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      We were finally home.  Brooklyn, New York 
was the location of the 2009 Annual Beta Alpha 
Psi National Conference and the Iota Lambda 
Chapter at Pace University made sure we made 
an impact at the Annual Conference.  The Iota 
Lambda Chapter at Pace University was awarded 
the Gold Chapter Award, sponsored by KPMG, 
and the Ernst & Young Diversity Initiative Award.  
I am also proud to announce that the Iota Lambda 
Chapter was recognized for their success in the 
Best Practices Competition, sponsored by 
Deloitte.    

“We are what we repeatedly do.  Excellence 
then is not an act, but a habit.” 

-Aristotle 384-322 BC 

     The foundation of the Iota Lambda Chapter of 
Beta Alpha Psi at Pace University has ever been 
a habitual demonstration of excellence.  Since 
our inception in 1998, our Chapter has not been 
awarded superior status because of our in-
creased intellect, but because we take pride in 
exhibiting the highest standards of dedication, 
diligence, and professionalism.  Each member of 
our chapter, being a leader in their own right, 
has created a group of individuals who are des-
tined for greatness.  As I often tell members, “It 
is not about where you come from, or what 
[situation] you come from, it is what you bring to 
the table that matters.” 

     Within the four walls of Pace University, our 
reputation amongst the student community may 
sometimes go unseen.  However, during the Beta 
Alpha Psi Regional and National Competitions, it 
was apparent that our chapter was among the 
top National Leaders.  By winning competitions 
at the Regional level in Boston, MA, we were 

able to move on to the National Competitions 
which were held in Brooklyn, NY, where we 
were one of the few chapters to win multiple 
awards.  The Iota Lambda Chapter was awarded 
the Honorable Mention Award for Best Practice 
Two, the Ernst and Young Diversity award and 
most importantly the KPMG Gold Challenge 
Award, which was only awarded to the Top 14 of 
the 293 national chapters.  

     Our devotion to professionalism can be ob-
served in the weekly operations of Beta Alpha 
Psi.  This semester we were able to host 22 dif-
ferent firms ranging from the Big 4 accounting 
firms to JP Morgan Chase Financial Advisory.  In 
addition to our weekly lecture series, we were 
able to collaborate with two reputable compa-
nies: PricewaterhouseCooper’s to host the 2009 
xACT competitions and the Internal Revenue 
Service to host the 2009 IRS Agent-For-A-Day.  
We look to provide interesting and unique op-
portunities for our membership and the Pace 
University community, so that they may be ex-
posed to and be able to learn from leading pro-
fessionals. 
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     Canadian researchers 
Ruth McKay, Cary Stevens, 
and Jae Fratzl have under-
taken the task of determin-
ing the causes of white collar 
crime.  Their research has 
revealed twelve steps which 
detail white collar crime 
from its inception to its even-
tual collapse.  To determine 
these steps McKay, Stevens, 
and Fratzl first assessed the 
conduct of leaders and the 
cultures of their organiza-
tions. 

     As it turns out, white col-
lar crime expands far be-
yond the grasp of the leader 
of the criminal activity.  Oth-
ers in the organization are 
often aware of or have some 
limited knowledge which 
indicates that the ‘leader’ is 
engaging in unethical activi-

ties. McKay, Stevens, and 
Fratzl’s twelve steps which 
detail the progression of 
white collar crimes, com-
mence with an explanation 
of how other individuals, 
aside from the leader, be-
come involved in white col-
lar crime. 

    The first of the steps de-
scribes the leader’s en-
trance into the organization, 
as well as his or her being 
granted a position of leader-
ship.  In the second step, the 
individuals who will become 
the ‘players’ of the crime 
begin to get affected by 
their power within their or-
ganization.  The combination 
of the players’ character and 
circumstances, which allows 
them to express their author-
ity, are key in this stage of 

white collar crime.  The 
emergence of ‘drivers’ be-
comes apparent in the third 
step.  These drivers set the 
stage by choosing to either 
disregard or approve of 
questionable actions.  The 
fourth step marks the end of 
willful participants joining 
the group.  Here, some indi-
viduals acknowledge  poten-
tial to make money which 
spurs them into illegal ac-
tion. 

 
(Please turn to page 6) 

TWELVE STEPS OF  WHITE COLLAR CRIME 
By Jessica Paradiso 

interesting case we were 
presented with, but also the 
opportunity to work in front 
of PwC professionals and 
receive great feedback on 
their analyzing, idea formu-
lation and presenting skills.  
I would definitely participate 
in the competition again.” 

     Teams are comprised of 5 
members.  The first two must 
be sophomores who are 
either majoring or has a mi-
nor in accounting.  The third 

     On Thursday, October 
29th, Pace University partici-
pated in the xTREME Com-
petition sponsored by Price-
waterhouseCoopers for the 
fourth consecutive year in a 
row.   

     The purpose of the 
xTREME Games is to in-
crease students' exposure to 
possible careers in the field 
of accounting.  Each partici-
pant gets to work on an ac-
counting case as well as 
have the opportunity to net-
work with professionals in 
accounting.  Not only do 
these students get exposed 
to relevant accounting is-
sues, but they also get to 
work in a team environment.  
This is important because 
teamwork is an essential 
skill that is necessary in the 
workplace.  Benjamin 
Fanelli, a PwC xACT partici-
pant said “I enjoyed not only 
the competition itself and the                 

team member must be a 
junior majoring in account-
ing.  The fourth and fifth 
member can be of any grade 
level but one must be either 
an accounting major or mi-
nor and the other can be 
majoring in any other major.   
The teams are judged based 
on critical thinking, team-
work, and presentation 
skills.  This year we had a 
total of five teams. 

(Please turn to page 6) 

2009 PwC xTREME COMPETITION 
By Jeccy Heng 

PREPARING 
FOR AN 
INTERVIEW 
By: Jennifer Rahman 
&  
Jenny Lee  
    Now more than ever, ob-
taining an internship or full-
time position is a stressful 
task. With the current eco-
nomic situation, companies 
are offering fewer positions 
and are being more selec-
tive in choosing candidates.  
This semester, so many stu-
dents have signed into the 
career services website, 
frantically searching for 
jobs, only to find that a few 
companies are hiring.  This 
means that you, along with 
every other person inter-
ested in the accounting field, 
will be in fierce competition 
for the same job.  With that 
said, it is important that you 
stand out in terms of your 
resume and interviewing 
skills. 

     For resume advice, stu-
dents should utilize Pace 
University’s Co-op Center.  
A strong resume consists of 
a good GPA, work experi-
ence and extracurricular 
activities; all exhibiting your 
leadership, teamwork and 
communication skills.   Co-
op counselors provide valu-
able advice on how to format 
resumes illustrating the at-
tributes that employers are 
looking for.  You can also 
ask professors, as well as 
fellow peers, for insights on 
how to strengthen your re-
sume. 

     A strong resume can get 
you an interview but it does 
not necessarily get you the 
job.  Successful interviewing 
skills will land you a second-
round interview, placing you 
one step closer to obtaining 
the position.   

 
(Please turn to page 7) 

PwC Judges:  
Michelle Krupa, Anthony Graziano, and Andrew Bergman. 
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     The ability to establish 
rapport is one of the most 
important skills a person can 
have.  Rapport is the ability 
to enter another person’s  
world, making them  feel 
that you understand them , 
and that you have a strong 
common bond.  This charac-
teristic can lead to success in 
relationships, businesses, 
and even one aspect of our 
young lives that we would 
like to perfect: interviewing.  

     Would you like to hear 
the worst cliché ever 
coined? “Opposites attract”. 
While it is true that an ele-
ment of difference brings a 
greater excitement to rela-
tionships, people are gener-
ally attracted to those  who 
are similar to them or have 
similar interests.  Do you 
want to be around people 
who always disagree with 
you and have different inter-
ests?  Obviously not.  You 
want to be around people 
who are similar to you, yet 
unique in their own way.  
Let’s take some of our basic 
knowledge and examples of 
this: Do Americans feel bet-
ter about the English or the 
Iraqis?  Do Republicans and 
Democrats not get along 
because their views are too 

alike?  I am sure we all know 
the answers to these ques-
tions and they lead us back 
to the fact that people like to 
be around those they can 
relate to.  

     But does that mean that 
there is no way to work well 
with a person who disagrees 
with the majority of your 
views?  It does if you only 
want to focus on the differ-
ences.  The way to go from 
discord to harmony is to go 
from concentrating on differ-
ences to concentrating on  
similarities.  Do African-
Americans and Caucasians 
differ a great deal in Amer-
ica?  They do if you want to 
look at it from a racial per-
spective, but don’t they have 
a lot more in common?  If we 
focus more on the similari-
ties of people and less on 
differences, gaining rapport 
with another individual will 
become much easier.  

     The most common way to 
match others is exchanging 
information through words.  
However, studies have 
shown that only 7 percent of 
what is communicated be-
tween people is transmitted 
through words themselves.  
Thirty-eight percent comes 
from the tone of voice and 

fifty-five percent comes from 
physiology or body lan-
guage.  Physiology refers to 
the facial expressions, ges-
tures, and movements of a 
person.  This explains how a 
person like Eddie Murphy 
can make us laugh with four 
letter words, because it’s not 
his words, it’s the delivery - 
his tonality and physiology - 
that makes us laugh.  

     If we are just trying to 
create rapport merely with 
the content of our conversa-
tion, we are missing out on 
one of the largest and most 
efficient ways we could be 
communicating.  One of the 
best ways to achieve rapport 
is through mirroring, or cre-
ating a common physiology 
with another person.  That is 
what the great hypnothera-
pist Dr. Milton Erickson did.  
He learned to mirror the 
breathing patterns, posture, 
tonality, and gestures of 
other people.  By doing so, 
he achieved a totally binding 
rapport in a matter of min-
utes.  People who did not 
know him felt a great con-
nection within minutes. 

 
(Please turn to page 11) 

Members networking with 
one another after yet an-
other successful profes-
sional meeting 

CHRIS 
CHRISTIE WINS 
NEW JERSEY 
By Hiren Prajapati  

    Republican Chris Christie 
was elected governor of New 
Jersey on November 3rd, 2009, 
defeating Governor Jon Corz-
ine.  Christie won with 49 per-
cent of the vote, while Corzine 
had 45 percent.  Jon Corzine, 
the former Co-Chairman of 
Goldman Sachs, spent $23.6 
million on the campaign while 
Christie only spent $8.8 million.  
Corzine also lost despite hav-
ing support from major Democ-
ratic leaders, such as President 
Barack Obama, Vice President 
Joe Biden, and former President 
Bill Clinton, all of whom held 
rallies for Corzine. 

     It has been twelve years 
since New Jersey, a heavily 
democratic state, elected a 
Republican Governor.  The 
residents of New Jersey claim 
to be sick of the corruption, 
high taxes, and high unemploy-
ment rates; all of which were 
factors that influenced them to 
vote for Christie.   This was a 
clear indication that the people 
of New Jersey wanted change. 

 
(Please turn to page 5) 

 

THE MAGIC OF RAPPORT 
By Ridwan Zaman 

BAP MEMBER PROFILE: WAI HTOON 
By Anny Guan 

     Our Beta Alpha Psi chap-
ter consists of many ambi-
tious individuals who are 
constantly striving to pursue 
excellence in their academ-
ics studies, their professional 
careers, and their service.  
Their dedication and com-
mitment speaks loudly in 
itself and holds great prom-
ises for the future.  Wai 
Htoon, the former President 
of Beta Alpha Psi, is one of 
these individuals who exem-

plify the ideal attributes of 
Beta Alpha Psi.  Wai has con-
tributed to the great success 
of our organization, in which 
he had participated in one of 
the Best Practice competi-
tions, and is now serving as a 
student advisor to BAP.  I 
actually had the opportunity 
to sit down with Wai for a 
coffee break, who took time 
out of his busy schedule to 
reflect on his time here at 
Pace.  Graduating in May 

2010, Wai will receive his 
B.B.A. in Finance with a mi-
nor in International Rela-
tions.  Wai has also accepted 
a full-time position as an 
Investment Bank Operations 
and Business Services Ana-
lyst at JPMorgan Chase.  
Congratulations Wai…we 
are proud of you! 

 

 

(Please turn to page 13) 

Long lasting friendships  
are one of the many benefits of  

Beta Alpha Psi membership. 
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But little did I know that it 
was more than what I had 
heard.  The few days after 
the mission meeting were 
quite manageable: reading 
the given supplemental 
handbook, meeting with my 
teammates a couple of times, 
and doing a little research. 
Then it started to hit me, “it’s 
midterm’s week!”  Work was 
piling up and I was begin-
ning to become stressed 
with studying for my mid-
terms, dedicating time to 
research, and meeting with 
my teammates.  At one point, 
during the week right after 
the mission meeting, I told 

the coordinator of the game 
that I was dropping out of the 
competition and that I 
needed to focus on my 
schoolwork.  That same day, 
I had taken one of my exams. 
I realized that I was stressing 
over nothing!  I was just ex-
tremely worried about pass-
ing all my exams that I 
wanted to make time just for 
studying.  However, after 
taking that exam, I realized I 
had more time than I thought 
and I decided to drop back 
in the game.  

     The week of the competi-
tion was completely brutal. 
My teammates and I con-

stantly met up with each 
other, with our faculty men-
tor Professor Sen, and our 
PwC mentor Shirley Lau. 
Everyday of that week we 
saw each other to put to-
gether our presentation and 
then presented it to our men-
tors, as well as a few Beta 
Alpha Psi executive board 
members.  Every available 
hour of the day was practi-
cally dedicated to this com-
petition.  In fact, we barely 
even slept, our meetings 
lasting until four in the morn-
ing.  But it was all worth it. 

(Please turn to  page 10) 

     When I first signed up for 
the PwC xACT Competition, 
I really did not know what I 
was signing up for, except 
what previous competitors 
had told me about it—that it 
is an amazing experience 
and that you learn so much. 

MY xACT EXPERIENCE 
By Vanessa Mae Teodoro 

vital piece of its tax revenues 
by assessing a tax on each 
individual’s salary and 
wages for the entire tax 
year.  Approximately 30 
years ago, the private secu-
rities sector generated about 
3% of all salaries and wages 
within New York State.  By 
2007, that number had since 
increased to 20%.  The same 
trend can be seen across 
both New Jersey and Con-
necticut; the areas where 
Wall Street bankers like to 
rest their heads when they 
are not at their day jobs.  
However, the income col-
lected from other job indus-
tries have shrunk.  Since 
1990, New York State alone 
has witnessed the loss of 
approximately 500,000 
manufacturing jobs.  Every 
year the state budget plan-
ning process became more 
reliant on the tax revenues 
raised from the recently 
devastated securities sector. 

     This ripple effect has cre-
ated hard times for the state 
governments.   David Pater-

son, the Governor of New 
York, is currently seeking 
solutions in Albany for the 
expected $3.2 billion budget 
deficit in New York.  New 
Jersey is said to be expect-
ing a $5 billion budget next 
year and Connecticut is cur-
rently $600 million behind 
revenue projections from 
last spring.  These gaps in 
tax revenues have stemmed 
directly from large unem-
ployment and salary cuts 
from that vital 20% of sala-
ries and wages. 

     In fishing for a solution, 
many tax planners have 
agreed that a good solution 
could be found behind the 
argument of giving large 
bonuses to the banking in-
dustry.  But how can making 
sure the bankers rake in 
huge salaries help the crisis 
looming in state budgets?  
Why should they deserve 
any money at all after the 
taxpayers bailed out bank-
ers from one of the worst 
credit disasters since the 
great depression?  

     Simply put, governments 
will realize an increase in tax 
revenue if the banks that 
received the bailouts pump 
that money into its employ-
ees.  This is based on the fact 
that taxes are higher at the 
individual level then they 
are at the corporate level.  
The average effective indi-
vidual income tax rate for 
2007 was 21.5 %, while cor-
porations who keep their 
bailout cash tied up in in-
vestments only have to pay a 
flat tax rate of 15%.  There-
fore, a larger portion of the 
same dollar will go back to 
filling the tax revenue gap if 
it is handed to the employ-
ees, rather than kept housed 
in the corporations. 

     A truly perplexing reality.  
Our government has put 
itself in a predicament 
where its best interests are 
in finding that big bankers 
get paid big bucks.  Is this 
ethical?  Are our govern-
ments acting in the best in-
terests of the people?   

 

     I present to you, in a not so 
alternate universe, a story 
where the rich must become 
richer for the common man to 
prosper.  This is a story about 
everyday taxpayers who root 
for big money executives to 
receive huge cash bonuses 
this holiday season.  This 
story is about a place that 
you and I are very familiar 
with.  This place is known as 
the tri-state area of New 
York, New Jersey and Con-
necticut. 

     The argument is as fol-
lows; our tax collection sys-
tem has become dependent 
on tax revenues raised from 
within the banking sector.  
Our state governments are 
being destroyed by this di-
rect connection because 
state budgets cannot function 
without the missing revenues 
from a plummeting securities 
sector.  Given this current 
system, the best way out of it 
is to give the fat cats big, 
stinky, wet, cash bonuses. 

     Just about every state in 
the United States collects a 

A CRACK IN THE DAM 
By Steven Berry 

“The Propositions of Wealth 
Committee” celebrating after 

their victory. 

Berman, Dennis K. "Praying for Big Bank Bonuses." The Wall Street Journal 10 Nov. 2009. Print.  
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PROFESSIONAL EVENTS  
By Adam Igayev, Sang Lee & Dominick Mele 

CHRIS CHRISTIE WINS NEW JERSEY (continued) 
 

should be notified about how 
their tax money is being spent 
by the state.   

     New Jersey voters have got-
ten what they wanted: a new 
Governor who promises to 
change Trenton and the State.  
Chris Christie has a long and 
difficult road ahead as he faces 
problems such as unemploy-
ment, diminished state reve-
nues, an $8 billion deficit, a 
rising demand for property tax 
relief, and the pressure from 
state powerful state unions to 
protect and even increase their 
costly salaries and benefits.  
While Chris Christie will take 
over as governor facing many 
difficulties, he is optimistic for 
the future.  As he quoted after 
his victory, “Tomorrow begins 
the task of fixing our broken 
state.”     

(Continued from page 3) 

     Christie faces many chal-
lenges which include reduc-
ing unemployment by creat-
ing jobs, an $8 billion 
budget deficit and one of the 
nation’s highest tax burdens.  
To make matters worse, he 
has to work with a Democ-
ratic Legislature, which 
could potentially make 
Christie’s job very difficult. 

     New Jersey has the high-
est property taxes in the 
country.  Jon Corzine lost his 
popularity among residents 
when he significantly raised 
property taxes.  This was 
one of the most important 
issues in this election.  
Christie pledged that he 
would suspend regulations 
that are not business-
friendly in an effort to jump 

 

start the economy and to 
bring jobs back to New Jer-
sey.  The current regulations 
and rules make businesses 
reluctant to increase their 
operations.  It even keeps 
them from moving to New 
Jersey, in spite of New Jer-
sey’s large educated work 
force and its locations be-
tween two large cities.   

     Christie has said that he 
would reduce the state’s 
reckless spending, which 
resulted in high property 
taxes that have angered vot-
ers.  Christie is considering  
declaring a statewide finan-
cial emergency.  This would 
give him the power to rene-
gotiate with state employee 
unions.  Christie has also 
said that he is not bound by 
the current Governor Jon  

 

Corzine's promise to not to 
lay off state workers. This 
means that he is going to 
have to take on the unions 
and the State Legislature, 
which will most likely prove 
to be difficult.  He also has 
the option of cutting state aid 
for education and cutting 
state services—as fewer 
services will result with 
fewer taxes.   

     He wants to clean up New 
Jersey, which has been 
known for being corrupt and 
inefficient.  Christie wants to 
get rid of many of the loop-
holes within the labor un-
ions.  He also wants all citi-
zens to have the ability to 
see what public employees 
are being paid in their towns 
and school districts.  Christie 
also believes that citizens  

BAP, ASCEND, and ALPFA, all 
had the chance to network 
amongst each other and even 
had the chance to network with 
Deloitte professionals.   

     Beta Alpha Psi not only in-
vites the biggest firms in the 
business world to our school, 
but we also bring Pace faculty 
to our general meetings to 
share their experiences and 
advice.  On October 13th, 2009, 
Dr. Susanne O’Callaghan, a 
Lubin Professor since 1994, 
spoke to us about the process 
of attaining a CPA license.  Dur-
ing this event members worked 
together in groups to under-
stand accounting concepts and 
even practice CPA questions. 

     As we plan for the following 
semester, we hope to only con-
tinue on our successful path.  
We will strive to continually 
bring in new faces to tell differ-
ent stories that will not only 
appeal to our members, but 
also appeal to the Lubin School 
of Business as a whole.  

     Our executive board has 
worked very diligently this 
semester to provide a wide 
range of companies for our 
members’ enjoyment.  Beta 
Alpha Psi hosts a number of 
professional events through-
out the semester.  We have 
top firms from the field of 
accounting, finance, and 
information systems, such as 
Deloitte, KPMG, JPMorgan 
Chase and Goldman Sachs, 
come to speak to our mem-
bers as well as the Pace 
community about a wide 
range of topics.   

   At the meetings, students 
have the opportunity to net-
work with recruiters and 
professionals to learn more 
about firms which hold their 
interest, ask any questions, 
as well as make a positive 
first impression on a poten-
tial interviewer.  In addition, 
this semester we have had 
firms present on resume 
writing and interviewing 
skills. 

     One of our most interest-
ing meetings this semester 
was with JP Morgan.  On 
November 11th, 2009, Beta 
Alpha Psi invited Alexander 
Constatine, who is the Vice 
President of Financial Advi-
sory at JP Morgan, to speak 
to our members.  Mr. Con-
statine, only 29 years old, 
shared with us his experi-
ences.  He stressed how a 
career in finance can be the 
hardest job to earn $50,000 
at, but at the same time can 
be the easiest job to earn 
$500,000+.  Executive Board 
member, Ridwan Zaman, 

was also able to share his 
experience working with Mr. 
Constatine during a summer 
internship at JP Morgan dur-
ing this meeting.  

     Not only does the Iota 
Lambda Chapter host 
events, we also collaborate 
with other student organiza-
tions in Pace.  On October 
20th, Beta Alpha Psi collabo-
rated with ALPFA and AS-
CEND, inviting Deloitte LLP 
to our school.  During this 
meeting, Deloitte creatively 
started a speed networking 
game.  The 50+ people, con-
sisting of members from  

Students and professionals are networking with one another 
during a successful professional meeting. 
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2009 PwC xTREME COMPETITION (continued) 

sion of white collar crime.  
As distrust runs rampant, 
members begin to seize 
upon the opportunity to as-
sert themselves.  Members 
may see their cohorts as 
weaker and therefore exer-
cise their authority over 
them.  This breakdown of the 
group dynamic is the sev-
enth step.  The eighth step 
marks a precursor to reck-
lessness.  This step includes 
the excessive intimidating 
and pressuring of group 
members.  Recklessness is 
achieved in the ninth pro-
gression of white collar 
crime.  Here, bigger and 

bigger risks are taken.  Po-
tential consequences are 
disregarded for the sake of 
potential gains.  The self-
destruction of the group 
commences in the tenth 
step.  Some members face a 
great deal of inner turmoil as 
they begin to fear the reper-
cussions of their actions.  In 
step eleven, a 
‘whistleblower’ arises and 
puts an end to the white col-
lar criminal activity.  In the 
final progression of white 
collar crime, the leader 
takes the fall for the crime.  
Once in this position, the 
leader has two options: he or 

she could confess to their 
crimes or deny them all. 

     These twelve steps as 
ascertained by McKay, Ste-
vens, and Fratzl attempt to 
analyze the different stages 
of white collar crime.  
‘McKay, Stevens, and Fratzl’s 
report will be published in 
the International Journal of 
Business Governance and 
Ethics. 

(Continued from page 2) 

     The first four steps describe 
how players of the white collar 
crime meet like minded per-
sons. The group members pro-
vide support to one another as 
they wait for their chance to 
perform an illegal activity.  
From this point on, the steps 
show how the white collar 
crime begins to spiral out of 
control. 

     As the leader’s plan for the 
white collar crime to expand, 
so must the operation. The 
leader, in step five, lures mem-
bers who are reluctant to join 
into the crime.  Distrust among 
members is the sixth progres-

TWELVE STEPS OF  WHITE COLLAR CRIME (continued) 

 

“Propositions for Wealth 
Committee” and the mem-
bers of this team included: 
Daniel Bechhofer, a sopho-
more accounting student; 
Lindsey Diffeley, a sopho-
more majoring in history and 
political science with a mi-
nor in business law; Amanda 
Grayson, a sophomore ma-
joring in international man-
agement; Frank Imperato, a 
sophomore accounting ma-
jor and Vanessa Mae 
Teodoro, a junior accounting 
major.  The team’s faculty 
mentor was Kaustav Sen and 
their PwC mentor was 
Shirley Lau. The first place 
team will share the award of 
$1,000 from PwC.  PwC also  

 

 

gave all participants a USB 
Internet Radio.  

     We would like to thank 
PwC for sponsoring this 
event at Pace University 
once again.  We would also 
like to thank the PwC judges: 
Andrew Bergman, Anthony 
Graziano, and Michelle 
Krupa.  We also give special 
thanks to Fernando Coro-
nado and Dinesh Dani, who 
has been the PwC xACT 
coordinator for the second 
year in a row at Pace Univer-
sity.  We thank all the par-
ticipants for their hard work 
and commitment to this com-
petition.  We would also like 
to thank the faculty mentors: 
Walter Antognini, Kwang- 

 

 

 

 

 

 

 

 

 

 

 

Hyun Chung, Kaustav Sen, 
Lee Tagliaferri, Charles 
Tang, and all of the PwC 
mentors for their encourage-
ment and support for the 
students.  Bouchra Aanouz, a 
member from Team 3 said, 
“I was honored to work with 
our academic mentor profes-
sor Tagliaferri; he is amaz-
ingly knowledgeable and 
advised us greatly.  I would 
like to thank the people who 
have helped me in this com-
petition and assured me of 
my confidence that I was a 
great competitor.  I hope this 
competition lasts forever so 
that other students will have 
the same opportunity to be a 
part of something special.”  
See you all next year! 

(Continued from page 2) 

     On October 15th, the Mission 
Meeting was held and each 
team met and was given an 
accounting case to work on.  
Teams were then given two 
weeks to work on a real life 
business issue.  Each team was 
assigned a faculty mentor as 
well as a PwC mentor, who was 
able to assist them when they 
needed help.  Judith Ciceron 
from Team 1 said, “This was a 
wonderful experience because 
the competition introduces me 
to real life decisions that an 
accountant would have to 
make.  I also learned that every 
decision would be different 
based on the company.  I truly 
am glad that I participated.  If I 
wasn't graduating this semes-
ter, I would have definitely 
competed again. Thank you for 
the opportunity.” 

     Over 85 schools from all 
over the country participate in 
the xTREME contest.  The first 
place team in each school has 
their video-recorded presenta-
tion sent over to be judged for 
one of the five spots in the Na-
tional xTREME Competition.  
The winner of this year’s xACT 
Competition was the  

The faculty advisor of the Iota Lambda Chapter,  
Dr. Charles Tang, participated as a mentor 

in the PwC xACT Competition. 

Researchers Spell Out the 12-Steos to White-Collar Crime. (2009, October 14). November 11, 2009, from Yahoo! Web site:  
 http://in.news.yahoo.com/139/20091014/888/twl-researchers-spell-out-the-12-steps-t.html  

Judith Ciceron, Christopher Huang, 
Vy Bui, and Shervin Browne built 

great team chemistry. 
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PREPARING FOR AN INTERVIEW (continued) 

THE END OF OVERDRAFT FEES ARE NEAR 
By Sang Lee 

also said that some execu-
tives may “reinstate annual 
fees for credit cards and 
[impose] a minimum bal-
ance on checking accounts.”  

     So  come July, make sure 
you opt into the overdraft 
protection program if you 
want to avoid any overdraft 
fees,  but beware of the re-
sults  that this new policy 
will  have, which will most 
likely effect your finances in 
more than one way.   

     Robin Sidel recently pub-
lished an article in The Wall 
Street Journal, in which he 
discussed the on-going war 
between Banks and Mer-
chants over interchange 
fees.   However, another 
more important battle is 
brewing between banks and 
their customers.  Customers 
are spending more with 
debit cards and banks are 
doing their best to capitalize 
on this.  However, consum-
ers are getting really aggra-
vated with the ongoing over-
draft fees that most banks 
are assessing.  Everybody 
hates the feeling they get 
when they look at their 
monthly bank statement, 
only to find, to their surprise, 
a ridiculous overdraft fee.  Is 
it ethical to charge fees up to 

$35 when someone acci-
dently overdraws their ac-
count by a couple of dollars, 
even by a few cents?  Well, 
The Federal Reserve does 
not see this as ethical behav-
ior and that is why on No-
vember 12th they “imposed” 
rules that provide overdraft 
protection to consumers. 
Effective July 2010, this pol-
icy will allow customers to 
choose whether to opt into 
an “overdraft protection” 
program and will provide 
consumers with some much 
needed protection.   

     Overdraft fees are a great 
source of revenue for banks.  
The Fed reported that banks 
take in between $25 billion 
to $38 billion in a year on 
overdraft fees alone.  Bank of 

America has already as-
sessed expected losses in 
revenue between $150 mil-
lion to $200 million due to 
the new regulation.   Do 
banks have a legitimate 
claim to charge consumers 
for overdrawing their ac-
counts?  Banks argue that 
they are providing their cus-
tomers with a legitimate 
service and that no service 
comes without any fees.    

     So, how are banks going 
to combat the loss of reve-
nue?  Damian Paletta, of The 
Wall Street Journal, state that 
analysts predict banks will 
charge for other services, 
such as checking accounts.  
Some banks even have 
started to raise their interest 
rates on credit cards.  Reddy 

 

nerve-racking.  This is why it 
is important to properly 
prepare for an interview.  
Bring your “A-game” to the 
interview and you are sure 
to do well!   

(Continued from page 2) 

By now, most students 
should know that first-round 
interviews consist mostly of 
behavioral Students should 
research typical questions 
and come up with possible 
answers before going into an 
interview.  A personal favor-
ite question like “Tell me 
about a time where you 
worked in a group and 
something went wrong” is 
one that you will be asked 
about 99% of the time.  Sim-
ply use the STAR technique--
Situation, Task, Action, Re-
sult--to successfully answer 
this question.  Eye contact 
during an interview is also 
very important.  Although it 
may feel like a staring con-
test at times, interviewers 
value good eye contact.  
Smiling during an interview 
is also highly recommended.   
If you have trouble doing  

 

this, you should consider 
practicing the night before 
with the mirror, just to be on 
the safe side.  

     Interviewers will also 
inquire about why you want 
to work for the specific com-
pany.  You should unques-
tionably search on the com-
pany’s website for informa-
tion about their services, 
clients, culture and achieve-
ments.  Being prepared with 
facts about the company will 
impress the interviewer and 
show that you have a genu-
ine interest in the company.   
Also, because of the current 
economic situation, inter-
viewers will sometimes ask 
about any financial news that 
you may have heard or read 
about.  Students should pre-
pare for this by reading the 
Wall Street Journal or by  

 

using other resources to 
remain up-to-date with the 
business world.  

     Lastly, if you have inter-
views with different compa-
nies, be sure to stay organ-
ized and know the dates and 
times of each interview.  
There is nothing worse than 
a candidate showing up late 
to an interview with Pricewa-
terhouseCoopers, and then 
slipping up and mentioning 
why they would like to work 
for Ernst & Young!  This also 
applies to cover letters, so 
be sure to double check the 
email addresses to whom 
you are sending the docu-
ments. 

     Overall, applying for a 
position, getting first and 
second-round interviews, 
and landing an internship or 
job is time-consuming and  

Jennifer is preparing a fellow 
Beta Alpha Psi member  

for an office interview before a  
Beta Alpha Psi professional 

meeting. 

Paletta, Damian. "Feds Slaps Curb on Overdraft Fees." The Wall Street Journal 13 Nov. 2009. Print.  
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involved in superior school 
work and professional activi-
ties, but also to actively par-
ticipate in and dedicate their 
time to service for the com-
munity.  

     As we look to the future     
our hope is to continue and 
increase Beta Alpha Psi’s 
performance of excellence. 
This semester we have re-
ceived over 50 candidates 
which we would like to initi-
ate in early December.  
Every year our applications 
for candidacy have been 
increasing which demon-
strates the success of our 
chapter.  The implementa-

tion of committees for this 
year is giving our candidates 
the opportunity to take own-
ership of Beta Alpha Psi by 
taking part in the planning 
and execution of events and 
other tasks in order to bene-
fit the organization’s mem-
bership.   We have hosted 
several exciting events this 
fall, which include the Busi-
ness Etiquette Dinner hosted 
by Dr. John Walker, our Fall 
Networking Event, and also 
a new event called The 
Golden Holidays, where Mr. 
Anthony Kucizinski, CEO of 
Munich Reinsurance Amer-
ica and a Pace alumnus, will 

be speaking to the Pace   

University community con-
cerning the need for excel-
lence. 
 

 

 

“If you are going to achieve 
excellence in big things, 
you develop the habit in 
little matters.  Excellence is 
not an exception, it is a pre-
vailing attitude.” 

 

-Colin Powell Chairman of 
the US Joint Chiefs of Staff  

(Continued from page 1) 

     I am proud to say that cou-
pled with Beta Alpha Psi’s com-
mitment to excellence and pro-
fessionalism, our dedication to 
serving the community has                 
been equally strong.  Partici-
pating  in community service 
events such as the Avon Walk 
for Breast Cancer, the MS Bike 
Tour, NY Cares Paint a School 
Day, and many others, we were 
able to successfully complete 
over 35 hours of service this 
semester.  In this competitive 
work force it is those who go 
above and beyond the call of 
duty that succeed.  Our mem-
bers have demonstrated that 
they are willing not only to be  

PRESIDENT’S ADDRESS (continued) 

Where would we be without our 
advisors???   Dr. Susanne O'Callaghan and 

Dr. Charles Tang were elated with the 
success of our chapter during the 2009 

Annual Beta Alpha Psi National Conference.  

Hard work pays off as Ridwan Zaman, Isaiah Urbino, Angela 
Whittaker, Sang Lee, and Bertrand Pigeon accept their award 

for their presentation in “Developing Life Skills: Helping Others 
Succeed.” 

We all had fun racing to create peanut butter & jelly sandwiches for the 
people of St. Bartholomew's church. 

IRS agents teaching our members how to properly handcuff 
a suspect.  
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NATIONALS RECAP (continued) 
 

with his life-changing story 
and truly inspired us to “rise 
above.”  The Conference 
closed with the awards pres-
entation.  This time as our 
chapter was recognized for 
both our Best Practice per-
formance and the KPMG 
Gold Challenge, we were all 
excited.  There was nothing 
but proud faces around our 
table, which was a defining 
moment at the Conference.  
This was my first time at a 
Beta Alpha Psi National Con-
ference and it was truly an 
unforgettable experience.  I 
was not able to understand 
how much of an elite chapter 
we were until witnessing 
first-hand our strong pres-
ence at the Conference.  
Our past Executive Board 
and members worked ex-
tremely hard to achieve 
such success, and I am confi-
dent that the group we have 
this year can maintain this 
success and carry the Beta 
Alpha Psi chapter at Pace 
University to higher levels.  
With on-going support from 
Pace faculty, such as Dr. 
Charles Tang and Dr. Su-
sanne O’Callaghan, and the 
Beta Alpha Psi Alumni, the 
Iota Lambda Chapter will 
continue on the path of 
greatness. 

(Continued from page 1) 

Our Best Practice Team 
proved their worth once 
again, after their success at 
the Atlantic Coast Regional 
Conference in Boston last 
March.  The team, consisting 
of Bertrand Pigeon, Director 
of Professional Events; Sang 
Lee, Recording Secretary; 
Angela Whittaker, Treas-
urer; Isaiah Urbino, Presi-
dent; and Ridwan Zaman, 
Social Chair, was one of 
three teams to earn an hon-
orable mention in the Best 
Practice Topic: “Developing 
Life Skills: Helping Others 
Succeed.”  

     The annual conference 
began with the Annual Com-
munity Service Day.  More 
than 900 Beta Alpha Psi 
Members participated with 
KPMG professionals in a 
park clean-up at New York’s 
Red Hook Park.  On August 
6th, 2009, all 58 acres of Red 
Hook Park were occupied 
with volunteers in green 
Beta Alpha Psi t-shirts work-
ing collectively to make a 
difference in the community.  
Whether it was removing 
heavy debris, painting, or 
weeding and planting, all 
volunteers walked away 
from the local park knowing 
that the local community was 
greatly impacted.  Before the  

 

National Conference offi-
cially started, selected Beta 
Alpha Psi members partici-
pated in a case competition 
called “Project Run With It.”  
Teams were created to help 
a not-for-profit company in 
need of solutions for their 
actual technology and finan-
cial problems, in which they 
only had a 24-hour time span 
to prepare.  Our very own 
Director of Community Ser-
vice, Dominick Mele, was 
one of the 50 members se-
lected to participate.  Our 
chapter is very proud of 
Dominick and his team’s 
dedication and hard work in 
their preparation for pre-
senting their solution to the 
not-for-profit company, 
Creative Alternatives of New 
York, and to the Beta Alpha 
Psi community. 

     On Friday, August 7th, 
2009 the day began with 
several on-going sessions.  
The sponsored sessions 
were very informative, with 
topics ranging from keeping 
good Alumni relations and 
innovative recruiting to start-
ing a career during tough 
economic times.  During 
lunch, our chapter was 
stunned when the Iota 
Lambda Chapter was 
awarded the Ernst & Young  

 

Diversity Initiative Award for 
embracing diversity at our 
inaugural “Diversity Dinner” 
in April.  Our table was silent 
for a brief moment as we did 
not know how to react, until 
Dr. Susanne O’Callaghan 
yelled with excitement con-
gratulating the Pace Chap-
ter.  Then, during the Best 
Practice presentations, the 
countless hours our Best 
Practice team spent prepar-
ing paid off!  With the sup-
port of Dr. Charles Tang, Dr. 
Susanne O’Callaghan and 
Beta Alpha Psi Executive 
Board Members, our group 
presented with great confi-
dence and enthusiasm.  After 
a round of applause by the 
audience, our team felt a 
great sense of accomplish-
ment.  However, it wasn’t 
over yet!  We nervously 
went home knowing we 
would have to wait for the 
results the next morning.  

     The last day of a long and 
exciting weekend was com-
ing to an end.  Beta Alpha Psi 
invited John O’ Leary to 
speak for the closing ses-
sion.  He gave a really inspi-
rational speech on how he 
survived an explosion that 
burned 100% of his body.   
Mr. O’Leary blew us all away  
 

Molly Brown, one of the many new people 
we met during the 2009 Annual Beta Alpha 

Psi National Conference.  

Angela Whittaker during one of her most 
defining moments during her team's 

presentation that led to victory!  
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     The ultimate point of an 
ETF is that its price is most 
likely lower than the assets it 
includes (if not, you better 
sell… fast).  By paying a low 
price, you can very often 
achieve a good diversifica-
tion.  

     For example, let’s say you 
decide to buy one share of 
S&P DEP RECEIPTS 
(NYSEArca: SPY) at $110.15 
(Nov. 11th).  By doing so, you 
would have a stake in at least 
ten different industries.  This 
ETF is a reflection of the 
S&P500, which means that 
instead of buying each share 
composing that index, you 
are only buying a portion of 
each share.  It is relatively 
safe because of the great 
diversification.  

     That being said, remem-
ber that even though diversi-
fication is good for your 

portfolio, it is possible to be 
so diversified that you can 
greatly reduce your returns.  
Many finance specialists say 
that one should have at least 
20 stocks that are well diver-
sified, while Warren Buffett 
believes that 10 stocks 
should be the maximum 
amount. 

     ETFs can also be opaque, 
as an investor does not al-
ways know what it is com-
posed of.  The SPY is 
straight-forward because 
you have a weighted part of 
its share, and when the 
S&P500 increases, your ETF 
also increases.  An interest-
ing ETF is the Direxion Daily 
Small Cap Bull 3X Shs (NYSE: 
TNA). The investor does not 
really know which compa-
nies are listed in this ETF, 
which makes it independent 
from a benchmark like the 

Russell 200.  The interesting 
part of this kind of ETF is that 
it is leveraged, meaning you 
can earn three times the 
market value.  Sounds great, 
right?  The only problem is 
that you could also lose 
three times more the market 
value.  Another point to be 
made is that this is highly 
volatile; you can make a 
huge profit, but right after-
wards, it is possible to be hit 
with a huge loss. 

     If there is one thing to 
take away from this article, it 
should be this: either be 
willing to analyze every sin-
gle company composing a 
leveraged ETF or stick with a 
well known, well under-
standable one.  Diversify at 
low cost and read the news 
every day to stay informed 
of any information that will 
affect the ETF. 

     In the midst of the financial 
instruments realm; they can 
either be straight forward, like 
stocks and bonds (even the 
revenue bonds, yes), while 
some others require underlying 
assets which are not so trans-
parent and not at all valuation 
friendly. 

     There are some however that 
differentiate themselves from 
this unceasingly growing 
crowd.  Although they are not 
“plain vanilla”, nor are they 
considered “exotic” instru-
ments, they can add just the 
right amount of spice to your 
portfolio. 

     Exchange-Traded Funds 
(ETFs) are defined by 
‘Investopedia’ as being 
“securities tracking an index or 
basket of assets like an index 
fund but trades like a stock on 
an exchange.”  

(www.investopedia.com) 

EXCHANGE-TRADE FUNDS 
By Bertrand Pigeon 

MY xACT EXPERIENCE (continued) 

 

what we were talking about. 
Fortunately, the questions 
were no obstacle for us.  
One teammate would answer 
the question and the others 
would support it with exam-
ples or further elaboration. 
And we did this consistently 
with every question that was 
asked of us.  This, we saw, 
was what the judges loved. 
Finally, it was over, but the 
hardest part of the competi-
tion was next: the anticipa-
tion. 

    We had to wait about three 
hours to find out who the 
winners of the xACT Compe-
tition were.  And believe me, 
those were the longest three 
hours I have ever experi-
enced.  My teammates and I 
were so anxious, we showed 
up to the meeting room al-
most half an hour ahead of 
everyone else.  As we  

 

waited, we thought and con-
versed about our presenta-
tion: what went well and 
what didn’t.  The time came 
to hear the announcement of 
the winners.  As one of the 
judges called out, “Team 
Four: Amanda, Daniel, 
Frank, Lindsey, and 
Vanessa…,” my jaw 
dropped to the ground, I was 
shocked.  At the same time I 
was relieved.  I was relieved 
to know that all that hard  

 

work we put into this presen-
tation had completely paid 
off.  All the meetings, re-
search, and late nights, were 
well worth it.  Remembering 
what the previous competi-
tors said about the competi-
tion, as general as it sounds, 
was all completely true: it 
was an amazing experience 
and I did learn more than 
what I had expected. 

(Continued from page 4) 

     On the day of the competi-
tion, we spent the last few hours 
before our time to present by 
practicing our speeches and 
tackling questions that could 
have been asked during the 
Q&A session.  At this point, I 
started to get nervous, and my 
speech was not flowing out of 
my mouth the way I wanted it 
to.  My hands were shaking and 
my mind was going blank many 
times.  We practiced to the very 
last second before we entered 
the room where we had to pre-
sent.  As we entered the room, 
we all lined up to meet with the 
judges, and then we set up and 
began our presentation.  The 
presentation itself was a little 
rocky to be honest, but we each 
did get our point across, and 
that was our main objective. But 
it all came down to the Q&A 
session.  This is where the 
judges saw if we really knew                        

 

“The Propositions of Wealth Committee”  
are introduced to the PwC xACT judges  

before their winning presentation. 

http://www.investopedia.com�
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PROJECT RUN WITH IT 
By Dominick Mele 

 

develop rapport with the 
right people, you will be 
able to fill their needs as 
well as yours.  When you 
begin to mirror effectively, 
you will  learn that the proc-
ess allows you to achieve 
rapport and understand the 
other person.  It does not  
matter how different you are 
or  how you meet.  If you can 
establish enough rapport 
with someone, before too 
long you can establish an 
amazing connection that can 
help you get wherever you 
want. 

 

(Continued from page 3) 

     So how do you mirror 
another person’s physiol-
ogy? There are many ways 
you could do so.  You can 
start with his voice mirroring 
his tonality, phrasing, pitch, 
speed, and volume.  Mirror-
ing his favorite words and 
phrases can also increase 
commonality.  How about 
posture and breathing pat-
terns, or eye contact, body 
language, facial expres-
sions, hand gestures or other 
distinctive movements?  Any 
aspect of physiology is 
something you can mirror.  
This may sound ridiculous at 
first, but let us look at a few 
examples. 

     If you are a salesman try-
ing to sell a business plan to 
a multimillionaire investor, 
how would you present 
yourself?  If the investor is  

 

sitting in a relaxed position 
with his hands folded behind 
his head and his legs 
stretched out, while you are 
sitting in a tense position 
with your hands folded on 
the desk eager for a positive 
response, what do you think 
the investor will think?  He 
may think “Wow, this guy is 
really desperate for my 
money.  Maybe I can take 
advantage of this guy.”  
However, if you mirror his 
physiology and sit there 
relaxed with your hands 
folded behind your head 
and your legs stretched out, 
he is going to think you are 
just like him. That is where 
mirroring can take you. 

     Let us take another exam-
ple that we may experience 
in the near future: a job in-
terview.  If you are in a job  

 

interview, one way to have 
an unconscious connection 
with the interviewer is 
through mirroring.  If you 
mirror their tone of voice, 
usage of phrases and words, 
speed, volume, as well as 
their physical movements, 
then the person will feel an 
unconscious connection.  
Hard to believe?  Let us look 
at it this way.  If the person 
spoke in a loud voice and 
you spoke in a very soft 
voice, wouldn’t the inter-
viewer assume you to be 
possibly weak, lacking con-
fidence, or shy?  On the 
other hand, if you mirrored 
his loud voice and spoke like 
him, he would probably 
think “Wow, this individual 
is just like me.  

     No matter what you want 
in your life, if you can       

THE MAGIC OF RAPPORT (continued) 

     After we presented our 
marketing strategy, Jona-
than Hilton, an executive 
director of Creative Alterna-
tives of New York, told us he 
would consider using some 
of our ideas in his com-
pany’s daily business activi-
ties.  While participating in 
this competition was ex-
tremely stressful, it defi-
nitely was a rewarding ex-
perience.  I was able to meet 
and network with great peo-
ple from professionals to 
students who lived all 
around the world, from New 
Zealand to Australia. This 
was a truly a great experi-
ence and I fully recommend 
it to anybody interested in a 
friendly yet serious competi-
tion. 

     Project Run With It (PRWI) 
is a competition sponsored 
by Moss Adams and hosted 
by Beta Alpha Psi at its An-
nual National Conference. 
Each chapter is encouraged 
to participate and is allowed 
to nominate two members 
for consideration: an ac-
counting major and a finance 
major.  Each student is se-
lected based on their re-
sume, GPA, and certain re-
search answers provided 
with their application. The 
competition deals with non-
profit companies and the 
typical problems they face. 
Every participant is given 30 
hours to formulate the best 
possible solution to the non-
profit company’s problem, 
based on their research and 
interaction with the non-
profit company’s executives. 

     I recently participated in 
the PRWI competition this 

past August at the 2009 An-
nual Beta Alpha Psi National 
Conference in Brooklyn. 
There were 3 companies and 
50 students that took part in 
this year’s competition.  It 
was broken down into 15 
students per company who 
were then put into groups of 
three.  My teammates were 
Janet Lee, who was an ac-
counting major from Califor-
nia State University Fuller-
ton, and Katie Scar, who was 
an accounting major from 
Suffolk University.  We 
worked with Creative Alter-

natives of New York (CANY), 
a non-profit based in New 
York that deals with drama 
therapy.  Our task was to 
develop a marketing strat-
egy for the company within a 
24-hour time span. The 24-
hour time span was broken 
up into two nights followed 
by a presentation on the 
third day in front of Beta 
Alpha Psi Members and 
CANY executives.  Our team 
worked diligently through 
both nights, but we made 
sure to incorporate some fun 
into our hard work.  

  

Robbins, Anthony. Unlimited Power : The New Science Of Personal Achievement. United States: Free Press, 1997.  
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Step 1 - Manage Your Time 
Wisely 

Plan ahead and avoid stress 
by managing your time 
wisely.  Stop procrastinating 
and wasting time doing un-
productive things.  Break 
bad habits, such as catching 
the latest reality show on TV 
or checking Facebook every 
second of the day.  Create a 
study schedule and weekly 
‘to-do’ lists, and dedicate 
yourself to stay committed to 
them.  Remember, the early 
bird gets the worm, so get a 
move on with your assign-
ments and break-in your 
study habits early.  

 

Step 2 – Get Organized 

Prevent a significant amount 
of stress by simply prioritiz-
ing, creating a to-do list and 
keeping yourself organized.  
Create a system of organiza-
tion, such as keeping a cal-
endar with important dead-
lines and test dates. 

 

Step 3 – Create a Good 
Study Environment 

Evaluate your study style 
personality and create your 
perfect study space.  A sim-
ple stress reliever technique 
is aromatherapy.  Try burn-
ing peppermint oil while 
studying to wake your brain 
up.  You can also consider 
playing classical or jazz mu-
sic to help soothe you, which 
should enable you to learn 
better.  

 

Step 4 – Know Your Learn-
ing Style 

Everyone has his or her own 
learning technique.   Some 
people are visual, kines-
thetic or auditory learners.  
Try to tailor your studying 
practices around your own 
personal learning style.  I 
personally, am a very tactile 
(or kinesthetic) learner.  
What sort of learner are you?  
Take a survey online to help 
you figure out what learning 
technique category you fall 
into. 

 

Step 5 – Practice Visualiza-
tions 

Hypnosis can reduce stress 
levels; therefore you should 
improve your performance 
by imagining yourself 
achieving your goals.  Take 
a few minutes each day and 
visualize, in detail, what 
you'd like to happen, 
whether it’s giving a presen-
tation without getting nerv-
ous, acing an exam, or 
something else that will sup-
port your success.  

 

Step 6 - Develop Optimism 

Stay positive and motivate 
yourself by shrugging off 
failures while maximizing 
your successes.  Remember 
failures in life are only les-
sons to help you push for-
ward. 

 

Step 7 – Get Enough Sleep 

During finals take power 

naps to help your brain func-
tion better.  Students who 
deprive themselves from 
sleep have more trouble 
learning and remembering, 
which can result in poor per-
formance in many areas. 

 

Step 8 – Use Stress Manage-
ment Techniques 

Simple stress techniques 
such as keeping a journal, 
winding down after a full-
day at school, yoga, medita-
tion, hypnosis and getting 
involved in taking breaks 
can help you cope and man-
age school stress. 

 

Step 9 – Stay Fit and Healthy 

Exercise and stay away from 
the late night comfort snacks 
when studying.  Being and 
staying healthy will stimulate 
your mind, improve your 
day-to-day productivity, and 
reduce illness, feelings of 
weariness, and stress. 

 

Step 10 – Get Help and 
Learn Study Skills   

Become an effective student 
and learn study tricks and 
skills in order to help you 
retain more information.  If 
you don’t comprehend 
something in class, feel free 
to utilize your resources 
such as visiting the Tutoring 
Center, asking your peers, 
and especially stopping by 
room W466 and getting as-
sistance from one of your 
fellow Beta Alpha Psi mem-
bers! 

     December is approaching 
fast and I bet you are wonder-
ing, just as I am, “where the 
heck did this semester go?”  As 
we begin to look forward to the 
festivities of the holiday season, 
we should try to refrain from 
losing sight on what’s most 
important.  No, not what stores 
are having on sale, but instead 
finals!   

     Just like an object in a rear-
view mirror, finals are closer 
than they appear and I bet we 
can all agree that there is noth-
ing more exciting than the 
week of final examinations, 
right?   From the ‘why can’t I fall 
asleep’ nights due to a high 
caffeine intake, the baggy and 
dreary eyes due to sleepless 
nights, the ‘I don’t care how I 
look or even if I took a shower’ 
days, to my most favorite of all, 
‘I despise school, I hate this 
semester and I should just quit,’ 
statements are all effects from 
something that you and I can’t 
escape so easily.  It is the new 
trend, especially during these 
turbulent economic times, your 
adversary as well as mine: 
stress. 

     Stress kills, therefore don’t 
be a deer caught in headlights 
this semester.  Hopefully, I can 
give you some helpful insights 
on some clever tricks to help 
you avoid stress this semester 
and every semester going for-
ward.  Here are 10 useful re-
sources to help you reduce the 
school stress you experience: 

 

 

 

10 SIMPLE STEPS TO REMOVE STUDENT STRESS 
By Angela Whittaker 
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BAP MEMBER PROFILE: WAI HTOON (continued) 
 

Anny: And what are your 
plans after you graduate? 

Wai: I'm going to start work-
ing at JPMorgan Chase after 
graduation and hopefully 
will have a chance to do 
more traveling when I'm not 
working.  I also want to take 
shooting range lessons. I've 
always thought guns were 
cool, don't worry I'm not 
crazy though!! ha-ha.  I have 
also wanted to start playing 
golf! 

 
Anny: Ha-ha, sounds like a 
lot of fun!  What advice 
would you offer to your fel-
low BAP members? 

Wai: I don’t know if I can 
just say one thing.  But my 
advice for members would 
be to take initiative, work 
hard, network and be in-
volved as much possible, 
because it's all about what 
you put in!  

 
Anny: That’s great advice! It 
has been a pleasure inter-
viewing you.  Thank you so 
much for taking time out to 
speak with us! 

 Wai: Anytime, I'm always 
here to help!  Thank you.   

(Continued from page 3) 

Anny: Hello Wai.  Thanks for 
taking time out to interview 
with me! 

Wai: No problem Anny, I'm 
happy to do it!   

   
Anny: Ok, first question, 
when did you first join BAP 
and how did you go about 
doing so? 

Wai: Well, I first joined BAP 
in fall semester of 2007, 
when I transferred to Pace.  I 
became a chapter member 
by the end of my first semes-
ter.  When I came to Pace, I 
did not know anyone, and I 
knew I wanted to be in-
volved and wanted to obtain 
an internship, so I decided to 
look into joining Beta Alpha 
Psi. From the first meeting I 
knew I wanted become a 
member.  

 
Anny: What was the most 
memorable moment you 
have had with BAP? 

Wai: Hmm...I've had sev-
eral.  I guess my most 
memorable would be when I 
participated in a Best Prac-
tice competition with Amy 
Ching and Aseefa Ismail, a 
few years ago.  It was my 
first time participating in 
anything of that nature in  

 

college.  It was a lot of work 
and we didn't get much 
sleep, but we did place dur-
ing the competition, so it was 
all worth it.  It was from that 
moment on that I knew I 
wanted be more involved 
with BAP.   

 
Anny: That’s a great accom-
plishment!  Next question, 
why did you decide to major 
in Finance? 

Wai: I have always had an 
interest in business.  At first, 
I wanted to major in Market-
ing, but then I started read-
ing books on Investment 
Banking and spoke with a lot 
of my friends that were in IB.  
From then on, I realized that 
within Finance, there are 
many opportunities and dif-
ferent fields that I could get 
into.  I've always been inter-
ested in working in a fast-
paced and constantly chang-
ing environment, and as I 
took more finance courses 
and landed different intern-
ships, I discovered how 
much I enjoyed finance and 
what particular fields I 
wanted to eventually get 
into. 

 
Anny: That’s very interest-
ing! Now let’s hear a little  

 

more from you. Where are 
you originally from? 

Wai: I'm from Northern Vir-
ginia…I moved to New York 
three years ago for school.   

 
Anny: And outside of school 
and work, what do you like 
to do for fun? 

Wai: I love to travel.  I trav-
eled a lot while I was in high 
school. I've been to London, 
Prague, Korea, Singapore, 
and Australia, just to name a 
few places.  I also went to 
Dubai last year with Pace, 
which was a lot of fun, and 
I'm going to Denmark during 
the Christmas break to visit 
one of my good friends!  
However, aside from travel-
ing, I like to try new restau-
rants in the city, watch mov-
ies, and I cook for fun as 
well.   

 
Anny: Awesome! So where 
do you see yourself in 5 
years from now? 

Wai: Good question! Well 
after working for a few 
years, I do want to go back 
to school to get my MBA, 
perhaps outside of the U.S., 
but I’m not sure yet, we'll see 
what happens!  
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Multiple Sclerosis (MS)  
Bike Tour of 2009 (October) 

This year, our members helped prepare for the annual MS 
Bike Tour in New York City.  Pier 94 was the start point for 
the bike tour and a lot of preparation went into setting-up 
the pier for the arrival of a 1000+ bikers in support of the 
movement toward a “world free of MS.”  As part of the “set
-up” team, we made banners and decorated team tables 
for the participants.  As part of the “lifting” team, we 
moved barricades and displayed beverages for bikers to 
grab.  

http://bikenyn.nationalmssociety.org 
  

Avon Walk for Breast Cancer (October) 
During the Avon Walk for Breast Cancer, our chapter 
cheered on the thousands who walked for those affected 
by breast cancer.  Beta Alpha Psi was situated at the 
Brooklyn Bridge and cheered on the participants who had 
showed up for the great cause.  Armed with posters, whis-
tles, and strong voices we encouraged the walkers to con-
tinue on their path! 

http://walk.avonfoundation.org 
  

Fort Tryon Park (October) 
On Sunday, October 25, 2009, Beta Alpha Psi participated 
in one of the largest community service events to date.  
BAP members from St. Johns, Fordham, Baruch, Long Is-
land University, and Pace came together to clean Fort 
Tryon Park.  As part of October Beautification & Cleanup 
Day, Beta Alpha Psi chapters worked together to help em-
bellish Fort Tryon Park, all the while taking in the beautiful 
views of New Jersey and the Hudson.  
http://www.nycgovparks.org/parks/forttryonpark/events

/171821 
  

New York Cares Day (October) 
This year we teamed up with The Center for Community 
Action and Research (CCAR) at Pace University to beautify 
The Ethical Community Charter School of New York lo-
cated at P.S. 297 in Brooklyn.  Susan Stengel, Principal of 
The Ethical Community Charter School, really appreciated 
our hard work and dedication.  Activities included paint-
ing murals in the auditorium, painting classrooms, and 
gardening.  In addition, we disposed all non-usable mate-
rials and properly set up classrooms for optimal learning 
conditions.  

http://nycares.org/volunteer/service_days/nycd 
  

PB&J Wars (November) 
Beta Alpha Psi’s annual community service event, Peanut 

Butter & Jelly Wars, was a huge success once again.  Mem-
bers raced in 3 distinctive rounds of making peanut butter 
and jelly sandwiches.  Members enjoyed the competitive, 
but friendly nature of our event.  The 50+ members pre-

sent at our event were able to make over 300 sandwiches 
in less than an hour.  Beta Alpha Psi is proud to continue on 

its success of PB&J Wars.  

SEMESTER FULL OF SERVICE 
By Dominick Mele 

Members were able to inform the 
benefits of BAP to potential Pace 

Students at Pace’s Fall Open House. 

BAP members hard at work creating 
those PB&J sandwiches. 

It was a collective effort to prepare for 
the participants of the MS Bike Tour! 

BAP members are always happy to 
help in whatever way they can! 

Beautifying Fort Tyron Park by 
planting one bulb at a time.  

Cheering on walkers at the Avon 
Walk for Breast Cancer.  

BAP members work to clean up Fort 
Tyron Park! 

We couldn’t wait to see the reactions of 
the students face after they saw their 

new classrooms! 

Dominick Mele is always happy to 
help out when he can! 

Team Panda worked hard to give back 
to their community as they raced to 

create PB&J sandwiches!  
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