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handing in a bad paper or even
failing a test, you get a grade.  It
may not necessarily be a good
one, but it's still only a grade. In
the "real world," as many people
find out the hard way, such inci-
dents can cause you to lose your
job, your house, and your license.
Thus, the consequences of your
actions in the two environments
are significantly different.

So how do you transi-
tion from college to the "real
world?" Well, in all honesty, a
great deal of it depends on what
kind of student you were in col-
lege. If you have always been
responsible and hard working,
adjusting to the "real world"
should be rather easy. However,
for those of you who haven't, you
should start getting into the habits
of striving for your best and tak-
ing on the necessary responsibili-
ties to help develop your leader-
ship skills because in the "real
world" you have to show up
everyday, be on time, and be ready 

to do the best that you can. 
In college when you

have a team project it is common
practice to have at least one per-
son on the team that expects
someone else to pick up the slack
for them. This is not the case out
in the "real world."  Teamwork is
an integral part of getting the job
done and everyone is responsible
for their part of the project.  For
example, simply because you do
not sign off on the financial state-
ments or the tax return, does not
mean that you won't be held
responsible for your part of it. 

In most Accounting
firms, as a staff person you will
most likely be working with a
senior and you will have to
answer to them regarding your
assigned tasks and any decisions
you make. In the beginning you
may be asked to perform simple
tasks.  Yes, you may end up
spending a lot of long nights just
ticking and tying. However, even 
Continued on page 3

A few years back during
my college years, everyone always
said, "just wait until you get out
into the real world," and my
response had always been, "well I
am in the 'real world'. Take a look
at all the classes I'm taking and all
the stresses that I have. I'm working
just as hard as someone who has a
full time job."

Now three years later I
realize I couldn't have been more
wrong.  We all saw what happened
at the public accounting firm,
Arthur Andersen and other compa-
nies such as Enron and WorldCom.
The smallest mistake, whether it be
in judgment or misstatements of
financial records, can have dire
consequences, not only for your
career, but also the careers of your
colleagues.  That is what the "real
world" is all about.  Allow me to
further explain.

The difference between
college and the "real world" is that
college is a controlled environ-
ment. If  you  make a mistake, like 

Welcome to the Real World
Svetlana Khenina, Alumnus

It is safe to say that the
Iota Lambda chapter of Beta
Alpha Psi at Pace University is
as strong as ever!  For a chapter
who has achieved "Superior
Status" since 1996, we are still
growing and improving. We cer-
tainly  cannot forget our show-
ing at the 2004 Beta Alpha Psi
National Meeting this past
August in Orlando, Florida.  We
were 16 people strong, more
than any other chapter at the
meeting of over 240 chapters
from around the world. We also
received an award for our VITA
program with the "Most
Volunteer Hours" in the world,
which  is a  testament   to the  hard

work  of  ALL our members and
pledges last semester so I thank

you all for your dedication! I
would also like to thank those who

attended the meeting    and    rep-
resented    our chapter proudly

and professionally!
We have the largest

pledge class in the history of
the Iota Lambda chapter this
fall semester of 2004 with 63
students, not to mention the
largest carry over of members
of 47 students after a graduat-
ing class of approximately 25
members!  With a  pledge and
membership base of 110, our
chapter is displaying our
strength in numbers and the
quality that is bred at Pace
University.

Our success this semes-
Continued on Page 2

Old & new E-board members at
the BAP Nationals.
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Project Hospitality, a charity organization
for the homeless on Staten Island.  

Also in our community service
efforts, led and planned by our Vice
President  Regina Libina, we participated in
such events as Meals on Heels, Healthfirst’s
Halloween Party in Central Park, and the
Making Strides against Breast Cancer Walk.
At the Making Strides against  Breast
Cancer  Walk, over 40 of our members and
pledges braved the cold and wind of Central
Park to cheer on the walkers and assist in
any way they could.  Our Beta Alpha Psi
participants were specifically praised by the
walk representatives for being the most
enthusiastic and helpful! In our efforts to
assist the students of Pace University, we
held free tutoring 5 days a week throughout
the month of November in the subjects of
accounting, finance, and information
systems.  The number of volunteers per day
who came to tutor was on average over 10,
showing the dedication of members and
pledges to the community.

As President, I am very excited to
have the opportunity to initiate our new
pledge class of Fall 2004 and I look forward
to a fun-filled Spring semester including
such tentative events as "Meet the Firms" in
collaboration with other Pace organizations
such as NABA and ALPFA and our Annual
Spring Luncheon!  Along with everyone of
Beta Alpha Psi, I look forward to further
enhancing the reputation of the Iota Lambda
chapter at Pace University as Superior at the
Regional Meeting in March 2005 in
Pittsburgh!

office visit to Deliotte & Touche LLP, just to
name a few.

In October, Thommy Guerrero, our
chapter's representative at the Beta Alpha Psi
TJ Burns Undergraduate Case Seminar in
Minneapolis, Minnesota wrote a paper on
"The Accounting Treatment for Gift
Certificates" that won the "Outstanding
Manuscript Award".  Thommy truly repre-
sented the quality we have in the Iota
Lambda chapter here at Pace.  During the
same time, I was  the  representative  at the
Graduate Case Seminar and wrote a paper on
the newly controversial topic "Fair Value
Measurement."  Both Thommy and I partici-
pated in a day long session with professional
speakers and discussion groups on our
respective topics.  It was truly a great experi-
ence, and I can speak for both of us when I
say we were proud to represent our chapter!

In an effort to involve our valuable
Beta Alpha Psi Alumni, Jeanne Kovalski was
voted as Director of Alumni Relations for our
chapter.  Jeanne has been diligently working
to reconnect with our alumni by updating our
alumni database of communication.  Some of
her outstanding efforts include the organizing
an alumni panel titled, "The First Year
Experience" presented by alumni Margarita
Rodriguez of Ernst & Young LLP and
Rosalia Tabbita of Deliotte LLP.  The event
had a great member turnout!  Also, on the
community service side, Jeanne successfully
coordinated the first annual Peanut Butter
and Jelly Wars.  This event was an opportuni-
ty for our members, pledges, and alumni to
interact in an informal and fun-filled environ-
ment!  All sandwiches made were donated to 

The Real World (Continued)
Svetlana Khenina

Letter From The President (Continued)
Anthony Vinci

ter can also  be  attributed  to the largest and
hardest working executive board I have ever
encountered.  Every single person on the
executive board has worked tirelessly to have
a successful year.  After all the grueling sum-
mer meetings and hundreds of emails and
phone calls, we have come together to serve
our members and pledges in the best way
possible. I would like to thank my fellow
executive  board   members for their tireless
effort and hope to have their continuous sup-
port throughout the academic year.

On a professional note, we have had
many interesting and beneficial events this
fall semester. We started off the year with an
"Interviewing Skills" presentation hosted by
Brendan Molloy of KPMG LLP in order to
prepare the senior class members for the gru-
eling interviewing process in recruiting sea-
son.  We continued our September theme of
recruiting season preparation with Mock
Interviews, mainly coordinated by our
Director of Professional Events, Diana
Persaud, which was a huge success.  We are
extremely grateful to the firms that partici-
pated:  Ernst & Young LLP, KPMG LLP,
AXA Financial, PricewaterhouseCoopers
LLP, Deliotte LLP, JPMorganChase and
McGladrey & Pullen LLP.  Without their sup-
port, the event would not be possible!  Also,
thank you to all those who interviewed and
made the event the success it was. We round-
ed off the semester with such events as
"Dress for Success" by Natasha Manon of
Ernst & Young LLP, "Forensic Accounting",
by Ernest Smith of Callaghan & Nawrocki
LLP, "SAS 99 and the Implication of Fraud"
by Aliya Kozirovsky of PwC LLP, and an 

though you may not realize it at that point,
this is still a part of the final product and an
important one at that. Every person on the
team is as important as the next. This brings
me to another very important point.

Many college graduates come to
their first job bright eyed and bushy tailed,
ready for the task at hand regardless of what
it is. They are afraid of their superiors, and
most of all don't ask any questions because
they think they will look dumb. However,
biggest mistake that you can make in the
"real world" is not asking a question. When a
partner tells you to jump, you shouldn't ask
how high? Yes, the partner probably has 15
years of experience, but that does not mean
that he or she is always   right.   Partners  are  

human  too! If something doesn't smell right,
you should always ask why. Every manager
and/or partner will take time out to explain it
to you. Remember, they want you to ask! 

Another important thought to keep
in mind during your first year, is to speak
when need be.  Although you may have very
little control over the clients you work on or
your schedule for that matter, you should
always tell someone when you're over-
whelmed. I don't mean going home after
you've done your eight hours for the day and
you're tired, but if you're consistently work-
ing more than 55 hours during busy season
and there seems to be no end in sight, speak
up! If you don't tell someone, managers or
partners may not even be aware of the hours

that you're working, and if you don't learn
how to say "no", everyone will pile every-
thing on you. This will create resentment
and in about two years or when you make
senior you'll be leaving public accounting
telling everyone how horrible it is. If you
speak up from the beginning you may actu-
ally see that you enjoy what you're doing,
and  people will respect you for it. Who
knows? You may be the next partner! 

The last piece of advice that I can
give anyone to survive in the "real world" is
to always try your best, but never be afraid
to fail. Even partners have made horrible
mistakes as staff people, but they learned
from them, and you will too.   
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The Chartered
Financial Analyst des-
ignation is one of the
most respected and
valued credentials,
not only in the US,

but in the global finance community.  It is
the distinction of excellence and recogni-
tion of prestige in the investment field.
The CFA program, which is administered
by the CFA Institute, the former
Association of Investment Management
and Research, is a graduate level program
that enables individuals to expand their
knowledge in the overall investment deci-
sion-making process, from building invest-
ment principles to concluding investment
strategies.

The first step to becoming a CFA
Charterholder is taking the exam. The
exam is rigorous, but most of the topics
covered are in typical college finance and
accounting courses, and are geared toward
students.  One of the eligibility require-
ments to sit for the CFA exam is a bache-
lor's degree. The exam consists of three
levels, which the candidates must pass
sequentially. While level 1 is offered twice
a year, levels 2 and 3 are only offered once.
Although there is no limitation on how
many times a candidate can sit for a single
part, typical surveys show that, on average,
candidates take 4 years to pass all parts of
the exam. Furthermore, a candidate needs
4 years of professional experience to be
deemed a CFA Charterholder.

The designation of CFA gives one
the great marketability in the fields of
investment banking, portfolio manage-
ment, and hedge fund management, which
are the common positions that a CFA
Charterholder will hold.  CFAs work for
leading companies in the finance field such
as Merrill Lynch, Morgan Stanley and
Goldman Sachs. The reward for enduring
the rigorous curriculum and becoming a
CFA Charterholder is an average salary of
$150,000 per year.

HTTPS at the beginning of the website
URL address means that you are at a
secured site. 

Passwords
When creating a password, do not use
names or birth dates.  Create a password
using alpha numeric characters.  Make it as
long as possible and hard to guess but easy
for you to remember.  Avoid writing down
your passwords, since others can use that
information to gain access to your informa-
tion.  

Documents
Shred any documents that contain any per-
sonal information before you throw them
out.  Police your paperwork.  Make sure to
keep a list of your account numbers and the
telephone numbers for all your accounts so

you can react quickly if your personal infor-
mation is stolen.  When shopping, keep an
eye on where the cashier is going with your
credit card.  One way they can get hold of
your credit card information is by skim-
ming, which is a process where a person
scans your card in a device that looks like
the scanner used at the cash register, thus
obtaining your credit card information

As mentioned before, identity theft
can happen to anyone but if it happens to
you here are some tips on what you can do.
Contact the credit card bureaus right away.
Close any accounts you think have been
compromised.  Place a fraud security alert
on your credit file.  This alerts the creditors
of any identity theft that has taken place and
triggers their verifying your identification.
If you are certain that you are a victim of
identity theft, submit a victim statement.  A
victim statement allows creditors to contact
you before new accounts are opened or
changes are made to your existing accounts.
File a complaint with the Federal Trade
Commission (FTC). The FTC maintains a
database of identity theft cases used by law
enforcement agencies for investigative pur-
poses.  In addition, you may get identity
theft insurance.

For   more  info  about  identity  theft,
visit www.consumer.gov/idtheft, www.ftc.gov,
or www.idtheftcenter.org.

On Wednesday, October 20,
2004, Terri Davis and Evelyn Hernandez,
Information Security Trainers from the
Bank of New York, spoke on identity theft.
Identity theft is a serious crime that gives
the thief the opportunity to open new cred-
it cards under your name, max your credit,
commit crimes under your name and
leaves you, the victim, with enormous
problems and your credit ruined. Identity
theft occurs when someone uses your per-
sonal information without permission to
commit fraud and/or other crimes.
According to recent surveys, in the past
year, approximately 10 million Americans
became victims of identity theft, and over
27 million in the past five years.  As Terri
and Evelyn pointed out, identity theft can
happen to anyone by taking their personal
information such as your social security

number, password or pin, credit card and
account number, date of birth, home
address, mother's maiden name, and e-
mail address. Here are some tips and
guidelines you can follow to prevent iden-
tity theft from happening to you.  

Question it and ask why?
Many institutions today ask for your social
security number as identification such as
schools and medical offices.  Before you
give that information, ask why they need
it.  Is it necessary for them to have your
social security number?  If not, you don't
have to give it to them.  Ask for another
form of identification.  

E-mails and the Internet
Do not open e-mails or attachments from
unfamiliar sources. Do not reply back to e-
mails requesting your personal informa-
tion. Call the company directly and ask
them what the problem is.  Beware of
chain letters, do not pass them on.  A chain
letter is a device for the original sender of
the letter to obtain as many e-mail address-
es from people as possible. Make sure
your Internet connection is safe. Put a per-
sonal firewall, anti-virus software and
anti-spam software to prevent viruses and
hackers to infiltrate your computer.  When
shopping online, make sure that the site is
secured.   

Why Become a CFA?
Nemo Zhang

Identity Theft: Could You Be Next?
Abigail Capili

“In the past year, 10,000,000 Americans became
victims of identity theft...”
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...for winning the "Outstanding Manuscript
Award" Honorable Mention at the Thomas
J Burns Undergraduate Student Seminar in
Minneapolis, this past October!

Congrats Thommy Guerrero...
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are not members of management  and do
not have any other relationships with the
firm. Auditors report directly to the audit
committee, reinforcing the standpoint that
the auditor's duties are to the shareholders,
rather than management. An audit commit-
tee has the authority to hire independent
counsel as well as other advisors. It also
establishes procedures for handling com-
plaints regarding accounting or auditing
matters and the confidentialsubmission of
concerns regarding questionable account-
ing or auditing mattersby employees.

New Reports on Internal Controls
Section 404 of the Sarbanes-Oxley Act
requires management to acknowledge its
responsibility for establishing and main-
taining adequate internal controls, includ-
ing asserting their effectiveness in writing.
The PCAOB requires the external auditor
to perform an integrated audit of the effec-
tiveness of internal controls and financial
reporting.  Ultimately, the external auditor
must audit both the financial statements
and management's assertions regarding the
effectiveness of internal controls over
financial reporting.  The auditors are
allowed to assist management in gathering
information about company's internal con-
trols, but it is the management who should
be directing the documentation of controls
in process and who has the responsibility
of reaching the conclusions about the
effectiveness of the company's internal
controls.

The newly established principles
stated above make up the crux of the
Sarbanes-Oxley Act of 2002.  This act is a
major reform package mandating the most
far-reaching changes Congress has
imposed on the business world in a long
time.  The act's provisions impose signifi-
cant responsibilities on both management
and the auditor.  There is no doubt the pro-
fession is at the beginning of a new era of
accounting regulation.  Accordingly, it
must appropriately focus on the effective
implementation of the Sarbanes-Oxley
Act, as well as the challenge of meeting its
primary objective: restoring investor confi-
dence.

Source: www.aicpa.org

board is responsible for conducting inspec-
tions, formerly known as peer reviews of
registered accounting firms. In addition,
they are responsible for performing investi-
gations and disciplinary proceedings, and
imposing appropriate sanctions to enforce
compliance with the rules and laws.

Auditor Independence
These days, the issue of independence of
external auditors is a "hot topic" in the pro-
fession.  The act has effectively addressed
this issue by prohibiting all public account-
ing firms registered with SEC from provid-
ing audit clients with certain nonaudit serv-
ices.  Such services include internal audit
outsourcing, financial-information-system
design and implementation services and
expert services, just to name a few.  In addi-
tion, some other services, including tax
services, are permissible only if they are
pre-approved by the issuer's audit commit-
tee, which will be discussed later on in the
article.  All such pre-approvals must be dis-
closed in the issuer's periodic reports to the
SEC.  The act also requires rotation for
auditors.  For example, the lead audit part-
ner must rotate off an audit engagement if
he or she has performed audit services for
that client for five consecutive years (the
count down began when the firm registered
with PCAOB, which started in 2002).

Audit Committees
Each board of publicly-traded companies is
required by all major stock exchanges to
have an audit committee.  The Sarbanes-
Oxley Act provides for significant corporate
governance reforms regarding audit com-
mittees by making the audit committee
responsible for the appointment, compensa-
tion and oversight of the issuer's auditor.
The audit committee must only consist of
independent directors, that is, directors who

Knock Your SOX Off for Sarbanes-Oxley 101
Katherine Barsuk & Tatyana Krasnolutskaya

Throughout our college careers
we've been witnessing history in the mak-
ing.  A recent wave of scandals in the corpo-
rate world, such as Enron and WorldCom,
has affected the field of accounting and
diminished investor confidence in the pro-
fession. As a result, the United States
Congress have made effective efforts in reg-
ulating financial reporting.  One such effort
is the Sarbanes-Oxley Act of 2002, one of
the most important legislations pertaining to
the discipline of accounting.  The act focus-
es on five critical improvements necessary
for protecting investors and presenting
financial information to the stakeholders.
These improvements are:

-Audit standard setting moved to a new  
quasi-public organization
-Improved independence of the external 
audit function
-Improved corporate governance (Audit 
committees)
-New reports on internal controls
-Acknowledgment of greater audit 
responsibility

The New Quasi-Public Organization
The act seeks to prevent future scandals and
restore investor confidence through regula-
tion from the Public-Company-Accounting-
Oversight Board (PCAOB).  The board was
established to regulate accounting profes-
sionals who audit the financial statements
of public companies. The PCAOB's opera-
tions are subject to direct and substantial
Securities and Exchange Commission
(SEC) oversight. It is not a government
agency and is made up of five full-time pub-
lic members with no more than two CPAs.
While serving on the board, members must
refrain from engaging in any other profes-
sional or business activity. The board has a
number of crucial responsibilities.  Firstly,
the board must register all public account-
ing firms otherwise the firms have to cease
all participation in public company audits.
Another function of the board is establish-
ing auditing, attestation, and quality control
standards, which is a function that was pre-
viously performed by the Auditing
Standards Board (ASB). The PCAOB is
required to cooperate with designated pro-
fessional groups on an ongoing basis, but
ultimately has the authority to amend, mod-
ify, repeal or reject any standards suggested
by   these   groups.  Most  importantly,  the 
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Breaking Into the Corporate World
Cindy Mak

How do you make your resume
shine?  How do you get a head start in the
work force?  Besides an attractive GPA,
past work experience is most appealing to
companies when recruiters search for
potential employees.  Work experience
catches the eye of a recruiter because it
assures them that you will be a positive and
helpful addition to their team.  Most firms
would want to choose employees who have
past experience in the same field or at the
very least, any work experience in general.
They have too much to lose if they hire
someone who is completely unfamiliar
with what the position involves.  When
they see that a full time candidate has
numerous past work experience through
internships, this candidate already has an
advantage over those who do not have as
much relevant experience.  This is one of
the many benefits internships can provide.

Not only can an internship build
up your resume, it also allows you to self
assess how much you know.  Acing cours-
es in college is one thing, while applying
what you learn from the courses in the real
world  is another.  Pursuing  an  internship
will  offer an opportunity for you to  apply

what you have learned.  This is the transfer-
ence of knowledge from the classroom to
the firm.  Working while learning allows
you to apply your knowledge, which can
further clarify the aspects of the field you
have mastered and the aspects that need
more work.  In addition, internships offer a
mutually supportive relationship.  They
take advantage of you; you take advantage
of them.  Firms can certainly use the assis-
tance they get from student interns.  At the
same time, students can definitely gain
some hands-on experience to further
enhance and improve knowledge about the
related field.  Hands-on experience is key in
confirming what you learned from the
classroom.

Pay a visit to the Pace Co-op office
on the 14th floor at 41 Park Row.  This is
the most convenient way to find an intern-
ship.  At the Co-op office, the process to get
you started in your job search involves a
few initial steps.  First, you meet with an
advisor to discuss where you are in terms of
your resume and experience.  You then
attend a resume and an interviewing work-
shop. These workshops will help you sharp-
en the much-needed skills of  interviewing

Who: Forensic
A c c o u n t i n g
Investigative spe-
cialist

What: Forensic
accounting is the
integration of
accounting, audit-
ing and investiga-
tive skills to provide an accounting analy-
sis that is suitable to the court which will
form the basis for discussion, debate and
ultimately dispute resolution.  

When: During the last decade, a flurry of
fraud related scandals in the corporate
world put Forensic Accounting on the
map.  The terrorist attacks of September
11, 2001 increased the demand for forensic
accountants as they were retained to inves-
tigate and track terrorist activities.  

Where: Forensic Accounting work is
needed in most major accounting firms,
any  industry prone to fraud related  activi-

Career Corner
Diana Persaud
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and resume writing. Finally, your advisor
will allow you access to the Co-op job
search database where you can then apply
for internships online.

Once you are hired for an intern-
ship, be sure to show your best performance
and put in your best effort.  Many compa-
nies like to hire students who are able to
stay for a long period of time.  The reason
for this is because they do not want to go
through the entire hiring and training
process once again since they already have
someone capable of doing the job.  As a
result, they may prefer to hire interns as full
time employees after graduation depending
on their performance evaluations.  

Internships can be an extremely
beneficial experience.  Companies usually
don't demand for excessive hours consider-
ing that student interns have to juggle work
with school.  The average number of work-
ing hours is normally fifteen to twenty
hours per week.  It is definitely doable.
With the knowledge and experience you
gain from internships, job-hunting after
graduation will definitely be more efficient.
So what are you waiting for? Get out there
and get started!

ties, the Federal Bureau of Investigation
(FBI), and the Internal Revenue Service
(IRS).  Investigating mergers and acquisi-
tions, tax issues such as tax shelters, eco-
nomic fraud, and tracing terrorist activities
around the world are just a few of the dif-
ferent areas in which a forensic accoun-
tant's expertise is needed.  Forensic
Accounting Investigative specialists are
also retained as financial expert witnesses
in courtroom disputes.

Why: Investigative Accounting - The
scandals evident in Enron, WorldCom,
Sunbeam and other companies proved to
the world that fraud was more pervasive
and serious than many believed.  Attempts
to prevent and detect fraud in business
activities increased the demand for foren-
sic accountants since they have the inves-
tigative expertise and knowledge needed to
conduct the necessary analysis in these
investigations. 

Litigation Support - Forensic accountants
provide  litigation  support  as  a  financial 

expert witness.  For example, calculating
the economic loss resulting from a breach
of contract would be a form of litigation
support.

How: The minimum requirement to be a
forensic accountant is a bachelor's degree in
accounting.  Most forensic accountants
have certification such as a Certified Fraud
Examiner (CFE), Certified Forensic
Accountant (Cr.FA) or Certified Public
Accountant (CPA). 

For more information on Forensic
Accounting visit:

www.forensicaccounting.com/home.html

www.collegejournal.com/salarydata/accoun
ting/20030410-vogt.html

www.cfenet.com
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trying to restrict the use of sophisticated
accounting by companies to evade taxes.
The government's biggest concern has
become the use of abusive tax shelters.
These are marketing schemes that involve
artificial  transactions with  little or no eco-
nomic reality.  Tax "products" promoted by
everyone from investment bankers to
accounting and law firms have become
front-page news lately. 

So why do taxpayers get involved
with the potentially illegal transactions?
There are several reasons for their rational-
ization.  First of all, a taxpayer generally
risks little, since the United States doesn't
have one general statutory or anti-abuse
rule.  This makes it more difficult for the
IRS to prove the taxpayer is guilty.
Secondly, there are a number of benefits
taxpayers usually hope to realize from these
tax products.  Some of them defer or perma-
nently avoid gain; convert corporate capital
gain or interest into dividends qualifying
for the  dividends-received  deduction; cre- 

The Truth Behind Tax Shelters
Katherine Barsuk, Tatyana Krasnolutskaya, & Thommy Guerrero

ate, trigger, or duplicate capital losses or
ordinary losses; convert income into a
return of capital with basis offset; stream
income to tax-exempt entities like pension
funds or foreign persons while preserving
capital  growth, deductions  and  losses  for
U.S. taxpayers.  While some of these
transactions may sound complicated for
someone who hasn't taken a tax course,
their effect is substantially reducing the tax
burden on the individual taking advantage
of the tax shelter transaction.

The government has been issuing
various doctrines and guidance during the
past   few  years   in  order   to  detect  and,
ultimately, prevent abusive use of tax shel-
ters.  However, the fact today remains that
there is no simple test that may be applied
across the board to different tax avoidance
transactions to determine whether a trans-
action involves tax planning permitted by
the Code, or whether instead the claimed
tax benefits are beyond a reasonable appli-
cation.

6

Tax shelters.  They are on the tip of
everyone's tongue.  Professionals are talk-
ing about them; you hear about them on the
news; you read about them in the press;
your professors mention them in class.  So
what are tax shelters?  How do they work?
And why did it
suddenly become
one of the most
talked about top-
ics?

A tax
shelter is an
arrangement or
transaction with
the purpose to avoid or decrease federal
income tax.  The way taxpayers accomplish
this goal is by locating legitimate loopholes
in regulations and exploiting them.  The
United States Treasury Department has said
this problem costs our country $10 billion
annually.  Although not all tax shelters are
illegal, the Internal Revenue Service (IRS)
has been 

finance and information system majors.
The meetings also informed members on
relative topics such as career choices,
work-life balance, and business etiquette,
just to name a few.  The Iota Lambda chap-
ter contributed to the success of the meet-
ing with a presentation by two of our
member, Jamarl Bissainthe and Christian
Mueller, on "Innovative Chapter
Activities."

Although our members learned a
great deal of valuable knowledge at the
professional sessions, we were able to
have fun as well as win many prizes rang-
ing from CPA review courses to Best Buy
gift certificates.  Also, members participat-
ed in a karaoke show while mingling with
other chapter members and professionals.  

All in all, the National meeting
this year was a great experience for all of
our attending members. We all came away
with valuable experiences and knowledge
that we have subsequently used to improve
our chapter.  We all look forward to the
Annual Regional meeting that will be held
in Pittsburgh, Pennsylvania in March of
2005 and hope to see the familiar faces of
other chapter members from the Northeast
region.  

BAP Nationals in Sunny Orlando
Diana Persaud

The Iota Lambda Chapter did it
again!  This year at the Beta Alpha Psi
Annual National Meeting in Orlando,
Florida Pace University was once again
awarded "Superior chapter" for the eighth
year in a row.  Also, with 16 members from
our chapter
present, Pace
University was
one of the most
represented and
strongest chap-
ters at the
meeting.  The
meeting not
only provided
us with a
means for
improving our
chapter; it also
gave our mem -
bers an opportunity to bond and meet other
distinguished students from around the
world.  

The Annual Meeting lasted three
days with one day dedicated to community
service and the other two to professional
development.  The community service day
was a great success with over 1500 volun-
teers working together to help take care of 

animals, plant trees, and help the needy.
Members of Pace University shined as we
rolled up our sleeves and got down to the
dirty work and pledged our dedication to
the success of Beta Alpha Psi. Members
gladly welcomed the heat as they dug irri-

gation dams
on Florida
c a m p -
g r o u n d s ,
clean bird-
c a g e s ,
painted a
c o n v a l e s -
cent center,
and spent
time with
elderly. 

T h e
prelude to
the profes-

sional seminars was a refreshing experience
as  we enjoyed dancing to a Y-C-P-A song
(reference to the Village People's famous
song, YMCA).  Our members attended sev-
eral professional development sessions
ranging from games dealing with ethics
called the "The Scruples Game" to interac-
tive panels discussing improving our chap-
ter and recruiting new pledges, particularly 
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In an effort to prepare our mem-
bers for recruiting season, we began the fall
semester with a presentation by KPMG's
Brendan Molloy who taught our members
and pledges the skills needed to ace an
interview.  

To put these skills to test we host-
ed our annual Mock Interviews event
where our members interviewed with
recruiters and representatives from KPMG
LLP, Ernst & Young LLP, Deloitte LLP,
AXA Financial, McGladrey & Pullen LLP,
PricewaterhouseCoopers LLP, and
JPMorganChase.  

Following our theme for recruit-
ing season preparation, Natasha Manon of
Ernst & Young LLP discussed dressing for
success with our members.  

Our chapter
also enjoyed a visit to
the Deloitte LLP
office with a resume-
building workshop
hosted by Deloitte
campus recruiters,
Theresa Gardiner and
April Dechagas.  

BAP also
collaborated with
NABA on a meeting
preparing our mem-
bers for their first full time job with Andy
Bergman from PricewaterhouseCoopers
LLP.  

BAP also collaborated with CO-
OP and Career Services on an Information
Systems  meeting  on  IT  Outsourcing with 

Thomas Cox, Managing Director of IT at
Credit Suisse First Boston and Chester
Gittleman, Director of Human Resources
for IS at Colgate-Palmolive.  

BAP also accommodated our
Information Systems majors with a meet-
ing on Information Security hosted by
Evelyn Hernandez and Terri Davis of Bank
of New York.  

Ernest Smith of Callaghan &
Nawrocki LLP came in to discuss the "hot
topic" of forensic accounting and gave our
members insight into a career in forensic
accounting.

BAP alumnus, Aliyah Kozirovksy
from PricewaterhouseCoopers LLP dis-
cussed SAS 99 and fraud.

Winston Wilson of Grant
Thornton LLP came
in to discuss the
important role of an
auditor and
addressed the steps
students should take
in order to be suc-
cessful in the audit
profession.  

Also, BAP
hosted a panel with
Beta Alpha Psi
alumni Margarita

Rodriguez of Ernst and Young LLP and
Rosalia Tabbita of Deloitte LLP who dis-
cussed their experiences as a first year
associates in Auditing at their respective
firms.

Keepin’ it Professional
Diana Persaud
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Goodmorning PricewaterhouseCoopers!
Diana Persaud

Beta Alpha Psi members along
with Lubin Leaders and Scholars visited
the office of PricewaterhouseCoopers LLP
for a breakfast and roundtable discussion
with PricewaterhouseCoopers Vice Chair
of Services, John O'Connor.   Pace faculty
including Beta Alpha Psi's faculty advisor,
Dr. Susanne O'Callaghan, and Lubin's
Chair of Accounting, Dr. Rudy Jacob were
also in attendance.  

John O'Connor talked about the
challenges the public accounting industry
is facing, as well as the importance of valu-
ing employees and providing a supportive
working environment, which fosters their
learning and self development.  He also 

stressed the  importance of finding your
own work-life balance, as many profes-
sionals can get absorbed in their work and
lose site of keeping up their personal rela-
tionships.  The students also participated in
a discussion concerning ethics and leader-
ship.

Following the discussion, Mr.
O'Connor congratulated the attending stu-
dents for their scholastic achievements and
commended their motivational attitude
toward success. This meeting strengthened
the relationship between PwC LLP and the
students of Beta Alpha Psi as Mr. O'Connor
praised the quality of students that are
involved in the Iota Lambda chapter.

Jeannette Winter, Natasha Manon,
Judy-Ann Thompson, Anthony Vinci,
and Nemo Zhang at our E&Y Meeting.
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Meals on Heels 
In groups, we delivered food to the home-
bound elderly and saw their faces light up
with excitement and appreciation.

Making Strides Against Breast Cancer
Walk 
40 volunteers showed up at the brink of
dawn to cheer on walkers and act as route
marshals for a great cause.

Healthfirst's Halloween Party in Central
Park  
On a beautiful autumn day in Central Park,
Beta Alpha Psi volunteers assisted kids with
arts & crafts, oversaw pumpkin races, and
made their presence known at face-painting
stations and the petting zoo.

Crohns & Colitis Foundation  
A handful of our volunteers showed their
support by spending a day putting together
invitations for a fundraiser the organization
was holding.

PB&J Wars
Over 40 members, pledges, and alumni
competed in a peanut butter and jelly sand-
wich making tournament. In the end, 525
were made and donated to Project
Hospitality, a charity organization for the
homeless on Staten Island.

Tutoring  
Volunteers turned up to lend a helping hand
to their peers and fellow students by tutor-
ing them in accounting, finance, and infor-
mation systems.

Iota Lambda Pitches In
Regina Libina

PB&J Wars
Members & pledges pitch in to

make sandwiches for the homeless.

Making Strides Against Breast Cancer
Members & pledges volunteer as route

marshalls to direct traffic in NYC’s
annual Breast Cancer Walk

Healthfirst’s Halloween Party
“Three little bears” enjoying the 

festivities.

Healthfirst’s Halloween Party
Stephanie Huie, Linda Chung, and

Jessie Zhu making spiders.

Healthfirst’s Halloween Party
Members & pledges lend a hand to
throw a Halloween Party for kids.

Visit the Iota Lambda Chapter of
Beta Alpha Psi  online for every-
thing from upcoming events to your
membership requirements:

http://webpage.pace.edu/betaalphapsi

PB&J Wars
Team 3 working fast to make peanut

butter and jelly sandwiches.

Tutoring
Victoria Ward, Nu-Qian Su, and

Brittney Beck tutoring their peers.

PB&J Wars
Group Hug: Participants take a break

for a perfect photo op.


