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Innovative and courageous!
Those are the adjectives I would use
to describe this year�s executive
board.  When we were inducted this
past April, we unanimously agreed
not only to continue to raise the
quality of the Iota Lambda chapter,
but also to embark on a very
important enterprise: The
celebration of our Ten Year
Anniversary.   To fulfill this goal,
we began the summer by planning
an eclectic series of professional
and community service events to
attract and engage our members and
pledges during the fall. Thus far, our
plan has proven to be effective in
attracting almost 50 pledges and
retaining the already established
membership.    

Our experiences with
professional development have been
extraordinary.  We began the
semester with a lively presentation
from Lorena Manobanda of Deloitte
& Touche, LLP on �Interviewing
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Accounting & Alcatraz 
Varun Ahuja 

Sunny San Francisco was the
site of the 2005 annual Beta Alpha
Psi national meeting this past
summer; and once again the Iota
Lambda Chapter was incredibly
well represented.  With the
California coastline and attractions
such as Alcatraz as the backdrop,
chapters from across the country
descended on San Francisco for a
weekend of professional
development and community
service.  This year the chapter�s
delegation was eight strong and
included alumni, members and
faculty.   

The meeting kicked off with
Community Service day.  Hosted by
the University of Nevada, the
service event was held at McLaren
Park.  With hundreds of members
from across the country armed with 
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of simplifying such a complex
process.  The trip to the Bloomberg
office provided us not only with the
history of the company, but also
with information about their
technology.  On the IT front, Brian
Campbell from Protiviti made an
informative presentation on the
difference between an external
auditor and an IT consultant. 

This semester, we engaged in
some of the most fascinating
community service activities I have
ever experienced.  We began by
volunteering for �Making Strides
Against Cancer,� a walk for breast
cancer in Central Park.  During the
event, we assisted the participants of
the walk, while creating a sense of
community amongst ourselves.
Another one of my favorite service
events was the �Paint A School
Day�  at the Ronald Edmonds
Learning Center in Brooklyn. 

 
Continued on page 4 

Skills.�  This presentation was
followed by a very enlightening
presentation on how to �Dress for
Success� by Tatyana Krasnolutskaya
�05, from AXA Financial.
Additionally, April Dechagas from
Bear Stearns & Co., provided students
with tips on how to write a resume that
will help anyone land their dream job.
These presentations, along with Mock
Interviews, conducted by AXA
Financial, Ernst & Young, Deloitte &
Touche, JPMorgan & Co., KPMG,
PricewaterhouseCoopers, McGladrey
& Pullen, and Protiviti, provided our
members and pledges with the
opportunity to get acclimated with the
upcoming recruiting season.  In
addition, we enjoyed presentations on
topics related to the Accounting,
Finance and Information Systems
professions.  Andrew Bergman �81,
last year�s Honorary Member from
PricewaterhouseCoopers, gave an
insightful presentation on the �IPO
Process.�  Andy did an outstanding job

 
not handle.  After an entire day of
cleaning and landscaping, the result
was a beautified national park and a
mayor who was beyond pleased
with the results.  In fact, San
Francisco�s Mayor, Gavin
Newsome, came around during the
day and thanked many members
personally for their service.  

It was the second day of the

conference that actually commenced 
the professional meeting.  Dr. Bob 
Froehich of Scudder Investments 
and Deutsche Asset Management 
was the day�s keynote speaker.  His 
enlightening presentation on the 
financial outlook of the global 

 
 
Continued on page 2 

mulch, rakes and
pitch forks, the
mission was to
rehabilitate a
neglected national
park.  The event
was certainly an
incredible 
undertaking but
nothing that Beta
Alpha Psi could  
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Upon opening The Wall 
Street Journal, the news about the 
CEO of Refco Inc., one of the 
world�s biggest commodities 
brokers, allegedly hiding bad debts 
by shuttling them to an investment 
entity he controlled, catches your 
eye. There have been many cases of 
fraud and scandal exposed to the 
public in the past few years. The 
monetary amounts involved in these 
frauds were huge, yet no one found 
out about them until they could not
be hidden any longer.  

The results of these frauds 
were devastating. For example, 
Refco�s stock and reputation went 
downhill within a week after the 
scandal hit the newspapers. Some 
big companies, like Enron and 
WorldCom, went bankrupt because 
of fraud.  The companies, as well as 
the investors, suppliers, venders, 
and creditors of these companies 
suffered losses. In addition, these 
frauds raised questions about 
managers and auditors� abilities and 
integrity. The result of these 
scandals was new regulations and 
laws, like Sarbanes-Oxley, that 
increase the cost of running a 
business. More and more, people 
realize fraud can do a lot of damage 
in the business world. The 
heightened fraud awareness among 
companies, along with new laws and 
regulations, result in increasing 
demand of the workforce for 
professionals who are highly skilled 
at deterring, detecting and 
investigating frauds.   

Areas of business where we 
are likely to employ anti-fraud 
professionals include Internal Audit, 
Independent Audit, Law 

An Emerging New Field: Forensic Accounting
Rongchen Chen 

Enforcement, Investigations and
Management Consulting. Other than
auditing or consulting, anti-fraud
professionals can work for the FBI
or state investigators, or do fraud
work related to bankruptcy.  They
also investigate property fraud in
divorce cases.  For these
professionals, forensic accounting is
one of the emerging fields being
explored in their careers. Forensic
accounting can also be applied to
countless situations. However, not
many students are prepared a career
in forensic accounting in college.
Most people holding accounting
degrees learned little or nothing
about fraud in college. This leaves
accountants with little understanding
of what motivates fraudulent
conduct, and this is only the
beginning of the problem.  Most
don�t know how to spot the signals
of fraud or how to prevent fraud
from occurring.  Essentially,
professional auditors are fighting
frauds without being taught how to
recognize them.  

Currently, most professionals
learn their anti-fraud skills through
real life cases. However, they are
not completely without help.  The
Forensic Certified Public
Accountant (FCPA) is the
association for forensic accounting.
One might also consider the path of
a Certified Farud Examiner.  To be a
Certified Fraud Examiner (CFE),
one needs to combine knowledge of
complex financial transactions with
an understanding of investigation,
law and how to resolve allegations
of fraud. Fraud examiners are
trained to understand how and why

fraud occurs as well as the
underlying factors that motivate
individuals to commit frauds.  A
CFE�s duties include examining
books and records to detect and
trace fraudulent transactions;
interviewing suspects to obtain
information and confessions; writing
investigation reports, advising
clients, and sometimes testifying at
trial. The ACFE supports the anti-
fraud community by providing
professionals the information
needed to fight fraud effectively. It
provides tools and resources from a
variety of sources, such as fraud
prevention check-ups, case
summaries, and sample checklists,
forms, and contracts used to assist
CFEs in the detection, investigation,
and prevention of fraud.  

In the current business world,
technology has made business
transaction easier and faster, but it
has also increased the possibility of
fraud within or against the
companies. For example,
embezzlement of $100,000 using
Electronic Fund Transfer is easier
and less risky than physically taking
the money. Today, anti-fraud
professionals face much more
complex and well covered frauds
than before. As future professionals,
we need to be aware of possible
frauds and be prepared for
preventing, detecting and
investigating frauds. Hopefully one
day there will be systematic and
well-established programs to teach
us and to give us more useful tools
to fight the battle against frauds. 
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economy was exceptionally thought
provoking and even loaded with
investment tips.  The day also
brought about the Best Practices
competitions, and after the chapter�s
first place showing in the �Civic
Responsibility� category at the
Regional conference, the chapter
once again competed on the national
stage.  Diana Persaud, Jeannette
Winter and I made a competitive
showing and compelled the
audience to reach out to local
nursing homes for service events.
Also honored during the day was
Pace University�s own Dr. Suzanne
O�Callaghan; she was awarded Beta
Alpha Psi Outstanding Faculty
Advisor.  The award served as a
testament to Dr. O�Callaghan�s
extraordinary service to the chapter
for the last decade. 

The final day of the

conference culminated with a truly
groundbreaking presentation by the
Chairman of the AICPA, Robert
Bunting, who asked the vague, yet
poignant question: �How much does
it pay?�  Focusing on ethics and
how society possesses a shortage
thereof, Mr. Bunting proposed how
society can be more aware of its
obligation to ethical conduct.   

The national meeting
undoubtedly ended as a great
success for the Iota Lambda chapter.
Not only did the chapter as a whole
walk away engrossed in the Beta
Alpha Psi culture but each member
left San Francisco feeling more
aware of the impact the organization
has had on their lives.  This sense of
fulfillment is best captured by the
words of Laura Elliott: �Beta Alpha
Psi has always been an important
part of my life, but after the national

meeting in California I can truly 
understand how much Beta Alpha 
Psi has developed me not only 
professionally and socially, but also 
as a leader.�   

The chapter�s indefatigable 
pursuit of success since its inception 
in 1996 was once again evident in 
San Francisco, as it was awarded 
superior chapter status for the ninth 
consecutive year. As the chapter 
prepares for the regional conference 
in Hartford, Connecticut this spring, 
it will call upon the skills and 
lessons learned in California.  At the 
regional meeting, the Iota Lambda 
chapter seeks to not only continue a 
legacy of success, but also advance 
that legacy. Through the dedication 
of both the executive board and the 
membership, the chapter will do 
precisely that. 

Accounting & Alcatraz (continued from page 1)

Beta Alpha Psi students were 
given tours of Alcatraz the 

second night of the 
conference. 
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the ethics of the fraud examination
profession.  In order to pass the
exam, one must receive at least 75%
on each of the four sections. One
will receive credit for sections
passed for two years beginning the
first time the exam was taken. Failed
sections may be retaken up to two
times. After three attempts, credit
for sections passed will be voided. 

Financial fraud is becoming
more common.  More and more
universities are beginning to offer
fraud examination courses.  Before
2002, only 20 universities offered
this course.  Today, over 250
colleges nationwide offer the fraud
examination courses.   

Why take the CFE Exam?
Becoming certified increases a
person�s opportunity for
advancement to a higher level and
enhances their reputation among co-
workers and colleagues.  As a result,
salaries are higher than non-certified
professionals. The total
compensation of a CFE was said to
be an average of $95,144 in 2004.
CFEs earn an average of 26% more
than a non-certified professional
forensic accountant doing the exact
same job.  

 
 

Many accounting students
plan to take the CPA exam, but
because of past corporate scandals
such as with Enron, WorldCom, and
Tyco, the rate of people becoming
fraud examiners has increased
tremendously.  According to a
survey by the Association of
Certified Fraud Examiners in
Austin, Texas, companies lose about
6% of their profits, on average, just
to fraud. Over the past three years,
the amount of people taking the
Certified Fraud Examiner test has
increased by 30%. 

 So what is a Certified Fraud
Examiner (CFE)?  A CFE is
someone who specializes in
detecting, investigating and
preventing fraud. They have the
knowledge to obtain evidence; write
reports on statements given to them;
confirm results; and evaluate all
areas involving the detection and
prevention of white collar crime.
CFEs work in many different
industries, such as investigative
divisions of corporations, private
businesses, and government
agencies.  

In order to become a CFE

Becoming a Certified Fraud Examiner 
Lisa Kwok 

Anyone �Accounting� for the #1 College 
Major?  
John R. Bennett 

Page 3 of 8 

�Companies lose about
6% of their profits, on

average, just to fraud.�

one must have a bachelor�s degree,
two or more years of professional
experience in a related field, and
successfully completed of the
Uniform CFE Exam.  It is a 10.5
hour computerized exam that can be
taken any time during the year. It
has 500 questions equally divided
among four sections: fraudulent
financial transactions; legal
elements of fraud; fraud
investigation; and criminology and
ethics.  The fraudulent financial
transactions section tests on the
knowledge of the types of fraudulent
financial transactions incurred in
books of account. The legal
elements of the fraud section test
knowledge of legal outcomes of
conducting a fraud examination,
including rules of evidence, rights of
the accused and expert witness
matters. The fraud investigation
section tests the ability to conduct a
fraud investigation, including
interviewing, taking statements and
writing reports based on the
statements given. The criminology
and ethics section tests the
knowledge of criminology concepts
and evaluates the understanding of

When the word �Accountant�
comes to mind, the average
American usually thought of
someone who was more introverted
and meticulous than other business
people.  The job title �accountant�
became synonymous with �bean
counter.�  Needless to say, these
public misconceptions about the
accounting industry did very little to
pique the interest of high school
seniors who were researching
colleges and majors. 

Many college students shifted
away from majoring in business in
the late 1990s due to the �get rich
quick� allure of the dot-com boom.
It was at this time that the number of
Bachelor�s and Master�s accounting
graduates dropped to an all time low
of 45,000 from 61,000 in 1995.  The
interest in high tech jobs ended
abruptly with the 2001 recession
during which there were many
layoffs in the technology sector. 

The recent corporate scandals

of companies like Enron,
WorldCom and Tyco have resulted
in legislation that has drastically
changed the face of public
accounting.  It has also brought a
profession that was once thought of
as �boring� and �nerdy� into the
limelight.  These scandals have
piqued the interest of incoming
college freshmen so much so that
accounting is now the most in-
demand college major in America.
This interest of students has
uncovered a job that, according to
the 2002 Jobs Rated Almanac, is the
fifth best job in terms of low stress,
high compensation, lots of
autonomy and tremendous hiring
demand. 

Government legislation, such
as the Sarbanes-Oxley Act of 2002,
has caused the demand for
accountants, specifically auditors, to
skyrocket in recent years.  Experts
say that most graduates with
accounting degrees will find a job.

This increase is expected to subside 
somewhat, but compete with other 
occupations until the year 2012. 
This is due to an increase in the 
number of businesses, even more 
legislation and changing laws, and 
an increased scrutiny of companies�
finances.   

While more accounting 
majors are good for employers, it is 
not as good for schools.  Some 
schools have seen drastic increases 
in the enrollment of accounting 
majors.  Over the past three years, 
the University of Michigan has seen 
over a 70 percent increase of Master 
students concentrating in 
accounting.  Florida International 
University, which has the largest 
accounting program in the country,
saw a 43 percent increase from the 
year 2000 until 2003.  These 
increases, combined with many 
retiring accounting professors, are 
making accounting professors in 
even more demand than 
accountants. 
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When you think of finance,

what is the first thing that comes to
mind?  Many say money (of
course!), but career wise, people
seem to associate finance with
investment banking.  Although
investment banking is a very
lucrative, prestigious and
challenging career, it is only a small
part of the financial career
opportunities available for the
taking.   

A career in corporate finance
can be just as rewarding.  An
employee who works in corporate 
finance is contributing help to the
company to find money to run the
business, develop the business, 
make acquisitions, plan for its 
financial future and manage any
cash on hand.  Jobs in this field are 
relatively stable since your 
performance does not depend on 
making a sale or closing a big deal.
However, although corporate
finance jobs are stable, performance
still counts.  The key to good
performance in this field is to work
towards a long term view of what is
going to make your company
successful.   

 
What are the Benefits to a 

Career in Corporate Finance? 
The field of corporate finance

has many benefits, but just to name
a few: 

You mostly work in teams,
which helps to develop your
interpersonal skills and keep the job
interesting. 

You will tackle complex 
business problems that have true
relevance and importance to your
company. 

A Career in Corporate Finance 
Anthony Vinci 

Domestic and international
travel opportunities are abundant. 

Salary, for the most part, is
excellent. 

What skills are required to be
successful in Corporate Finance? 

Many different skills are valued
in corporate finance, but the most
crucial skills are: 

Problem Solving- Most
corporate finance jobs involve solving
problems using a combination of
intuition and analysis. 

Ability to Adjust- Being
comfortable with uncertainty and rapid
change on a daily or even hourly basis
is crucial to surviving in a financial
environment. 

Patience- Entry-level employees
tend to do menial tasks. Corporate
finance rewards longevity and loyalty.
Work hard, be a team player, and the
rewards will come! 

People Person- If you can
communicate with others and are well-
liked amongst your peers, you can
create a deeper network and advance
faster in your career. 

Be a Leader- Take initiative!  It
is the number one attribute corporate
employers look at in their potential
employees. 

Manage risk- A huge part of
corporate finance today is risk
management.  If you have a handle on
models, techniques and derivatives,
which can be used to manage risk, you
will be in high regard. 

Speak a second language- With
the globalization of the business world,
especially the financial world; being
able to communicate and foster
relationships in other cultures and parts
of the world is crucial. 

 
 

Top Job Options in
Corporate Finance 

What positions do those in
corporate finance aim to occupy?   

Just to name a few key
positions: 

Treasurer- involves the
overseeing of the Treasury
Department, which is involved in
financial planning, raising funds,
cash management, and acquiring
and disposing of assets.   

Financial Analyst- involves
determining financing needs,
analyzing capital budgeting projects,
long-range financial planning,
analyzing possible acquisitions and
asset sales, visiting credit agencies
to explain firm�s securities,
analyzing of leasing agreements and
determining needs and methods of
dealing with derivatives.   

Controller- involves financial
planning, accounting, financial
reporting and cost analysis.
Controllers usually develop
forecasting models to project
revenues and costs.  The often work
with complex costing systems and
financial reengineering.  

Chief Financial Officer-
involves being responsible for
overseeing all of the financial
activities of an entire company. This
includes signing checks, monitoring
cash flow, and financial planning. 

 
Seize the Opportunity!  
The opportunity to work with

intellectual people, in a constantly
changing environment where there
is always learning involved, and to
get paid very well, makes corporate
finance a very popular career choice
today and in the future. 
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Members and pledges took a day off
from the vicissitudes of our lives to
paint and clean up the learning
center.  However, the most exciting
service event thus far was Peanut
Butter & Jelly Wars. This event
gave our members the opportunity
to make sandwiches, which were
donated to the individuals at the
Project Hospitality shelter in Staten
Island.  This event was particularly
special to me, for I was able to
reconnect with friends and alumni
such as Jeanne Kovalski, Regina
Libina and Diana Persaud. 

Although the account of the

President�s Address (continued from page 1) 
fall semester sounds overwhelming, 
the most challenging part of the 
year, spring semester, is upon us. 
During the spring, we will engage in 
the V.I.T.A. (Volunteer Income Tax 
Assistance) program, competitive 
presentations during the regional 
meeting in Hartford, CT, and the 
celebration of our ten year 
anniversary.   I am extremely 
excited about the opportunities the 
upcoming semester has to offer. 
This excitement emanates from the 
confidence I have in the members, 
pledges and the executive board. 
The e-board�s innovative minds and 

courage to �think outside the box�, 
will take the Iota Lambda chapter to 
new heights.  Jeannette Winter 
(VP), Varun Ahuja (Director, 
Professional), Judy-Ann Thompson 
(Treasurer), Abigail Capili 
(Reporting), Laura Elliot (Director, 
External), Melisa Boodram 
(Recording), Rongchen Chen
(VITA), Fatime Ardolic (VITA), 
Anthony Vinci (Executive Advisor), 
Dr. Tinkelman (Faculty Advisor) 
and I are planning an extraordinary 
Spring semester.  Stay tuned!!! 

 

�Being comfortable
with uncertainty and

rapid change on a
daily or even hourly

basis is crucial to
surviving in a

financial
environment.�

 

Peanut Butter and Jelly 
Warriors taking a break 

for a photo 



  
 
Fall 2005 Issue 5          BΑΨ   Courier 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Technology Spotlight: Nanotechnology 
Abigail Capili 

Ethics in Accounting 
Victoria Ward 

Page 5 of 1 

�Nanotech is said to 
offer greatly 

improved efficiency 
in every facet of life.�

Senior year at Pace
University brings an onslaught of
new academic and personal
challenges for accounting majors.
As diligent students striving for
excellence in the accounting
profession, it�s important to try to
gain as much exposure in your
career choice.  Some students are
employed part-time at accounting
firms during the school year.  In
choosing the path, of an Accountant,
they are rather disheartened and
discouraged, because in recent years
there has been a surge in corporate
scandals. There was the downfall of
prominent firms such as WorldCom,
Enron and Arthur Andersen.  The
actions of the accountants,
employed by these firms have more
than tainted and was a deadly blow
to the accounting profession and
caused the public to be wary of
accountants. These actions have put
tremendous strain on the accounting
profession who are now struggling
to regain the public�s trust.
Therefore, in order to regain the

public�s trust, thousands of firms and 
academic institutions now investigate 
and address the issue of ethics in
accounting. 

Some students found it rather 
refreshing and necessary that their 
Advanced Accounting professor 
invited a speaker from the New York 
State Society of Certified Public 
Accountants to discuss Ethics and 
Accounting with the class.  They 
found this discussion to be quite 
informative and beneficial.  The 
material or course work taught is 
superior in training qualified 
accountants, however, with the 
introduction and emphasis of ethics, 
ethical accountants would be 
produced as well.  Pace University is 
applauded for ensuring that Ethics is 
taught and emphasized in all 
accounting classes. This guarantees a 
quality education. 

One would think that it would 
be general knowledge that an 
accountant should not �cook the 
books,� or overstate the figures. It is 
not. Some of us may view this as 

unethical; others may not. This leads 
us to ask, what is ethics? Ethics is 
defined as the moral judgment that 
persons face in their day-to-day 
activities. It is the right from the 
wrong. It is the accepted standard. 
However, one might query, can 
ethics be taught? Is it an inherent 
trait? Are the learning institutions 
wasting their time trying to teach 
students the importance of ethics 
and moral judgment? Should 
learning institutions do a thorough 
screening before admitting students 
to their accounting programs? 
Accountants are expected to comply 
with the professional codes of ethics 
set by the AICPA, but are the Code 
of Ethics adequate?  Why do 
Accountants still find themselves 
torn between their personal beliefs 
and the code of ethics? As a result 
of this dilemma, in most accounting
classrooms, the choice between 
personal and professional ethics is 
being taught. More and more 
professors are concerned that when 

Engineers, software
professionals and other �techies� are
always looking for the next big
thing.  According to some futurists
and techno gurus, the next big thing
is Nanotechnology.  President
George Bush stated: "The
convergence of nanotechnology
with information technology,
biology and social sciences will
reinvigorate discoveries and
innovation in many areas of the
economy." Steve Milunovich, a
Global Technology Strategist at
Merrill Lynch, implied that
nanotechnology could be the next
growth innovation. With all the
hype, what exactly is
nanotechnology? 

The Foresight Nanotech
Institute defines nanotechnology as
the precise manipulation of
individual atoms and molecules to
create larger structures. It relies on
scientific and engineering
disciplines, along with
manufacturing to design and
produce useful products. It offers
better built, longer lasting, cleaner,
safer and smarter products for the
home, communications, and
medicine.  In addition, it is referred
to as a �general-purpose
technology�, because of its future

significant impact on almost all
industries and areas of society.  Like
electricity and computers before it,
nanotechnology is said to offer
greatly improved efficiency in every
facet of life. It doesn�t just offer
better products, but also a way to
improve the means of production,
which is why many people often see
nanotechnology as �the next
industrial revolution.� 

In practical terms, we can
encounter nanotechnology through a
simple device called nano-factory,
which is described by a technologist
from the Center for Responsible
Nanotechnology as something that
may sit on your countertop or
desktop and is packaged with
miniature chemical processors,
computing, and robotics, producing
a wide-range of items which are
quickly, cleanly, and inexpensively
controlled by a touch screen.
Nanotechnology not only allows the
making of many high-quality
products at very low cost, but also
allows for the making of new nano-
factories at the same low cost and
rapid speed.   

It is not certain when we can
expect full-scale nanotechnology to
be developed. Many estimate that it
will take 20 to 30 years from now,

but it is a possibility within the next 
decade.  However, others see 
nanotechnology happening now, 
rather than farther into the future. 
European countries, Japan and the 
US are beginning to set aside money 
in their budgets for nanotechnology 
research.  The federal government's 
2006 budget includes more than $1 
billion in R&D funding requests for 
nanotechnology projects in 11 
departments and agencies. In 
addition, rapid progress is being 
made to enhance technologies such 
as optics, nanolithography, 
mechanochemistry and 3D 
prototyping.   

For more information 
regarding Nanotechnology, visit: 

Forbes/Wolfe Nanotech 
Report -
http://www.forbesinc.com/newslette
rs/nanotech 

The Foresight 
Nanotechnology Institute -
http://www.foresight.org 

The Nano Science and 
Technology Institute -
http://www.nsti.org 

National Nanotechnology 
Infrastructure Network -
http://www.nnin.org 
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Professional Development to the Tenth Power 
Varun Ahuja 
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their soon to be graduating seniors
enter the accounting world they
might be faced with ethical
dilemmas and not know how to
respond. Therefore, they emphasize
the importance of following the
ethical standards set by the AICPA. 

What concerns some students
is that these ethical teachings in
college lead to the following
questions: How are students reacting
to ethical teachings? Are the
teachings effective? Is the content
adequate? Are there studies that
prove that ethics can indeed be
taught or rather is it self-evident?
Ethical teachings are introduced in

Ethics in Accounting (continued from page 4) 
the students� senior year in college,
which often results in shock and
frustration. This shock is attributed
to the new teachings being
introduced in an accounting class
that are different from actual
accounting. Frustration, because like
children, they now have to be taught
right from wrong all over again.
Consequently, should these
teachings be introduced at an earlier
stage? One suggestion to learning
institutions is to introduce these
teachings not in senior year but
sophomore or even freshman year of
a student�s college career. This will
help students to gradually adjust and

appreciate the idea of ethics, as it 
relates to their profession. 
Professional ethics can be taught.
However, they should not be forced 
upon the students in their senior 
year, but rather introduced 
gradually. Students would be more 
appreciative of the knowledge and it 
gives them something to build on, 
so eventually it will become a part 
of them. Ethics is necessary in 
accounting, and for the entry level 
job which waits.  
  
 

 

It was professional
development to the tenth power at
the Iota Lambda chapter this past
fall semester!  With a calendar 
loaded with office visits, an
etiquette dinner, mock interviews
and numerous career development
presentations the membership was
exceptionally well prepared for the
corporate world.   

Kick starting the semester
was the Business Etiquette Dinner,
hosted by Dr. John Walker of
Queens College.  With his expertise
in the decorum of formal settings, he
was able to describe proper business
etiquette over a five course meal.
As Jeannette Winter put it, �Dr. 
Walker is amazing!  I never knew
how much emphasis was placed on 
simple things like table manners.
Thanks to his help, I can now eat
corn with a fork and knife!�   

During the semester, the 
membership was also fortunate to
have the opportunity to visit and
experience numerous corporate
workplaces.  In September, the 

chapter was invited to the offices of
Deloitte and Touche at the World
Financial Center.  In October, office
visits included Protiviti and Price
Water House Coopers.   Also visited
during the semester were the
headquarters of Bloomberg.  These
office visits not only provided the
chapter the opportunity to see first
hand the inner work spaces of
corporate America, but also allowed
for networking with current
professionals in field today.   

Adding to the gasp-inducing
calendar this fall semester, the Iota
Lambda chapter once again held
Mock Interviews.  The two days of
marathon interviewing was a
stupendous success!  Participating
firms included Protiviti, Deloitte,
McGladrey, KPMG, Ernst and
Young, JPMorgan Chase,
PricewaterhouseCoopers and Axa
Financial.  Each firm volunteered
professionals who held mock
interviews with students.  After each
interview, students were given
feedback as to how to improve their

interview style.  These mock 
interviews will be essential in 
preparing the membership for their 
actual interviews come recruiting 
season.   

The Iota Lambda chapter 
truly had a successful semester of 
professional development meetings. 
Meeting topics ranged from 
interview tips to the initial public 
offering process.  The Iota Lambda 
chapter appreciates the following 
firms' support: Deloitte, Axa 
Financial, Bear Stearns, Ernst and 
Young, PricewaterhouseCoopers, 
FTI Consulting, WPP, McGladrey 
& Pullen, Protiviti, Ritz-Carlton, 
Colgate Palmolive, JP Morgan 
Chase, KPMG and UBS Financial. 
Many thanks are due to the firms 
who hosted professional meetings 
this semester; without their support 
the calendar would not have 
sustained itself.  With such great 
support the chapter is assured of 
another incredibly productive 
semester in the spring, with an even 
busier calendar! 

 

Congratulations to: 
Dr. Susanne O�Callaghan 

On being award 
Outstanding Faculty Advisor of the Year

The Iota Lambda Chapter would like to extend its 
sincere thanks for all her hard work and dedication to

the chapter. 
 

Thank You Dr. O! 
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   Jeannette Winter                        Varun Ahuja 
        Co-Editor               Co-Editor 

 
Thank you to our 
Contributors: 

 
Varun Ahuja     Lisa Kwok 
Abigail Capili       Anthony Vinci 
John R. Bennett    Victoria Ward 
Rongchen Chen    Jeannette Winter
Thommy Guerrero 

 
Special Thanks to: 

 
Alexis Kraus 

 

Honorary Members 
 
Andrew Bergman  Arthur L. Centonze 
Senior Manager  Former Dean, 
PricewaterhouseCoopers Lubin School of Business 
Lubin Alumni Board 
 
Jodi Mutnansky  James E. Healy 
Formers Executive Director Board of Trustees Member 
Of Marketing  Pace University 
Hispanic Broadcasting  
Corporations 
 
John A Gerson  Robert C. Oelkers 
CFO, Software Testing Board of Trustees Member 
Assurance Corporation Pace University 
Board of Trustees, Member 
Pace University 
 
James A. Anziano Mark Besca 
Partner   Partner   
Pustorino, Puglisi & Co LLP Ernst & Young 

Board of Trustees Member 
Pace University 

Public vs. Private Accounting 
Jeannette Winter 

Some accountants enter the
world of public accounting for the
long run to advance to partner, while
others use it to gain their experience
for the CPA and then move into
private accounting.  However, some
students still don�t know the
difference.  Tania Gramanzini, a
senior associate at Deloitte, offered
information from some of her
experiences in each type of
accounting. 

 Private accounting,
where Tania began, consisted of
typical business hours from 8:30am-
5:00pm.  However, around the end
of the month when the company is
preparing to close its books,
employees would stay until 7 or 8 to
make sure everything got finished.
When working in private
accounting, you are able to see the
whole accounting process from
beginning to end since it is your
responsibility to prepare the
financial statements.  In this setting
you have the freedom to make more
choices about how you go about
doing your work, with
management�s approval of course.
Depending on your performance,
coupled with the size of the
company, you can advance from
junior and senior accountant to

manager, assistant controller,
controller, VP of finance with the
highest level being CFO.  With
regards to salary, raises are standard
and parallel with the increase of the
cost of living, typically 2-4 percent.
While working in private
accounting, Tania and many others
will work with the same people
every day, as few as 1 or 2
depending on the company.  You are
able to develop a closer relationship,
which, depending on how well you
get along, can be a good or bad
thing. 

 Now at Deloitte, Tania
has experienced the public
accounting side.  The differences are
plenty, but as of yet, she cannot say
which she likes better.  The hours in
public accounting are longer,
including minimum 11 hour days
during busy season.  In the off
season, there are many shorter days.
There is flexibility in these hours
with management approval.  You
can move the hours around to 10
hours one day and fewer hours the
following day if you must leave
early.  The progression through the
firm is very structured and goes
from 1, 2, 3rd year to senior 1,2,3
followed by manager 1,2,3 senior
manager and finally partner.  Within

this system, it is very rare to skip 
levels. For the most part, you will 
only see a little of different pieces of 
the process.  As a senior, you may 
only deal with cash and accounts 
receivable.  The salaries that come 
along with these increases are 
higher than private accounting, 
typically 5-15% based on your 
evaluations. However, it takes about 
5 years in public accounting to be 
marketable to a high position within 
private accounting.  The switch will 
be a large jump in salary, but from 
that point on, raises will be small. 
The diversity of people you meet in 
public accounting is unrivaled by 
private.  You are constantly meeting 
new people at all different levels. 
You typically deal with your 
engagement team from day to day,
but will deal with many people at 
the client�s office.  As you switch 
clients, you are introduced to a new 
set of people.  Public accounting 
helps you to constantly increase 
your network. 

 Either direction you may 
choose in accounting will have its 
ups and downs.  The key is to make 
sure you are happy doing your job. 
Remember that money is not 
everything and you must find a 
work life balance.   
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Making Strides Against Breast Cancer -October
Gathering before 7 a.m., over 30 Volunteers served 
as route marshals.   We guided walkers and cheered
them on as they neared the finish line. 
 
Paint-A-School - October 
Volunteers spent an entire day improving a school
in Brooklyn.  Projects included painting the school
store, reorganizing book rooms, painting
educational murals and painting the school�s name 
on the gym floor. 
 
Meals on Heels - October 
After spending time decorating personalized cards,
volunteers delivered home made meals to the
elderly and homebound.  Our friendly faces touched
each resident. 
 
Halloween Rounds - October 
We teamed up with the RiverFund to create 
Halloween Goodie Bags and personal care
packages.  Volunteers spent the afternoon hand
delivering the packages to the children and elderly
residents in the Terrence Cardinal Cooke Health
Care Center. 
 
Mt Sinai Bulletin Boards - November 
Our creativity shined while we created two large 
bulletin boards to put up in Mt Sinai�s Children�s
Ward.  The volunteers created a beautiful 12 month
calendar as well as a board illustrating the new food
pyramid. 
 
Peanut Butter & Jelly Wars - November 
In the event�s second year, Beta Alpha Psi Alumni 
returned to compete with members and pledges to
make over 500 sandwiches to donate to Project
Hospitality in Staten Island.  
 
Tutoring � October-November 
Volunteers showed up 3 days a week to offer help
to fellow students in accounting, finance, and 
information system classes. 
 

A Semester Full of Service 
Jeannette Winter

The bright smiles seen above stayed strong 
all day as we cheered walkers on their way to 

the finish! 

Members and pledges helped paint the school 
store yellow! 

Team �Unstoppable� raced along 3 other 
teams to make as many sandwiches as 

possible. 

All our Peanut Butter & Jelly Warriors!! 

Team �Wonder� finishes its last few 
sandwiches! 

Members and pledges stenciled and painted 
the school name and mascot on the Learning 

Center�s gym floor. 

The Iota Lambda Chapter at the Ronald 
Edmonds Learning Center ready to start 

pitching in! 

Judy-Ann takes a break from tutoring with 
other members and pledges to smile for the 

camera! 

Beta Alpha Psi National Conference 
Participants armed with shovels ready to 

beautify the park 


