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Leadership Conference, where
Brian Maxwell of Deloitte hig-
hlighted the importance of leader-

ship with a team building exercise
infused with    "controlled
chaos."    The      exercise      was 

followed by the screening and
discussion of the 1957 classic
"12 Angry Men." The gripping

film provided for a fruitful
and thought provoking dis-
cussion on leadership, led
by Steve McKinley of
Deloitte.  However, it was
day two of the meeting
which brought out the best
of our chapter.  The day
began with an awe inspiring
presentation from Dmitri
Shiry of Deloitte, who high-
lighted the essence of a true
leader and what sets him or
her apart from others within
the workforce. Following

this was a series of workshops on
topics ranging  from presentation
Continued on page 3

Leadership was a preva-
lent theme throughout this year's
regional Beta Alpha Psi Meetings,
and the Iota Lambda chapter
led the way!  Not only was it
one of the most well repre-
sented chapters, but it was
the only chapter to place in
all three categories of the
Best Practice Competition,
winning first place for Civic
Responsibility and second
place for both Innovation and
Ethics.  

The two day
Atlantic Coast Regional
Meeting was held in
Pittsburgh, Pennsylvania this
year and was hosted by the
University of Pittsburgh. The fes-
tivities  began  on  Friday  with the

Iota Lambda Leads The Way At Regionals!
Varun Ahuja

I will not say that it was
easy, I will not say it was always
fun, but I will say being
President of the Iota Lambda
Chapter of Beta Alpha Psi has
been the greatest experience I
have ever had and I would not
trade it in for anything.  The
opportunity to work with such
a dedicated team of people and
to further enhance the quality
and greatness of our chapter,
has been an  invaluable experi-
ence I will always cherish and
never forget.  Before the
school year began, my expectations
were quite high. I wanted our chap-
ter to reach "Superior Chapter" sta-
tus earlier than any  other  chapter
and to have a great presence at the
Atlantic Coast Regional Meeting,
as we had in the past.  I am happy
to report that we achieved
"Superior  Chapter"  status  on  the
last day of January (the earliest
ever)   and   I   have   the  executive

board, as well as the enthusiastic
following of members and pledges

to thank for that achievement,
because without them, we would
not be the prestigious organization
we are today.

After the Atlantic Coast
Regional Meeting in Pittsburgh
this past March, it is safe to say
that the Iota Lambda Chapter is
very well-respected. We were the
only    school    to    have   a    team
compete in all three Best Practices 

competitions. We were  also the
only school to place in every cat-

egory. In the category of
Civic Responsibility and
Duty, Varun Ahuja, Kamal
Kaur, and Diana Persaud
took first place; in the
Ethics & Integrity category,
Katherine Barsuk, Laura
Elliott, and Regina Libina
took second place; and in
the Innovation category,
Thommy Guerrero and I
took second place. I
received comments from the

leaders of other chapters such as,
"Pace's chapter is really the pow-
erhouse of the Atlantic Coast,
isn't it?"  If that is not being well-
represented and well-respected, I
don't know what is!  I  would  like
to thank all of the 15 members
who attended the Atlantic Coast
Regional  Meeting  and conduct-
ed  themselves  with  the utmost
Continued on Page 2

Dressed for success at Regionals!



2

Beta Alpha Psi Courier

Beta Alpha Psi 2004-2005 Outstanding
Alumnus Award. Thomas has shown great
dedication to the Iota Lambda Chapter,
lending a helping hand with this year's VITA
program and participating in various alumni
events held this year.

Never have I worked with so many
talented and motivated individuals as I did
on the executive board.  It was my honor
and privilege to lead a chapter of such qual-
ity this year. Our faculty advisor, Susanne
O'Callaghan, has been a great mentor,
friend, and mother figure to me and to all of
us this year, and I would like to sincerely
thank her for her support through the year.
Although I will not be President next year, I
will proudly continue to be very active on
the executive board as an advisor and I have
great confidence in the new executive
board; I know that they will uphold the pres-
tige of our organization. Next year will truly
be a special year with the Iota Lambda chap-
ter's ten-year anniversary and Pace
University's Centennial Celebration. We are
already planning great things for next year
so please come out and participate! I would
like to thank everyone who has made this
experience worthwhile and I look forward to
another great year!

On the service side of our mission,
we participated in the Edwin Gould's
Carnival, Brightening the Day for the
Elderly, March of Dimes Walk, and of course
the Volunteer Income Tax Assistance
Program. With VITA a fixture of our chapter
since our petitioning year in 1996, we had a
large client base return this year to have their
taxes prepared by our well-trained volun-
teers. Keisha Bridgewater and Thommy
Guerrero, our Co-VITA Directors, managed a
very well-organized program this year that
involved all of our membership directly, giv-
ing us all the opportunity to see the fruits of
our labor with one-on-one interaction with
the clients.

The Annual Beta Alpha Psi Spring
Luncheon will be the culmination of another
great year on April 26, 2005. We will be ini-
tiating our new members, as well as the
incoming executive board. We will also be
recognizing Andrew Bergman, Senior
Manager in PricewaterhouseCoopers' Global
Assurance Methodology Group, as our 2004-
2005 Beta Alpha Psi Honorary Member.
Andrew has shown great dedication to the
Iota Lambda Chapter and the Lubin School
of Business as a Pace alumnus and we are
proud  to   honor   him.   Also, we will  be
honoring Thomas Zavieh of Deliotte with our 

Unlocking The Door To Success
Judy-Ann Thompson

Letter From The President (Continued)
Anthony Vinci

professionalism. We showed our strength not
only in quality but also in numbers, with the
largest representation at the conference!

To kick off the spring semester, we
had our first annual "Meet the Firms" event,
a networking opportunity for members and
pledges to make some valuable contacts for
the future. I would like to thank Diana
Persaud and Jeanne Kovalski for their out-
standing work in putting the event together.
Participating firms included AXA Financial,
Deloitte, Ernst & Young, Grant Thornton,
KPMG, and PricewaterhouseCoopers. To
give our members and pledges further expo-
sure during the internship interviewing sea-
son, we visited the office of Ernst & Young's
New York headquarters in Times Square for a
presentation on Interviewing Skills. Regina
Libina and Katherine Barsuk headed up our
first Mock Ethics Trial. With ethics and
integrity at the forefront of the financial
information  industry  today,     we    all par-
ticipated in a mock trial debating an ethical
dilemma. We soon found out how common it
is to be faced with ethical dilemmas and that
there is no such thing as a small ethical
dilemma. I would also like to thank all of the
professionals who participated in this semes-
ter's events and contributed to the profession-
al development of our members and pledges!

As business
students, we are all curi-
ous about the transition
from college to work.
Many of us want to be
prepared to take on the

role of a first year associate at a firm or com-
pany but are not sure if we are ready or have
the necessary skills. However, some of you
might be more prepared than you think and
some of you may have to work on preparing
yourselves.  

If you have ever been a leader with-
in an organization, the transition from school
to your first corporate experience should go
more smoothly. Likewise, if you have jug-
gled many things at once, such as a 25-hour
or more per work week while taking a full
course load at school, you are in good shape.
However, if you  just  went to class each day
and went through the motions of school with-
out participating in activities, the adjustment
from school to work might be a little more
challenging. 

The ability to multitask and strong 

time management skills are two of the most
essential ingredients towards success when
entering the corporate world. I spoke to my
mentor,   Miss  Uso   Fraser,  a  former   Pace
University student, about her first year expe-
rience at PricewaterhouseCoopers.  For her, it
was not as challenging as it would have been
for others because while attending Pace
University, she took on the role of president
of NABA (National Association of Black
Accountants) and was working during that
time as well. She was used to having a lot of
responsibility and time management was def-
initely one of her strongest skills. After her
graduation from Pace University she started
her career at PwC and continued on her way
to success by becoming a manager for the
professional chapter of NABA.   

If you are not currently active in
extra curricular  activities,  there  are  many
things you can do to prepare yourself for the
corporate world.  It is absolutely important
for students to participate in school activities,
especially if it is something you can enjoy
while  gaining  experience. You can get 

involved  by   attending   the   various  events
offered by the organizations in school. If you
don't have much time,  you can participate in
community service events, such as tutoring
students, volunteering at the Breast Cancer
Walk or at an elderly home, as we did in
Beta Alpha Psi during this academic year. If
you can devote more of your time, you can
also take on a leadership role within an
organization.  

When I asked Miss Fraser what her
greatest challenge was during her first year,
she smiled and said "waking up at 6 in the
morning for work".  Success does not come
easily.  It takes hard work, long hours and
determination to succeed. Miss Fraser's
advice to students entering the corporate
world is "to make sure you go in willing to
work, have flexibility within you schedule
and keep a positive attitude".  Many students
think that if they get their work done, it is not
necessary for them to have a positive atti-
tude.  However, without a positive attitude,
climbing the corporate ladder will be quite
challenging.

Issue 3, Spring 2005
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received by the judges and allowed Pace to
secure second place in the competition.

Competing in the
"Innovation"    category
were    Anthony Vinci  and
Thommy Guerrero.
Presenting on the executive
board's planning and imple-
mentation of an internal
evaluation process, the team
was able to convey an inno-
vative and unique idea to the
judges and win second
place. Finally wrapping up

the presentations for
Pace University were
Jeanne Kovalski and
faculty  advisor,  Dr.
Susanne  O'Callaghan.
While  not competing  in
any   category,  they
were  able  to captivate
an  entire  room of atten-
dees with their presenta-
tion on the "Top Five
Attributes of Success."

The conference proved to be a
great   success   for    the  chapter   as   Pace  

skills to financial planning. Finally after
much anticipation, it was time for the Best
Practice presen-
t a t i o n s .
Presenting in
the "Civic
Responsibility"
category were
Diana Persaud,
Kamal Kaur
and Varun
Ahuja. Through
a heartfelt pres-
e n t a t i o n
describing a service event at a local nurs-
ing home, the team was able to garner top
honors, winning first place for having the
best civically responsible practice in the
Atlantic region. The first place finish also
means that the team will be competing at
the national conference in California this
summer. Presenting the Best Practice of
"Ethics and Integrity" were Katherine
Barsuk, Laura Elliott, and Regina Libina.
Their   presentation   sought  to   bring
ethics into the limelight through a mock
trial, which was held within the chapter.
The   idea   and    presentation   were   well

Iota Lambda Leads The Way At Regionals! (Continued)
Varun Ahuja
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University's presence  was  definitely felt-
throughout the day, especially during the
awards ceremony.  Not only did the chapter
benefit as a whole, but each member
received a sense of self satisfaction.  As
Laura Elliott put it, "participating at the
Regional Meeting gave me the opportunity
to interact with other Beta Alpha Psi chap-
ters as well as enhance my networking and
leadership skills."  

Since its inception in 1996, Pace
University's Beta Alpha Psi chapter has
received the distinction of "Superior

Status," which is the
highest attainable sta-
tus, and the results of
this year's conference
perfectly and rightfully
confirm this distinction.
As the chapter looks on
to the National Meeting
this summer and the
Regional Meeting next
year, it is confident that
it will continue to main-

tain its superiority and success. 
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corporations are allowed to restate prior
years' financial statements if they have any
material or immaterial errors. According to
Jonathan Glater's article, "161 companies
restated quarterly financial statements" in
2005, which was an increase from the "117
in 2003". The article examines a research
study done by Huron Consulting Group on
restatements done by publicly traded corpo-
rations. Huron concluded that auditors were
being "much more conservative and more
apt to instruct a client to restate earnings
after finding an error that several years ago
might have been overlooked or ignored" .
This statement must elicit concerns in users
of financial statements.  

It is acceptable if an individual
makes unintentional mistakes. However, it
is possible that these companies and audi-
tors weren't making mistakes in overlook-
ing or ignoring insignificant errors.
Auditors   and   corporations  are currently
correcting their past errors in an effort to
prevent legal  liability from falling
ontotheir shoulders. Audit firms want to
avoid   losing   their   licenses   to   practice

What Do Restatments Say About The Accounting Industry?
Tejash Shah

auditing, which is exactly what happened to
Arthur Anderson after it was established
that they gave unqualified opinions on
financial statements, which contained
improper and fraudulent accounting work.

The federal government must start
holding corporations accountable if they
wish to reissue their financial statements.
The SEC should have some form of penal-
ties for corporations who reissue their state-
ments due to intentional mistakes.  This
would put pressure on the accounting indus-
try and the corporations to state accurate
figures on their financial statements.  It
would also give more assurance to the users
of those statements about the validity of the
financial figures being disseminated by cor-
porations.  In conjunction with this, new
legislations such as the Sarbanes-Oxley Act
would help decrease the number of restate-
ments made by corporations.

Glater, Jonathan. "Restatements Are at a High, And
Lawsuits Are Rising." The New York Times 
20 Jan. 2005: C2. 
i bid

Corporate financial statements
are the primary source for stakeholders in
evaluating the value of a company and
making sound
investment deci-
sions. The SEC
requires that pub-
licly traded corpora-
tions receive an
unqualified opinion
on financial state-
ments from their auditors. This matter rais-
es interesting questions about corporations
that reissue their financial statements after
they have received an unqualified opinion
on them. Why are corporations restating
their financial statements if they were
given an unqualified opinion? Did auditors
give an unqualified opinion on financial
statements that were materially misstated?
How much reliance can users obtain from
financial statements when they know that
the corporation may restate them in the
near future due to improper accounting?

All  human  beings can  make
mis-takes.  This  is  the  primary reason 
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Alumni Pitch In
Jeanne Kovalski

Who: Financial Analyst

What: The field of finance is a dynamic
one, making the role of the financial ana-
lyst quite important in the business arena.
Financial analysis
involves tasks
such as conduct-
ing research,
determining finan-
cial needs of com-
panies, setting
long-term finan-
cial goals, analyzing possible acquisitions
and asset sales, analyzing budgets, watch-
ing and valuing the market price of a firm's
securities, and implementing financial
plans. There are also specific areas such as
revenue  planning,  and  capital  budgeting 

Career Corner
Bansi Kachalia
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that a financial analyst may work on. 

When: The field of financial analysis has
expanded a great deal and was especially
abundant in the 1990's during the econom-
ic boom. 

Where: Financial analysts can find them-
selves working at banks, insurance compa-
nies, mutual and pension funds, securities
firms, and other businesses, which require
their expertise. 

Why: The field of financial analysis is a
very rewarding one. Further, having the
Chartered Financial Analyst (CFA) desig-
nation is quite valuable as it is distin-
guished worldwide. Although there is hard
work  involved   in  becoming a   financial

analyst, especially a chartered one, the  pay-
offs for working in this field are far greater
than the costs. The chartered financial ana-
lyst designation is obtained to exemplify
knowledge of finance and investments. This
designation adds to the potential value of
any prospective employee.

How: While a college graduate with a busi-
ness degree in finance can usually start out
in an entry level position of a financial ana-
lyst, the requirements to become a chartered
financial analyst are a bachelor's degree,
passing a series of three rigorous exams
required to be considered for the CFA certi-
fication, along with at least three years of
related work experience.
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stood the importance of the VITA program
and how to handle clients professionally.
Then, on March 9, 2005, Samar Sleiman
'03 spoke to the membership about busi-
ness analysis and the requirements for six
sigma certification. Finally, Ursula
Nigrelli '98 & '00 visited our chapter on
April 13, 2005, and discussed the imple-
mentation of the Sarbanes-Oxley Act and
how it has affected the accounting profes-
sion.  We would like to thank the afore-
mentioned alumni for their contribution to
our chapter this year!

Next year, not only will Pace
University be commemorating its centen-
nial year as an academic institution, but
our chapter will also be celebrating its
tenth year as a student organization on the
Pace University-New York campus.  The
2005-2006 executive board would like to
celebrate our chapter's ten year anniver-
sary, but we need your help!  If you are an
alumn who is interested in contributing in
any way to this historical event, please
contact Thommy Guerrero, President, at
thommyguerrero@yahoo.com.

Once again, we would like to
thank all of the alumni who contributed to
our chapter this year.  It is with your help
and guidance that we have remained supe-
rior chpter ever since our inception in
1996!

This year the executive board
made a concerted effort to involve the
alumni of Beta Alpha Psi in every aspect of
the organization.  I am proud to say that we

have not only
succeeded in
this goal, but
we received a
t r e m e n d o u s
amount of
moral support

from these generous alumni.  They have
enriched the chapter by sharing their real-
world experiences and helping members
and pledges understand how to act profes-
sionally and ethically.

During the Fall 2004 semester, we
had three alumni present at our profession-
al meetings.  On November 3, 2004, Aliyah
Kozirovsky-Ratsen '00 discussed SAS 99
and how this standard is incorporated into
auditing procedures. We learned firsthand
about the interrogation process an auditor
conducts when speaking with top level
management. Then, on November 17, 2004,
we held a panel discussion on the experi-
ences of a first-year auditor. Margarita
Rodriguez '03 and Rosalia Tabbita '03
answered questions submitted by the mem-
bership concerning topics such as the CPA
exam, teamwork, and busy season. Our Fall
Initiation also allowed newly-initiated
members and alumni to interact. Jamarl
Bissainthe  '04,   Lyudmila   Dmitrieva  '04, 

and Thomas Zavieh '03 & '04 attended the
initiation in support of their fellow mem-
bers  of  the  chapter.  Svetlana  Khenina '01
also contributed to the chapter's events by
writing an article for the Fall 2004 edition
of the BAP Courier entitled "Welcome to
the Real World."  

The first annual alumni event, the
Peanut Butter and Jelly Wars, took place on
November 20, 2004! Thirty-five people
made 525 peanut butter and jelly sandwich-
es for Project Hospitality on Staten Island.
Our members were given the opportunity to
meet seven of our chapter's alumni, Jamarl
Bissainthe '04, Edith Enriquez '03, Adam
Hochstead '98, Maria Kalendareva '04,
Robyn Leong '04, Yelena Portnaya '04, and
Margarita Rodriguez '03. This was not only
a great experience for the current member-
ship, but we hope the alumni members
enjoyed reuniting with their fellow class-
mates!

Alumni were also involved in the
chapter during the Spring 2005 semester.
During our first-ever Meet the Firms Night,
Filippo Giafaglione '01, Aliyah
Kozirovsky-Ratsen '00, and Thomas Zavieh
'03 & '04 represented their respective firms
during a night of  learning  and  networking.
On February 26, 2005, Thomas Zavieh '03
& '04 conducted a training session for those
students interested in becoming supervisors
of the  VITA  program  ran  by  our chapter.
He  ensured   that   each   participant  under-
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Careers In Tax
Ariel Gamburg

Some will agree that tax tends to
get a bit mundane when taught in a class-
room, but when are things that we learn in
classrooms exciting? Tax, like all other
subjects, gets interesting in practice when a
tax accountant has to find ways to mini-
mize the tax liability for his or her clients.
Tax is a profession that can offer a variety
of careers with high payoffs. 

A career in tax compliance can
involve preparation of individual (1040
form) and/or corporate (1120 form)
returns. This field is very interesting, since
the more the accountant knows about the
tax code, the more he or she can assist
clients in accurately preparing a tax return
while also saving money for those clients.
The more the accountant can save the
client, the more of a client base that
accountant will have as a result, obviously
increasing his or her profit potential. The
payoff is clearly higher if a professional
owns his or her own business.  I spoke to a
few accountants who own small business-
es and prepare tax returns and they claim
that the average salary potential in this
field can range from $250,000 per year to
approximately $650,000 per year.

If a person does not want to pre-
pare tax returns, he or she can sit on the
other side of the table.  They can  be  a tax

auditor for the IRS. In this career a person
will audit tax returns to check if a preparer
applied the tax code correctly.  People in
this career claim that the average salary in
this career is $100,000 per year. 

A career in tax planning or tax
consulting can be both rewarding and excit-
ing. An accountant will have to plan busi-
ness operations and transactions to adhere
to the Internal Revenue Code.  For example,
a business can be hit with the accumulated
earnings tax if it has over $250,000 on its
earnings account in the end of the tax year.
To help the client minimize taxes, a tax
planner can plan the business transactions
so that, at the end of the tax year, the earn-
ing account balance will be lower than
$250,000. One way to achieve this is to
invest a portion of the earnings. Tax plan-
ning can also be done around tax brackets.
Certain transactions can lower the taxable
income at the end of the year, so that a per-
son or a business will fit in a lower tax
bracket.  

Payroll is another career in tax. In
this career a person will have to calculate
payroll for the employees of a certain busi-
ness or several businesses. This person will
be responsible for filing quarterly returns
with the IRS and the states in which the
business operates. Additionally, this person 
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will be  responsible  for  preparing the  W-2
forms, which employees use to file individ-
ual income tax returns (1040s). The diffi-
culty level is minimal, and the payoff is
high only if a person owns his or her own
payroll company. Some popular payroll
companies are ADP and Advantage Payroll
Services. 

Eventually, if a person still cannot
find the right career, they can always go to
law school to be a tax lawyer. The salary
potential is greater; since the tax code is so
complex and people will always seek pro-
fessional advice. In this career a person can
choose to work for the IRS or to represent
people in cases against the IRS. 

Tax doesn't involve complex
mathematical calculations. For instance,
computerized tax programs can calculate
the Alternative Minimum Tax (AMT),
which is a very complex calculation.
Though you do not have to be a genius in
math, you do have to have common sense,
and be able to analyze and interpret the
complex tax code.  However, this is not as
difficult as it seems as there are many pub-
lications by tax experts that can guide you.
Careers in tax offer many opportunities
since businesses today are quite competi-
tive and want to save money on taxes so
they can invest it back into the company.
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10 Years Strong: BAP & The IRS
Keisha Bridgewater

For the past 10 years Beta Alpha
Psi has partnered with the Internal Revenue
Service to service the community through
the Volunteer Income Tax Assistance
(VITA) program.

The VITA program offers free tax
help to low- to moderate-income people
who are ill- equipped to prepare their own
tax returns. For many taxpayers the tax sea-
son is a very frustrating time for two rea-
sons:  lack of knowledge of the tax law and
the cost of tax return preparation. Changes
to the tax law occur every year and keeping
up with these changes represents a burden
for the average taxpayer. Tax return prepara-
tion services cost between seventy five dol-
lars to one hundred and twenty five dollars
for a basic return. The cost increases for the
preparation of additional forms and sched-
ules. This cost is a disincentive to many tax-
payers, especially low income taxpayers,
many of whom choose not to file  exposing
themselves to unnecessary liability and
thereby  missing  out  on  credits and  deduc-  

tions that may be available to them. 
Two of the main credits include the

Earned Income Credit and the Child Tax
Credit. The Earned Income Tax Credit
(EITC), sometimes called the Earned Income
Credit (EIC), is a tax credit for certain low
income working individuals and families
who have earned income under a certain
amount. The income limitations differ
depending on the filing status that is chosen
for the taxpayer. The Child Tax Credit is a
credit that a taxpayer may be able to take on
their tax return. The credit may reduce the
taxpayer's calculated tax by as much as
$1000.

Although the service provided by
Beta Alpha Psi has extended to persons who
are not in low income brackets, the fact that
eligible taxpayers may miss out on these
credits is a tragedy. These sentiments were
expressed     by    Mr.   Mike   McCormick,
Territory Manager for the Internal Revenue
Service Wage and Investment Stakeholder
Partnerships, Education and Communication 

Division. Mr. McCormick was the guest
speaker at our March 2nd meeting on Ethics.
He recognized that low income taxpayers are
not the only persons benefiting from VITA
sites, but according to him if even one tax-
payer who is eligible misses out on these
credits then that is one taxpayer too many.
Members were also instructed on the impor-
tance of making sure the credit is claimed by
a taxpayer who is really eligible since the
credit is disallowed in future years if the
claim is found to be incorrect. 

This year a total of 314 returns
were accepted by the IRS. 32 members of
our Iota Lambda Chapter participated in the
program as tax preparers and as greeters to
the taxpaying public. This year also marked
a  number of  process  improvements in  the
training and administering of the VITA pro-
grams across the country. The Link and
Learn website provided an added resource
for the training of volunteers through e-learn-
ing.
(Continued on Page 6)



We kicked off the spring semester
with a lesson in ethics.  Varun Ahuja,
K a t h e r i n e
Barsuk, Laura
Elliot, Regina
L i b i n a ,
J e a n n e t t e
Winter and our
faculty advisor
Dr. Susanne
O ' C a l l a g h a n
put together a \

Mock Ethics
Trial where they taught us the value of
upholding high ethical standards in both
professional and informal settings.

The Iota Lambda chapter also
held its first annual Meet the Firms Night
this semester.  The night facilitated net-
working opportunities between students
and firm representatives from AXA
Financial, Deloitte, Ernst and Young,
Grant Thornton, KPMG, and
Pricewaterhouse Coopers. 

Our members were also given the
opportunity to visit the
Ernst and Young
office at 5 Times
Square where they
learned the skills
needed to ace an inter-
view in a presentation
on "Interviewing
Skills" hosted by cam-
pus recruiter, Jessica
Marotta. Stalla   CFA   Review   gave  our
members  insight   into  passing  the   CFA

Beta Alpha Psi Courier

Keepin’ It Professional
Diana Persaud
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The course provided training in the basics of
tax law and tax return preparation. This year
each VITA site was also given Customer
Survey Cards to distribute to taxpayers on
completion of their returns. There is no doubt
that these survey cards would provide invalu-
able feedback to the Internal Revenue Service
resulting in greater improvements for the 2005
tax year. 

As members of the Iota Lambda
chapter we would like to extend our thanks to
the Internal Revenue Service on the tenth year
anniversary of this partnership. We would
especially like to take this opportunity to show
appreciation to our two relationship managers
for the 2004 tax year, Ms. Monica E Merchan
and Mr. Rob Aramanda and to all previous
relationship managers who have facilitated
our chapter's biggest service event for the
Spring semester. The program also could not
go on without the support of our dedicated
volunteers as well as the Lubin faculty and
administrative staff who have pledged their
support to the program year after year by hon-
oring our various requests for use of Lubin
resources. 

The Next Step...
Jeannette Winter

We would like to extend our congratulations to
our members and pledges that have accepted
full time jobs, internships, or externships.
Good Luck on your future endeavors!

Full Time Positions:
Katherine Barsuk..........Deloitte & Touche LLP
Keisha Bridgewater......Deloitte & Touche LLP
Kamal Kaur……………....Ernst & Young LLP
Jeanne Kovalski………....Grant Thornton LLP
Regina Libina…………….Ernst & Young LLP
Diana Persaud….............................KPMG LLP

Summer Internships:
Laura Elliott…………..........Blackstone Group
Thommy Guerrero…....Deloitte & Touche LLP
Lisa Kwok………..............Ernst & Young LLP
Shirley Lau……United Federation of Teachers
Vincent Lieu...................................KPMG LLP

Sigrid Richards...PricewaterhouseCoopers LLP
Judy-Ann Thompson……..Ernst & Young LLP
Grace Truong…………Deloitte & Touche LLP
Anthony Vinci…………....Ernst & Young LLP
Jeannette Winter……...Deloitte & Touche LLP

Year Round Internships:
Fatime Ardolic…………........Bank of New York
Melisa Boodram.............JPMorgan Chase & Co.

Summer Externships:
Laura Elliot…………….....Grant Thornton LLP
Yana Mosheyeva……….Deloitte & Touche LLP
Yelena Kleyman……...........Ernst & Young LLP, 

Grant Thornton LLP, KPMG LLP
Mariya Smanster…..............Ernst & Young LLP, 

Grant Thornton LLP
Lina Tipografshik………Deloitte & Touche LLP
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exam and also encouraged finance majors
to receive  the designation  if they  want to

have a successful career in
finance.

To reiterate the impor-
tance of ethical  practices,
Michael  McCormick of the IRS
presented to our members on the
importance of practicing ethics
while preparing tax returns for
the VITA program as well as
holding high standards of ethics
in all aspects of our lives.

One of Beta Alpha Psi's alumns,
Samar Sleiman along with
Amro Elakkad of AXA-
Financial presented to our
members on "Business
Analysis." They discussed how
information technology can be
used in business and intro-
duced our members to the con-
cept of Six Sigma.

Moe Qualander of
Deloitte presented to our members on "The

Role of a CISA."  He dis-
cussed how information
technology is embedded
in accounting practices
today and also discussed
the steps students  can
take to  receive  this  des-
ignation.
Amy Dunbar of JH Cohn

presented to our  members  on the
"Advantages of Working     at   a    Mid-size
Firm."     She discusses the types of clients  

and benefits of working for a mid-size firm.
KPMG's Richard Cole taught our

members methods of "Not for Profit
Accounting" as he discussed the differences
between financial statements of a not for
profit entity and those of a private or public
entity.  Mr. Cole also discussed how not for
profit entities account for different transac-
tions in an accounting cycle.

Members were given a crash
course in accounting for leases by Stan Chu
and Laura Riley of Kaplan CPA review.
Kaplan also answered questions regarding
the new computer based CPA examination.

Representatives
from Deloitte
participated in a
panel on "Audit
in the Financial
and Non-
F i n a n c i a l
I n d u s t r y . "
A n t h o n y
C a m p a n e l l i ,

Brian  Degano, Theresa Gardine,and Anna
Koverzneva answered various questions
ranging from the differences in busy season
in both the financial and non-financial
industries to differences in audit engage-
ments in each industry.

10 Years: BAP & The IRS
(Continued)
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Audit Fees Continue To Rise...

Since the year 2000, audit fees
have been significantly increasing.  In
2004, $533 million was spent on audits, a
40% increase since 2003.  This was the
biggest increase since 2000.  Due to the
Sarbanes Oxley Act implemented in 2002,
companies have not been hesitant to pay top
dollar for the best auditing services.

Four years ago, audit fees made up
only 30% of the fees received by audit
firms.  Since Congress disallowed these
firms to perform both consulting and audit-
ing work for the same client, audit fees
have risen to comprise 65% of total fees
received.

~~~~~~~
Smaller Companies Granted Grace
Period Regarding Sarbanes Oxley

Requirements...

Companies with less than $75 mil-
lion in market capitalization have been
given a one-year extension to complete
testing requirements for Sarbanes Oxley.
Smaller companies feel that the high cost,
averaging $3 million for corporations, is
hindering some of the programs necessary
for their growth, such as research and
development.  Due to rising concerns about
costs and the seemingly tedious process
associated with Sarbanes Oxley compli-
ance, the SEC is planning to discuss the
effect on smaller companies with an adviso-
ry committee that was formed in December
of 2004.  Smaller companies as well as for-
eign companies have until July of 2006 to
comply with the new regulations.

~~~~~~~
FASB Gives Advice About Merging...

A new proposal from the Financial
Accounting Standards Board (FASB) urges
companies to expense their legal and bank-
ing fees related to mergers.  FASB reasons
that these figures are simply buried on the
balance sheet and should be an element of
the income statement. The overall goal is to
increase disclosure. The idea    idea of   this
proposal   is   recording   the expense when
it occurs instead of amortizing it over a 40-
year stretch.

The board believes the legal costs
of   the    acquisition     are    expenses    for
services and though the individual effect
seems small it can make a difference for a
company who makes multiple large deals.  

John Robinson, an accounting professor at
the University of Texas at Austin points
out, "Even if it's not a big figure relative to
earnings, if it's a big absolute number it
could get people's attention." 

~~~~~~~
Pending New Rule For Internal

Controls…

The Public Company Accounting
Oversight Board has decided to seek the
public's opinion about a voluntary review
of internal controls.  The PCAOB's new
rule will allow companies to hire their audi-
tors to come back before the next year end
and confirm improvements of internal con-
trols.

The rule would make sure that if
auditors were called in to check the better-
ment of internal controls, they must be
thorough and verify that material weak-
nesses have been corrected.  The opinion
from the auditors would hold more merit
about changes than the company's own
word.  The audit company is responsible
for reporting any false claims of improve-
ment to the SEC or the company's board. 

~~~~~~~
Sarbanes Oxley Guidelines Are Being

Adopted By Private Companies…

A recent survey showed that 87%
of private and nonprofit companies have
taken on some of the Sarbanes Oxley
requirements to improve their operations.
This is a ten percent increase since last year
alone.  

Over three quarters of the compa-
nies involved in the survey explained that
their own boards or audit firms suggested
voluntarily using practices similar to those
required in public firms. Some of these
companies feel that an act similar to
Sarbanes Oxley will eventually be in place
for private companies and it is in their best
interest to start preparing now.

Burns, Judith. "UPDATE: PCAOB Floats New Rule On      
Internal Controls." Wall Street Journal 10 Mar. 2005

Burns, Judith. "Nonprofits, Private Firms Embrace Corporate 
Reforms" Wall Street Journal 10 Mar. 2005

Gullapalli, Diya. "Audit Fees Are on Rise As Companies 
Pony Up." Wall Street Journal 25 Mar. 2005

Gullapalli, Diya. "FASB's Merger Advice: Expense Those 
Fees." Wall Street Journal 8 Mar. 2005

Solomon, Deborah. "Sarbanes-Oxley Delay Granted." Wall 
Street Journal 3 Mar. 2005

In The News....
Jeannette Winter

Arthur L. Centonze
Dean,
Lubin School of Business

Jodi Mutnansky
Former Executive Director of Marketing,
Hispanic Broadcasting Corporations

James E. Healy
Board of Trustees Member, 
Pace University

John A. Gerson
CFO, 
Software Testing Assurance Corporation
Board of Trustees Member, 
Pace University

Robert C. Oelkers
Board of Trustees Member, 
Pace University

James A. Anziano
Partner
Pustorino, Puglisi & Co. LLP

Mark Besca,
Partner
Ernst & Young, LLP
Board of Trustees Member, 
Pace University

Mary Foster
Partner in Charge,
Deloitte, National Higher Education & 
Not-for-Profit Services Group
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Thank You to All Contributors!!!

Regina Libina
Co-Editor

Diana Persaud
Co-Editor

Vincent Lieu
Layout & Design
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Edwin Gould's Foundation for Family
Services ARTrageous Carnival
Twenty of our eager volunteers used their
efforts at the carnival games, goody bag sta-
tions and the petting zoo.  Others were in
charge of the food court and assisted artists
painting with children at this fundraiser.  

Brightening the Day of the Elderly
A handful of our enthusiastic volunteers
spent their afternoon with the elderly at the
Bialystoker Nursing Home.  They played
games and talked with the residents bring-
ing smiles to their faces and brightening
their day.

Volunteer Income Tax Assitance
Numerous volunteers and greeters assisted
low income tax payers with their tax returns
for 2004.  Many walked away grateful for
the friendly and professional service they
received.   

Tutoring
Volunteers pitched in to help their peers and
fellow students by tutoring them in
accounting, finance, and information sys-
tems

March of Dimes Walk 2005
Our volunteers greeted, registered, and
checked in walkers.  We participated at the
Walk for a second year in a row and are
enthusiastic about volunteering next year!

Serving In The Spring
Regina Libina

Volunteers lend a helping hand at
Edwin Gould’s ARTrageous Carnival.

Winning Smile
Volunteers pose with the winner of

Pokeno.

Ready to brighten the day
for the elderly!

Jeannette Winter, Judy-Ann
Thompson, and Kamal Kaur with a

resident of the home.

Volunteers play games with the 
residents.

Visit the Iota Lambda Chapter of
Beta Alpha Psi  online for every-
thing from upcoming events to your
membership requirements:

http://webpage.pace.edu/betaalphapsi

Jeannette Winter assists children in
petting animals.

Volunteers showing their BAP pride!

Katherine Barsuk and Lyubov
Shimunova administer gaming booths

for the children.


