that he believes 

one day nobody will be judged on 

diversity, but solely on their abili-

ties alone.   

 Besides the topic of di-

versity, the panelists also gave a 

lot of good advice for the careers 

and future of the students. James 

Thomas of Deloitte said that in 

order to be successful it is impor-

tant to have a goal.  Ebony Thomas 

advised us to get out there and try 

all the clubs and organizations 

possible.  “Don‟t let your major 

define you,” said Ebony Thomas. 

 As the event was coming 

to the conclusion, each person on 

the panel was asked to say one 

word that defines their firm.  James 

Thomas of Deloitte said 

“opportunity” when he thought of 

Deloitte, where “the sky‟s the 

limit.” J. Fernando Coronado called 

PricewaterhouseCoopers 

“fascinating,” while Dean Bell 

thought of KPMG being “flexible.”  

Ebony Thomas described Ernst & 

Young as being “warm,” in that it 

caters to everyone and makes one 

feel at home. As for Professor 

DiBenedetto, he thought of the 

word “vegetable” when it came to 

Pace University, in that each stu-

dent is a special and unique type 

of vegetable.  

 After the evening con-

cluded, the students and the pan-

elists stayed to mingle and further 

discuss diversity and any other 

topics of concern.  The Diversity 

Dinner was not just a great experi-

ence for the “shadows” who were 

being tested, but also for those 

who came to the Dinner.  In the 

international corporate world, di-

versity is an integral component of 

a successful group dynamic. With-

out the teamwork of the shadows, 

the wonderful evening hosted by 

Beta Alpha Psi would not have 

been possible. Diversity is about 

the uniqueness of an individual, 

but it is in sharing this with others 

that it can really be appreciated.  

 

THE DIVERSITY DINNER: A NON-MEMBER VIEW by Karina Gyadukyan 
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“Diversity is about 

the uniqueness of an 

individual, but it is 

in sharing this with 

others that it can 

really be 

appreciated.”  



 

 

 

Honorary Members 

 

 

Asad Mahmood   Robert C. Oelkers 

Managing Director   Board of Trustees Member 

Global Social Investment Fund  Pace University 

Deustche Bank 

 

Barry Salzberg   James E. Healy  

Chief Executive Officer  Board of Trustees Member  

Deloitte LLP   Pace University  

 

Richard Zannino   Jodi Mutnansky 

Chief Executive Officer  Former Executive Director of  

Dow Jones & Company  Marketing 

    Hispanic Broadcasting 

Ivan G. Siedenberg     

Chief Executive Officer,  Arthur Centonze 

Verizon Communications Inc.  Former Dean, 

Board of Trustees Member,  Lubin School of Business 

Pace University    

    Mark Besca 

Andrew Bergman   Partner 

Senior Manager   Ernst & Young LLP 

PricewaterhouseCoopers LLP  Board of Trustees Member, 

Lubin Alumni Board   Pace University 

 

 Courier Staff 

 

 

Treisha Ramcharan 

 Co-Editor              

Charles Worden 

Co-Editor 

 

Thank you to our 

Contributors: 

 

Steven Barry 

Matthew Cavallo 

Radhika Chopra 

Karina Gyadukyan 

Jeccy Heng  

Wai Htoon 

Adam Igayev 

Sang Lee 

Dominick Mele 

Bert Pigeon  

Jennifer Rahman  

Isaiah Urbino 

Angela Whittaker 
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To all our members who have accepted full time jobs or internships: Congratulations! 

Full Time Position Summer Internship Position 

Name Company Name Company 

Mags Louel Castaneda PricewaterhouseCoopers LLP Steven J. Berry  Goldman Sachs 

Amy Ching PricewaterhouseCoopers LLP Joe Castellano Moore Capital Management, L.P.  

Radhika Chopra SMART Business Advisory LLP Mary Chen  Merrill Lynch 

Helen Dong PricewaterhouseCoopers LLP Yuan Du KPMG LLP 

Angela Whittaker Ernst & Young BBC  Boris Grinberg JPMorgan Chase & Co. 

  Jeccy Heng Goldman Sachs 

  Wai L. Htoon JPMorgan Chase & Co. 

  Adam Igayev KPMG LLP 

  Hiren Prajapati American International Group (AIG).  

  Treisha Ramcharan Ernst & Young LLP 

    Jennifer Rahman Marubeni America Corporation 

Two of our members from the Chapter Op-

erations team at the Regional Conference. 

Members practicing their Best Practice presenta-

tions before competing. 

Previous and current E-Board members at the 

Regional Conference 

Enjoying a group dinner in Boston after success-

ful competitions. 

http://www.facebook.com/photo.php?pid=33340915&id=19600894
http://www.facebook.com/photo.php?pid=33340915&id=19600894
http://www.facebook.com/photo.php?pid=33340915&id=19600894
http://www.facebook.com/photo.php?pid=33340915&id=19600894


 

 

Current E-Board 

2008-2009 

 

President 

Wai Htoon 

 

Vice President of Operations 

Charles Worden 

 

Director of the KPMG Gold Challenge 

Amy Ching 

 

Advisor to the Director of the KPMG Gold Challenge 

Mags Castaneda 

 

Treasurer 

Mary Chen 

 

Director of Professional Events 

Radhika Chopra 

 

Recording Secretary 

Treisha Ramcharan 

 

Reporting Secretary 

Jennifer Rahman 

 

Co-Director of Community Service/VITA 

Jeccy Heng 

 

Co-Director of Community Service/VITA 

Steven Barry 

 

E-Board Elect 

2009-2010 

 

President 

Isaiah Urbino 

 

Vice President of Operations and Professional Meetings 

Ridwan Zaman 

 

Vice President of the KPMG Gold Challenge 

Treisha Ramcharan 

 

Treasurer 

Angela Whittaker 

 

Treasury Advisor 

Jennifer Rahman 

 

Reporting Secretary 

Jeccy Heng 

 

Recording Secretary 

Sang Lee 

 

Director of Special Events 

Bert Pigeon 

 

Chair of Special Events 

Adam Igayev 

 

Marketing Director 

Anny Guam 

 

Executive VITA Director 

Steven Barry 

 

Executive Director of Community Service 

Dominick Mele 
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THE IOTA LAMBDA CHAPTER PROUDLY PRESENTS: 



 

 

A SEMESTER FULL OF SERVICE 
By: Jeccy Heng  
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Climb to the Top 

This event really shows how committed the Iota Lambda Chapter 

members are to helping out the community. On March 1, 2009 

the MS Society hosted the event Climb to the Top, which is a 

fundraising event requiring participants to climb the 66 flights of 

stairs of the Rockefeller Center building. Around 15 Beta Alpha 

Psi members arrived at Rockefeller Center at 5:30 in the morn-

ing and were involved in many ways. One team was assigned to 

lead the way to the entrance of the stairway where the partici-

pants would be climbing up those steps. We also cheered on 

individuals that were also giving up their Sunday morning to 

combat this disease. 

 

AHRC 

Members of BAP worked for 6 weeks to help AHRC, a local or-

ganization dedicated to assist children with learning disabilities. 

BAP members were able to help out by fixing the organization‟s 

internal controls by writing up a policies and procedures manual 

for the firm. Members took turns interviewing the staff and had 

to create narratives and flow diagrams. AHRC was very grateful 

and gave positive feedback. We look forward to working with 

them in the future.    

 

VITA 

Our Volunteer Income Tax Assistance Program is our biggest 

community service event of the year. In January, students are 

trained and have to pass a certification test that is administered 

by the IRS.  Starting in February and ending in April, our volun-

teers prepare federal and state tax returns for Pace students 

and faculty as well as for low income families in the community.  

 

Citizenship Testing 

Beta Alpha Psi volunteered with New York Cares and the non-for-

profit organization, Asian Americans for Equality. We assisted 

Chinese immigrants who are preparing for their U.S. Citizenship 

Exam.  We helped them in the following areas: Definition and 

meaning of certain questions/words on their U.S. Citizenship 

application, History & Civics, Writing Skills, Reading Skills, and 

Conversational Skills. We have heard many success stories from 

this program and are proud to benefit these immigrants. 

 

CPA 

At the Chinese Progressive Association our members focused 

their attention on financial literacy and English comprehension.  

During the financial literacy portion topics we discussed informa-

tion such as savings and checking accounts, loans, and credit 

cards.   During the English comprehension section our members 

helped non-English speaking immigrants learn the foundations 

of the English language. We saw the improvement in our stu-

dents and received recognition for our efforts. 

What better way to use our 

accounting skills than to 

help a local non-profit? 

Our manual will hopefully help  

AHRC with increasing their effi-

ciency. 

Making a difference in the lives of 

non-citizens. 

66 flights of stairs? Our mem-

bers helped the runners find 

their way. 

At Pace‟s Open House our volun-

teers told potential students about 

the benefits of BAP. 

We really bonded well with the 

AHRC employees! 

AHRC was the perfect project to 

combine our professionalism with 

giving back to the community. 

These immigrants are not the 

only ones who learned a thing or 

two. 


